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Important Change for 1996

Electronic deposit of taxes.— Generally, if your total
deposits of social security, Medicare, and withheld in-
come taxes during calendar year 1993 or 1994 ex-
ceeded $47 million, you are required to deposit all Fed-
eral taxes through an electronic funds transfer (EFT)
system, called TAXLINK, beginning in 1996. If you are re-
quired to make deposits by EFT and fail to do so, you
may be subject to a penalty. Use TAXLINK to deposit
taxes reported on any of the following tax forms:

* Form 720, Quarterly Federal Excise Tax Return

* Form 940 or 940-EZ, Employer’s Annual Federal Un-
employment Tax Return

* Form 941, Employer’s Quarterly Federal Tax Return

* Form 943, Employer’s Annual Tax Return for Agricul-
tural Employees

* Form 945, Annual Return of Withheld Federal Income
Tax

* Form 990-C, Farmer’s Cooperative Association In-
come Tax Return



* Form 990-PF, Return of Private Foundation or Sec-
tion 4947(a)(1) Charitable Trusts Treated as a Private
Foundation

* Form 990-T, Exempt Organization Business Income
Tax Return

* Form 1042, Annual Withholding Tax Return for U.S.
Source Income of Foreign Persons

* Form 1120 or 1120-A, U.S. Corporation Income Tax
Return

* Form CT-1, Employer’'s Annual Railroad Retirement
Tax Return

Employers not required to make deposits by EFT may
enroll in the system, which will allow tax deposits without
coupons, paper checks, or visits to an authorized depos-
itary. For more information, call 1-800-829-5469 (for
TAXLINK information only) or write to:

Internal Revenue Service
Cash Management Site Office
P.O. Box 47669, Stop 295
Doraville, GA 30362

Important Reminder

Nonpayroll income tax withholding.— Nonpayroll in-
come tax withholding must be reported on Form 945,
Annual Return of Withheld Federal Income Tax. Form
945 is an annual tax return and the return for 1995 is due
January 31, 1996. Separate deposits are required for
payroll (Form 941) and nonpayroll (Form 945) withhold-
ing. Nonpayroll items include the following:

* Pensions, annuities, and IRAs
* Military retirement

* Gambling winnings

* Indian gaming profits

» Backup withholding

All income tax withholding reported on Forms 1099 or
W-2G must be reported on Form 945. All income tax
withholding reported on Form W-2 must be reported on
Form 941 or 943. For example, because distributions
from nonqualified pension plans and some other de-
ferred compensation plans are treated as wages and are
reported on Form W-2, they must be reported on Form
941 or 943, not Form 945. For details on depositing and
reporting nonpayroll income tax withholding, see the
separate Instructions for Form 945.

Introduction

This publication supplements Circular E, Employer’s
Tax Guide (Pub. 15). It contains specialized and detailed
employment tax information supplementing the basic in-
formation provided in Circular E. It also contains:

 Alternative methods and tables for figuring income tax
withholding.
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* Combined income tax, employee social security tax,
and employee Medicare tax withholding tables.

* Tables for withholding on distributions of Indian gam-
ing profits to tribal members.

Ordering publications and forms.— To order free pub-
lications and forms, call 1-800—-TAX-FORM (1-800-
829-3676). You may also write to the IRS Forms Distri-
bution Center nearest you. See Circular E for the ad-
dress and an order blank.

Use your computer.— If you subscribe to an on-line
service, ask if IRS information is available and, if so, how
to access it. You can also get the information through
IRIS, Internal Revenue Information Services, on
FedWorld, a government bulletin board. Tax forms, in-
structions, publications, and other IRS information, are
available through IRIS.

IRIS is accessible directly by calling 703-321-8020.
On the Internet, you can telnet to fedworld.gov or, for
file transfer protocol services, connect to
ftp.fedworld.gov. If you are using the World-Wide Web,
connect to—
http://www.ustreas.gov.

FedWorld's help desk offers technical assistance on
accessing IRIS (not tax help) during regular hours at
703-487-4608. The IRIS menus offer information on
available file formats and software needed to read and
print files. You must print the forms to use them; the
forms are not designed to be filled out on-screen.

Tax forms, instructions, and publications are also
available on CD—ROM, including prior-year forms start-
ing with the 1991 tax year. For ordering information and
software requirements, contact the Government Printing
Office’s Superintendent of Documents (202-512-1800)
or Federal Bulletin Board (202-512—-1387).

Telephone help.— You can call the IRS with your tax
guestion Monday through Friday during regular business
hours. Check your telephone book for the local number
or call 1-800-829-1040.

Telephone help for hearing-impaired persons.— If
you have access to TDD equipment, you can call 1-800—
829-4059 with your tax question or to order forms and
publications. See your tax package for the hours of
operation.

Useful Items
You may want to see:
Publication
[ 115 Circular E, Employer’'s Tax Guide
[151 Circular A, Agricultural Employer’s Tax Guide
[[1509 Tax Calendars for 1996

[1515 Withholding of Tax on Nonresident Aliens and
Foreign Corporations



[1535 Business Expenses

[1553 Highlights of 1995 Tax Changes

[1583 Starting a Business and Keeping Records
[11635 Understanding Your EIN

1. Who Are Employees?

Before you can know how to treat payments you make
for services, you must first know the business relation-
ship that exists between you and the person performing
the services. The person performing the services may
be—

1) Anindependent contractor.
2) A common-law employee.
3) A statutory employee.

4) A statutory nonemployee.

This discussion explains these four categories. A later
discussion, Employee or Independent Contractor?,
points out the differences between an independent con-
tractor and an employee and gives examples from vari-
ous types of occupations. If an individual who works for
you is not an employee under the common-law rules
(see section 2), you generally do not have to withhold
Federal income tax from that individual's pay. However,
in some cases you may be required to backup withhold
on these payments. See Circular E for more information
on backup withholding.

Independent Contractors

People such as lawyers, contractors, subcontractors,
public stenographers, auctioneers, etc., who follow an
independent trade, business, or profession in which they
offer their services to the public, are generally not em-
ployees. However, whether such people are employees
or independent contractors depends on the facts in
each case. The general rule is that an individual is an in-
dependent contractor if you, the payer, have the right to
control or direct only the result of the work and not the
means and methods of accomplishing the result.

Common-Law Employees

Under common-law rules, every individual who performs
services subject to the will and control of a payer, as to
both what must be done and how it must be done, is an
employee. It does not matter that the employer allows
the employee discretion and freedom of action, as long
as the employer has the /legal right to control both the
method and the result of the services. For a discussion
of the factors that indicate whether sufficient control is
present to establish an employer-employee relationship,
see Employee or Independent Contractor? later.

Two usual characteristics of an employer-employee
relationship are that the employer has the right to dis-
charge the employee and the employer supplies the em-
ployee with tools and a place to work.

If you have an employer-employee relationship, it
makes no difference how it is described. It does not mat-
ter if the employee is called an employee, partner, co-
adventurer, agent, or independent contractor. It does
not matter how the payments are measured, how they
are made, or what they are called. Nor does it matter
whether the individual is employed full time or part time.

For employment tax purposes, no distinction is made
between classes of employees. Superintendents, man-
agers, and other supervisory personnel are all employ-
ees. An officer of a corporation is generally an em-
ployee, but a director is not. An officer who performs no
services or only minor services, and neither receives nor
is entitled to receive any pay, is not considered an
employee.

You generally have to withhold and pay income, so-
cial security, and Medicare taxes on wages you pay to
common-law employees. However, the wages of certain
employees may be exempt from one or more of these
taxes. See Employees of Exempt Organizations and
Religious Exemptions sections later.

Leased employees.— Under certain circumstances, a
corporation furnishing workers to various professional
people and firms is the employer of those workers for
employment tax purposes. For example, a professional
service corporation may provide the services of secre-
taries, nurses, and other similarly trained workers to its
subscribers.

The service corporation enters into contracts with the
subscribers under which the subscribers specify the ser-
vices to be provided and the fee to be paid to the service
corporation for each individual furnished. The service
corporation has the right to control and direct the work-
er's services for the subscriber, including the right to dis-
charge or reassign the worker. The service corporation
hires the workers, controls the payment of their wages,
provides them with unemployment insurance and other
benefits, and is the employer for employment tax pur-
poses. For information on employee leasing as it relates
to pension plan qualification requirements, see Em-
ployee leasing in Pub. 560, Retirement Plans for the
Self-Employed.

Nonbusiness (personal) services by employees.—
Noncash payments by an employer for personal ser-
vices by employees, not in the course of the employer’s
business, are not subject to employment taxes.

Cash payments by an employer, however, for per-
sonal services by employees not in the course of the
employer’s business, such as making repairs on the em-
ployer's home, are subject to the following rules:

1) Payments are subject to income tax withholding
and Federal unemployment taxes if the employee
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earns $50 or more in cash in a calendar quarter per-
forming personal services for the employer, and
works 24 or more days in that quarter or in the pre-
ceding quarter performing services not in the
course of the employer’s business.

2) Payments are subject to social security and Medi-
care taxes if the employee receives $100 or more in
cash in a calendar year from the employer for per-
sonal services.

These rules do not apply to corporate employees.
They also do not apply to household employees and
farmworkers.

Additional information.— For more information about
the treatment of special types of employment, the treat-
ment of special types of payments, and similar subjects,
get a free copy of Circular E or Circular A (for agricultural
employers) from the IRS.

Statutory Employees

Only workers in the following four categories are called
statutory employees:

1) Adriver who distributes beverages (other than
milk), meat, vegetable, fruit, or bakery products, or
who picks up and delivers laundry or dry cleaning, if
the driver is your agent or is paid on commission.

2) Afull-time life insurance sales agent whose princi-
pal business activity is selling life insurance or annu-
ity contracts, or both, primarily for one life insurance
company.

3) Anindividual who works at home on materials or
goods that you supply and that must be returned to
you or to a person you hame, if you also furnish
specifications for the work to be done.

4) A full-time traveling or city salesperson who works
on your behalf and turns in orders to you from
wholesalers, retailers, contractors, or operators of
hotels, restaurants, or other similar establishments.
The goods sold must be merchandise for resale or
supplies for use in the buyer’s business operation.
The work performed for you must be the salesper-
son’s principal business activity. See Salespersons
in section 2.

Social security and Medicare taxes.— Withhold social
security and Medicare taxes from statutory employees’
wages if all three of the following conditions apply.

* The service contract states or implies that almost all
of the services are to be performed personally by
them.

* They have little or no investment in the equipment and
property used to perform the services (other than an
investment in transportation facilities).

* The services are performed on a continuing basis for
the same payer.
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Federal unemployment tax.— For Federal unemploy-
ment tax, the term employee means the same as it does
for social security and Medicare taxes, except that it
does not include statutory employees in categories 2
and 3 above. Thus, any individual who is an employee
under category 1 or 4 is also an employee for Federal
unemployment tax purposes and subject to FUTA.

Income tax.— Do not withhold income tax from the
wages of statutory employees.

Reporting payments to statutory employees.— Fur-
nish a Form W-2 to a statutory employee, and check
Statutory employee in box 15. Show your payments to
the employee as other compensation in box 1. Also,
show social security wages in box 3, social security tax
withheld in box 4, Medicare wages in box 5, and Medi-
care tax withheld in box 6. The statutory employee can
deduct his or her trade or business expenses from the
payments shown on Form W-2. He or she reports earn-
ings as a statutory employee on line 1 of Schedule C
(Form 1040). (A statutory employee’s business ex-
penses are not subject to the reduction by 2% of his or
her adjusted gross income that applies to common-law
employees.)

Statutory Nonemployees

There are two categories of statutory nonemployees: di-
rect sellers and licensed real estate agents. They are
treated as self-employed for Federal income tax and
employment tax purposes if:

1) Substantially all payments for their services as di-
rect sellers or real estate agents are directly related
to sales or other output, rather than to the number
of hours worked, and

2) Their services are performed under a written con-
tract providing that they will not be treated as em-
ployees for Federal tax purposes.

Direct sellers.— Direct sellers are persons engaged in
selling (or soliciting the sale of) consumer products:

1) Inthe home or at a place of business other than in a
permanent retail establishment, or

2) To any buyer on a buy-sell basis, a deposit-commis-
sion basis, or any similar basis prescribed by regula-
tions, for resale in the home or at a place of busi-
ness other than in a permanent retail
establishment.

Direct selling includes activities of individuals who at-
tempt to increase direct sales activities of their direct
sellers and who earn income based on the productivity
of their direct sellers. Such activities include providing
motivation and encouragement; imparting skills, knowl-
edge, or experience; and recruiting.

For more information on direct sellers, see Pub. 911,
Tax Information for Direct Sellers.



Licensed real estate agents.— This category includes
individuals engaged in appraisal activities for real estate
sales if they earn income based on sales or other output.

Misclassification of Employees

Penalty for treating an employee as an independent
contractor.— If you classify an employee as an inde-
pendent contractor and you had no reasonable basis for
doing so, you can be held liable for employment taxes
for that worker (the relief provisions, discussed below,
will not apply). Further, if you do not withhold income, so-
cial security, and Medicare taxes from his or her wages,
you may be held personally liable for a penalty equal to
taxes that should have been paid if you are the person
responsible for the collection and payment of withhold-
ing taxes. See Trust Fund Recovery Penalty in sec-
tion 11 of Circular E.

Relief provisions.— If you have a reasonable basis for
not treating a worker as an employee, you may be re-
lieved from having to pay employment taxes for that
worker. To get this relief, you must file all required Fed-
eral tax returns, including information returns, on a basis
consistent with your treatment of the worker. You (or
your predecessor) must not have treated any worker
holding a substantially similar position as an employee
for any periods beginning after 1977. For further infor-
mation, see Revenue Procedure 85-18, in Internal Rev-
enue Cumulative Bulletin 1985-1, page 518.

Technical service specialists.— This relief provi-
sion does not apply to a worker who provides services to
another business (the client) as a technical specialist
under an arrangement between the business providing
the worker, such as a technical services firm, and the cli-
ent. A technical service specialist is an engineer, de-
signer, drafter, computer programmer, systems analyst,
or other similarly skilled worker engaged in a similar line
of work.

This rule does not automatically convert technical
service specialists to employees for employment tax
purposes. The common-law standards control whether
the specialist is treated as an employee or an indepen-
dent contractor. However, if you directly contract with a
technical service specialist to provide services for your
business rather than for another business, you may still
be entitled to the relief provision. See Employee or In-
dependent Contractor?

2. Employee or Independent
Contractor?

An employer must generally withhold income taxes,
withhold and pay social security and Medicare taxes,
and pay unemployment taxes on wages paid to an em-
ployee. An employer does not generally have to withhold

or pay any taxes on payments to independent
contractors.

Common-law rules.— To help you determine whether
an individual is an employee under the common-law
rules, the IRS has identified 20 factors that are used as
guidelines to determine whether sufficient control is pre-
sent to establish an employer-employee relationship.

These factors should be considered guidelines. Not
every factor is applicable in every situation, and the de-
gree of importance of each factor varies depending on
the type of work and individual circumstances. However,
all relevant factors are considered in making a determi-
nation, and no one factor is decisive.

It does not matter that a written agreement may take
a position with regard to any factors or state that certain
factors do not apply, if the facts indicate otherwise. If an
employer treats an employee as an independent con-
tractor and the relief provisions discussed earlier do not
apply, the person responsible for the collection and pay-
ment of withholding taxes may be held personally liable
for an amount equal to the taxes that should have been
withheld.

The 20 factors indicating whether an individual is an
employee or an independent contractor follow.

1) Instructions. An employee must comply with in-
structions about when, where, and how to work.
Even if no instructions are given, the control factor
is present if the employer has the right to control
how the work results are achieved.

2) Training. An employee may be trained to perform
services in a particular manner. Independent con-
tractors ordinarily use their own methods and re-
ceive no training from the purchasers of their
services.

3) Integration. An employee’s services are usually in-
tegrated into the business operations because the
services are important to the success or continua-
tion of the business. This shows that the employee
is subject to direction and control.

4) Services rendered personally. An employee ren-
ders services personally. This shows that the em-
ployer is interested in the methods as well as the
results.

5) Hiring assistants. An employee works for an em-
ployer who hires, supervises, and pays workers. An
independent contractor can hire, supervise, and
pay assistants under a contract that requires him or
her to provide materials and labor and to be respon-
sible only for the result.

6) Continuing relationship. An employee generally
has a continuing relationship with an employer. A
continuing relationship may exist even if work is per-
formed at recurring although irregular intervals.
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7) Set hours of work. An employee usually has set
hours of work established by an employer. An inde-
pendent contractor generally can set his or her own
work hours.

8) Full-time required. An employee may be required
to work or be available full-time. This indicates con-
trol by the employer. An independent contractor
can work when and for whom he or she chooses.

9) Work done on premises. An employee usually
works on the premises of an employer, or works on
aroute or at a location designated by an employer.

10) Order or sequence set. An employee may be re-
quired to perform services in the order or sequence
set by an employer. This shows that the employee
is subject to direction and control.

11) Reports. An employee may be required to submit
reports to an employer. This shows that the em-
ployer maintains a degree of control.

12) Payments. An employee is generally paid by the
hour, week, or month. An independent contractor is
usually paid by the job or on a straight commission.

13) Expenses.An employee’s business and travel ex-
penses are generally paid by an employer. This
shows that the employee is subject to regulation
and control.

14) Tools and materials. An employee is normally fur-
nished significant tools, materials, and other equip-
ment by an employer.

15) Investment. An independent contractor has a sig-
nificant investment in the facilities he or she uses in
performing services for someone else.

16) Profit or loss. An independent contractor can
make a profit or suffer a loss.

17) Works for more than one person or firm. Anin-
dependent contractor is generally free to provide
his or her services to two or more unrelated per-
sons or firms at the same time.

18) Offers services to general public. An indepen-
dent contractor makes his or her services available
to the general public.

19) Right to fire. An employee can be fired by an em-
ployer. An independent contractor cannot be fired
so long as he or she produces a result that meets
the specifications of the contract.

20) Rightto quit. An employee can quit his or her job
at any time without incurring liability. An indepen-
dent contractor usually agrees to complete a spe-
cific job and is responsible for its satisfactory com-
pletion, or is legally obligated to make good for
failure to complete it.

IRS help.— In doubtful cases, the facts will determine
whether or not there is an actual employer-employee re-
lationship. If you want the IRS to determine whether a
worker is an employee, file Form SS—8, Determination of
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Employee Work Status for Purposes of Federal Employ-
ment Taxes and Income Tax Withholding, with your Dis-
trict Director.

Industry Examples

The following examples may help you properly classify
your workers.

Buildingand
Construction Industry

Example 1. John Brown has an oral agreement with
Ace Building Co. to do carpentry work on any house des-
ignated by the company. He supplies his own handtools.
The Ace Building Co. supplies the material for each job.
He has to do the work himself and he works on a full-
time basis for the company. For some work he is paid on
a piecework basis and for some on an hourly basis. He
has no assistants, does not have an office, and does not
advertise in newspapers or otherwise hold himself out to
the public as being in the carpentry business. The Ace
Building Co. can discharge him any time before he fin-
ishes a job without contractual liability. John is an em-
ployee of the Ace Building Co.

Example 2. Ron Smith, a mason, has an oral agree-
ment with Jiffy, Inc., a contractor, to face a building with
brick. Jiffy supplies all material for the job. Ron supplies
only his handtools. He has to do the work himself and is
paid on an hourly basis. Jiffy employs two other masons
on the job, who are supervised by Ron. Detailed supervi-
sion over him is neither necessary nor warranted be-
cause of his skill in the work. He can quit the job at any
time, or Jiffy can discharge him at any time. He has no in-
vestment or proprietary interest in a business that offers
the general public services similar to those he does for
Jiffy. Ron is an employee of Jiffy, Inc.

Example 3. Sarah Green is a painting subcontractor
who has contracted to paint 264 houses. She hired 40
painters to do the work for her, although only about 15
are on the job at any one time. She supplies all the paint,
brushes, and ladders. She designates the house to be
painted and either pays the painters per house or by the
hour. Detailed instructions about the work are not neces-
sary because of the painters’ skill in their trade. Sarah in-
spects the work and requires them to repaint any unsat-
isfactory work. The painters cannot engage helpers
without her consent. She can discharge them for any
reason, and they are free to resign at any time. The
painters are under no legal obligation to complete the
painting of the houses. They assume no business risks
and have no capital investment. None of them has an
established business. The painters are employees of
Sarah Green.

Example 4. Jerry Jones has an agreement with
Wilma White to supervise the remodeling of her house.
She did not advance funds to help him carry on the work.



She makes direct payments to the suppliers for all nec-
essary materials. She carries liability and workers’ com-
pensation insurance covering Jerry and others he en-
gaged to assist him. She pays them an hourly rate, and
exercises almost constant supervision over the work.
Jerry is not free to transfer his assistants to other jobs.
He may not work on other jobs while working for Wilma.
He assumes no responsibility to complete the work and
will incur no contractual liability if he fails to do so. He
and his assistants perform personal services for hourly
wages. They are employees of Wilma White.

Example 5. Milton Manning, an experienced tileset-
ter, orally agreed with a corporation to perform full-time
services at construction sites. He uses his own tools and
performs services in the order designated by the corpo-
ration and according to its specifications. The corpora-
tion supplies all materials, makes frequent inspections
of his work, pays him on a piecework basis, and carries
workers’ compensation insurance on him. He does not
have a place of business or hold himself out to perform
similar services for others. Either party can end the ser-
vices at any time. Milton Manning is an employee of the
corporation.

Example 6. Wallace Black agreed with the Sawdust
Co. to supply the construction labor for a group of
houses. The company agreed to pay all construction
costs. However, he supplies all the tools and equipment.
He performs personal services as a carpenter and
mechanic for an hourly wage. He also acts as superin-
tendent and foreman, and engages other individuals to
assist him. The company has the right to select, ap-
prove, or discharge any helper. A company representa-
tive makes frequent inspections of the construction site.
When a house is finished, Wallace is paid a certain per-
centage of its costs. He is not responsible for faults, de-
fects of construction, or wasteful operation. At the end of
each week, he presents the company with a statement
of the amount he has spent, including the payroll. The
company gives him a check for that amount from which
he pays the assistants, although he is not personally lia-
ble for their wages. Wallace Black and his assistants are
employees of the Sawdust Co.

Example 7. A local plumbers’ union and a contrac-
tors’ association agreed to set up an apprenticeship pro-
gram. The program is financed by the contractors and is
administered by a joint apprenticeship committee. Train-
ees are enrolled first in a preapprenticeship program, in
which they attend vocational school full time 5 days a
week for 6 to 8 weeks. During this period, they are paid
an hourly rate and are furnished with all materials and
supplies used in school.

After completion of the preapprenticeship program,
the trainees are assigned to work for local contractors
as apprentice plumbers. The apprentices must attend
training classes related to the trade 1 day a week for 2
years. The apprenticeship program pays them for the
time spent in attending classes at the same hourly rate
they earn working for their contractor-employers.

While in the preapprenticeship program, the trainees
are not employees. Their payments from the program
are not subject to Federal income tax withholding or so-
cial security and Medicare taxes. The contractors and
the administrators of the preapprenticeship program are
not liable for Federal unemployment tax. However, the
apprentices assigned to contractors as apprentice
plumbers are considered employees, even when attend-
ing classes under the apprenticeship program. Their
payments from the program are subject to income tax
withholding, social security and Medicare taxes, and
Federal unemployment tax.

Example 8. Bill Plum contracted with ElIm Corpora-
tion to complete the roofing on a housing complex. A
signed contract established a flat amount for the ser-
vices rendered by Bill Plum. Bill is a licensed roofer and
carries workers’ compensation and liability insurance
under the business name, Plum Roofing. He hires his
own roofers who are treated as employees for Federal
employment tax purposes. If there is a problem with the
roofing work, Plum Roofing is responsible for paying for
any repairs. Bill Plum, doing business as Plum Roofing,
is an independent contractor.

Example 9. Vera Elm, an electrician, submitted a job
estimate to a housing complex for electrical work at $16
per hour for 400 hours. She is to receive $1,280 every 2
weeks for the next 10 weeks. This is not considered pay-
ment by the hour. Even if she works more or less than
400 hours to complete the work, Vera Elm will receive
$6,400. She also performs additional electrical installa-
tions under contracts with other companies, which she
obtained through advertisements. Vera is an indepen-
dent contractor.

Trucking Industry

Example 1. Drivers for Rover Trucking Co. often en-
gage laborers to unload their trucks with the express
consent of the company. The drivers pay the unloaders
from funds provided by the company. The unloaders are
company employees. This also would be true if the driv-
ers had only the implied consent of the company.

Example 2. A company engages Phil Blue to haul
products to its customers. The company has legal own-
ership and control of the trucking equipment. Phil can be
required, on an hour’s notice, to make deliveries at times
and places specified by the company. Refusal can jeop-
ardize his relationship with the company. He has to oper-
ate and maintain the equipment and provide the neces-
sary operators and helpers. He is not allowed to use the
company’s equipment to haul for others. He is paid on a
tonnage basis and is not guaranteed a minimum amount
of compensation. He has to pay the operators and help-
ers out of his tonnage receipts as well as pay for all in-
surance coverage required by the company. Phil and
any operators or helpers engaged to assist him are em-
ployees of the company.

Example 3. Rose Trucking contracts to deliver mate-
rial for Forest Inc. at $140 per ton. Rose Trucking is not
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paid for any articles that are not delivered. At times, Jan
Rose, who operates as Rose Trucking, may also lease
another truck and engage a driver to complete the con-
tract. All operating expenses, including insurance cover-
age, are paid by Jan Rose. All equipment is owned or

rented by Jan and she is responsible for all mainte-

nance. None of the drivers are provided by Forest Inc.
Jan Rose, operating as Rose Trucking, is an indepen-
dent contractor.

Fishing Industry

Members of a crew on a fishing boat are considered self-
employed (independent contractors) if all the following
conditions are met.

1) The members neither get nor are entitled to any
money for their work (other than as provided in con-
dition 2 below).

2) The members get shares of the catch or of the pro-
ceeds from the sale of the catch.

3) Each member’s share depends on the size of the
catch.

4) The operating crew of the boat (or each boat from
which a member gets a share for a fishing operation
involving more than one boat) is normally fewer
than 10 persons.

If any of these four conditions are not met by a crew
member, that crew member is an employee of either the
captain (if he is not an agent of the vessel owner) or of
the vessel owner. See Pub. 595, Tax Guide for Commer-
cial Fishermen, for more information.

Example 1. Harry Rose is the captain of one of the
Pan Fishing Co.’s schooners. He engages a crew of 15
to operate the schooner. He offers to pay each crew
member on the /ay (sharing of the profit) basis. He and
the crew members (except the engineer, who is paid a
straight fee) are jointly liable for any losses resulting
from a voyage.

After the voyage, Captain Rose sells the catch
through a fish exchange, which deducts its fees from the
proceeds. After deducting certain specified expenses
(such as fuel, oil, etc.), he turns one-fourth of the pro-
ceeds over to Pan Fishing Co., less 5%, which he keeps
as his commission. From the remaining three-fourths,
the expenses of food, bait, etc., are deducted. The re-
mainder is then equally divided among the members of
the crew, including himself.

Because the crew is normally made up of 10 or more
individuals, the members of a crew engaged under these
circumstances are employees of either the captain (if he
is not an agent of the vessel owner) or of the vessel
owner. In this example, Captain Rose is acting as an
agent of Pan Fishing Co. Therefore, the company is the
employer of the crew, including Captain Rose and the
engineer.

Example 2. Mike Jones, an owner of a fishing boat,
employs a captain and eight others to work as crew
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members. The proceeds from the sale of the catch off-
set boat operating expenses, such as fuel, bait, and ice.
Of the balance, 60% is divided among the captain and
the crew members, and 40% between Mike and the cap-
tain. Between voyages the crew members do not re-
ceive any additional compensation, but they must do
certain work, such as repairing nets, splicing cable, and
transporting the catch. However, the mate, the engineer,
and the cook receive an additional payment of $100
each. This payment does not depend on the boat’s
catch. Since the mate, the engineer, and the cook re-
ceive payment other than a share of the catch, they are
not considered self-employed. The $100 payment and
their share of the proceeds from the catch are wages
subject to income tax withholding and employment
taxes.

The other six crew members, including the captain,
are considered self-employed because they do not re-
ceive any additional pay and are members of an operat-
ing crew of fewer than 10 members. They must pay self-
employment tax on their earnings.

Example 3. Assume the same facts as in Example 2,
except that, in addition to receiving a share of the catch,
the captain and the other crew members are entitled to
receive $10 per hour for repairing nets, constructing new
nets, splicing cable, and other incidental work while in
port. Since the crew members are entitled to receive
payment other than a share of the catch, they are not
considered self-employed. The $10 per hour payment
and their share of the proceeds from the catch are
wages subject to income tax withholding and employ-
ment taxes.

Shrimp Processing

Example. The Capital Shrimp Processing Co. hired
Shirley Gray to devein shrimp. She works on a seasonal,
part-time basis on the company’s premises. The com-
pany pays her on a piecework basis. She or the com-
pany may end her services at any time. The percentage
of her time spent in working for the Capital Shrimp
Processing Co. varies. She also deveins shrimp under
similar conditions for other processing firms. Shirley
Gray is an employee of the Capital Shrimp Processing
Co.

Automobile Industry

Example 1. Donna Lee is a salesperson employed
on a full-time basis by Bob Blue, an auto dealer. She
works 6 days a week and is on duty in Bob’s showroom
on certain assigned days and times. She appraises
trade-ins, but her appraisals are subject to the sales
manager’s approval. Lists of prospective customers be-
long to the dealer. She has to develop leads and report
results to the sales manager. Because of her experi-
ence, she requires only minimal assistance in closing
and financing sales and in other phases of her work. She



is paid a commission and is eligible for prizes and bo-
nuses offered by Bob. Donna is an employee of Bob
Blue.

Example 2. Sam Sparks performs auto repair ser-
vices in the repair department of an auto sales company.
He works regular hours and is paid on a percentage ba-
sis. He has no investment in the repair department. The
sales company supplies all facilities, repair parts, and
supplies; issues instructions on the amounts to be
charged, parts to be used, and the time for completion of
each job; and checks all estimates and repair orders.
Sam is an employee of the sales company.

Example 3. An auto sales agency furnishes space
for Helen Smith to perform auto repair services. She pro-
vides her own tools, equipment, and supplies. She seeks
out business from insurance adjusters and other individ-
uals and does all the body and paint work that comes to
the agency. She hires and discharges her own helpers,
determines her own and her helpers’ working hours,
qguotes prices for repair work, makes all necessary ad-
justments, assumes all losses from uncollectible ac-
counts, and receives, as compensation for her services,
a large percentage of the gross collections from the auto
repair shop. Helen is self-employed and the helpers are
her employees.

Attorney

Example. Donna Yuma is an attorney who is en-
gaged in the private practice of law. She received a
$10,000 annual retainer from Wilson Corporation start-
ing in 1994. In return for the fee, Donna must defend the
corporation against any suit brought against it. In 1994,
Donna represented the corporation in two suits. In 1995,
she was not called upon to perform any services for the
retainer she received for 1995. During 1994, Wilson Cor-
poration provided Donna with an office on its premises in
order to efficiently prosecute the suits. Donna Yuma is
engaged in her own trade or business and is an indepen-
dent contractor with regard to the services she performs
for Wilson Corporation.

Taxicab Driver

Example. Tom Spruce rents a cab from Taft Cab Co.
for $150 per day. He pays for all maintenance and gas
on the cab. Tom keeps all fares. Although he has use of
the two-way radio communication, dispatcher, and ad-
vertising media provided by Taft Cab Co., these items
are equally important to the interests of both Taft Cab
Co. and Tom Spruce. They enhance their profits by pro-
moting more cab rental business and efficiency. Tom
Spruce is an independent contractor.

Salesperson

To determine whether salespersons are employees
under the usual common-law rules, you must evaluate
each individual case. If a salesperson who works for you
does not meet the tests for a common-law employee,
discussed earlier, you do not have to withhold income

tax from his or her pay (see Statutory Employees ear-
lier). However, even if a salesperson is not an employee
under the usual common-law rules, his or her pay may
still be subject to social security and Medicare taxes and
FUTA taxes. To determine whether a salesperson is an
employee for social security, Medicare, and FUTA tax
purposes, you must apply the statutory employee tests.
A salesperson is an employee for social security, Medi-
care, and FUTA tax purposes if he or she:

1) Works full time for one person or company except,
possibly, for sideline sales activities on behalf of
some other person,

2) Sells on behalf of, and turns his or her orders over
to, the person or company for which he or she
works,

3) Sells to wholesalers, retailers, contractors, or oper-
ators of hotels, restaurants, or similar
establishments,

4) Sells merchandise for resale, or supplies for use in
the customer’s business,

5) Agrees to do most of this work personally,

6) Has no substantial investment in the facilities used
to do the work, other than in facilities for transporta-
tion, and

7) Maintains a continuing relationship with the person
or company for which he or she works.

3. Employees of Exempt
Organizations

Many nonprofit organizations are exempt from in-
come tax. Although they do not have to pay income tax
themselves, they must still withhold income tax from the
pay of their employees. However, there are special so-
cial security, Medicare, and Federal unemployment tax
rules that apply to the wages they pay their employees.

Section 501(c)(3) organizations.— Nonprofit organi-
zations described in section 501(c)(3) of the Internal
Revenue Code include any community chest, fund, or
foundation, organized and operated exclusively for relig-
ious, charitable, scientific, testing for public safety, liter-
ary, or educational purposes, or to foster national or in-
ternational amateur sports competition, or for the
prevention of cruelty to children or animals. These orga-
nizations are usually corporations and are exempt from
income tax under section 501(a).

Social security and Medicare taxes.— Wages paid
to employees of section 501(c)(3) organizations are sub-
ject to social security and Medicare taxes unless one of
the following situations applies:

1) The organization pays an employee less than $100
in a calendar year.
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2) The organization is wholly owned by a state or its
political subdivision. Such an organization should
contact the appropriate state official for information
about reporting and getting social security and
Medicare coverage for its employees.

3) The organization is a church or church-controlled
organization opposed to the payment of social se-
curity and Medicare taxes for religious reasons and
has filed Form 8274, Certification by Churches and
Qualified Church-Controlled Organizations Electing
Exemption from Employer Social Security and Medi-
care Taxes, to elect exemption from social security
and Medicare taxes. The organization must have
filed for exemption before the first date on which a
guarterly employment tax return would otherwise be
due.

An employee of a church or church-controlled or-
ganization that is exempt from social security and
Medicare taxes must pay self-employment tax if the
employee is paid $108.28 or more in a year. How-
ever, an employee who is a member of a qualified
religious sect can apply for an exemption from the
self-employment tax by filing Form 4029, Applica-
tion for Exemption From Social Security and Medi-
care Taxes and Waiver of Benefits. See Members
of recognized religious sects opposed to insur-
ance, in section 4.

Federal unemployment tax.— An organization de-
scribed in section 501(c)(3) of the Internal Revenue
Code that is exempt from income tax is also exempt
from the Federal unemployment tax. This exemption
cannot be waived.

Other than section 501(c)(3) organizations.— Non-
profit organizations that are not section 501(c)(3) organi-
zations may also be exempt from income tax under sec-
tion 501(a) or section 521. These organizations are not
exempt from withholding income, social security, or
Medicare tax from their employees’ pay, or from paying
Federal unemployment tax. However, two special rules
for social security, Medicare, and Federal unemploy-
ment taxes apply.

1) If an employee is paid less than $100 during a cal-
endar year, his or her wages are not subject to so-
cial security and Medicare taxes.

2) If an employee is paid less than $50 in a calendar
quarter, his or her wages are not subject to Federal
unemployment tax for the quarter.

The above rules do not apply to employees who work for
pension plans and other similar organizations described
in section 401(a).
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4. Religious Exemptions

Special rules apply to the treatment of ministers for so-
cial security purposes. An exemption from social secur-
ity is available for ministers and certain other religious
workers and members of certain recognized religious
sects. For more information on getting an exemption, or
revoking an exemption, see Pub. 517, Social Security
and Other Information for Members of the Clergy and
Religious Workers.

Ministers.— Ministers are individuals who are duly or-
dained, commissioned, or licensed by a religious body
constituting a church or church denomination. They are
given the authority to conduct religious worship, perform
sacerdotal functions, and administer ordinances and
sacraments according to the prescribed tenets and
practices of that religious organization.

A minister who performs services for you subject to
your will and control is your employee. The common-law
rules discussed in section 1 should be applied to deter-
mine whether a minister is your employee or is self-em-
ployed. The earnings of a minister are not subject to so-
cial security and Medicare tax withholding. They are
subject to self-employment tax. You do not withhold
these taxes from wages earned by a minister. However,
you may agree with the minister to voluntarily withhold
tax to cover the minister’s liability for self-employment
tax and income tax.

Form W-2.— If your employee is an ordained minis-
ter, report all taxable compensation as wages on Form
W-2. Include in this amount expense allowances or re-
imbursements paid under a honaccountable plan, dis-
cussed in section 5 of Circular E. Do not include a par-
sonage allowance (excludable housing allowance) in
this amount. You may report a parsonage allowance
(housing allowance), including any allowances for utili-
ties and the rental value of housing provided, in a sepa-
rate statement or as “Other” in box 14 on Form W-2. Do
not show on Forms W-2 or 941 any amount as social se-
curity or Medicare wages, or any withholding for social
security or Medicare. If you withheld tax from the minis-
ter under a voluntary agreement, this amount should be
shown as income tax withholding. For more information
on ministers, see Pub. 517.

Exemptions for ministers and others.— Certain or-
dained ministers, Christian Science practitioners, and
members of religious orders who have not taken a vow
of poverty, who are subject to self-employment tax, can
apply to exempt their earnings from the tax on religious
grounds. The application must be based on conscien-
tious opposition to public insurance because of personal
religious considerations. The exemption applies only to
gualified services performed for the religious

organization.



To apply for the exemption, the employee should file
Form 4361, Application for Exemption From Self-Em-
ployment Tax for Use by Ministers, Members of Relig-
ious Orders and Christian Science Practitioners. See
Pub. 517 for more information about Form 4361.

Members of recognized religious sects opposed to
insurance.— If you belong to a recognized religious
sect or a division of such sect that is opposed to insur-
ance, you may qualify for an exemption from the self-em-
ployment tax. To qualify, you must be conscientiously
opposed to accepting the benefits of any public or pri-
vate insurance that makes payments because of death,
disability, old age, or retirement, or makes payments to-
ward the cost of, or provides services for, medical care
(including social security and Medicare benefits). If you
buy a retirement annuity from an insurance company,
you will not be eligible for this exemption. Religious op-
position based upon the teachings of the sect is the only
legal basis for the exemption. In addition, your religious
sect (or division) must have existed since December 31,
1950.

Self-employed.— If you are self-employed and a
member of a recognized religious sect opposed to insur-
ance, you can apply for exemption by filing Form 4029,
Application for Exemption From Social Security and
Medicare Taxes and Waiver of Benefits, and waive all
social security benefits.

Employees.— The social security and Medicare tax
exemption available to the self-employed who are mem-
bers of a recognized religious sect opposed to insurance
is also available to their employees who are members of
such a sect. This applies to partnerships only if each
partner is a member of the sect. This exemption for em-
ployees applies only if both the employee and the em-
ployer are members of such a sect, and the employer
has an exemption. To get the exemption, the employee
must file Form 4029.

An employee of a church or church-controlled organi-
zation that is exempt from social security and Medicare
taxes can also apply for an exemption on Form 4029.

See Revenue Procedure 91-20, in Internal Revenue
Cumulative Bulletin 1991-1, page 524, for guidelines to
determine whether an organization is a religious order or
whether an individual is a member of a religious order.

5. Wages and Other
Compensation

Circular E provides a general discussion of taxable
wages. The following topics supplement that discussion.

Employee Achievement Awards

Do not withhold income, social security, or Medicare
taxes on the fair market value of an employee achieve-
ment award if it is excludable from your employee’s

gross income. To be excludable from your employee’s
gross income, the award must be tangible personal
property (not cash or securities) given to an employee
for length of service or safety achievement, awarded as
part of a meaningful presentation, and awarded under
circumstances that do not indicate that the payment is
disguised compensation. Excludable employee achieve-
ment awards also are not subject to Federal unemploy-
ment taxes.

Limits.— The most you can exclude for the cost of all
employee achievement awards to the same employee
for the year is $400. A higher limit of $1,600 applies to
gualified plan awards. These awards are employee
achievement awards under a written plan that does not
discriminate in favor of highly compensated employees.
An award cannot be treated as a qualified plan award if
the average cost per recipient of all awards under all
your qualified plans is more than $400.

If during the year an employee receives awards not
made under a qualified plan and also receives awards
under a qualified plan, the exclusion for the total cost of
all awards to that employee cannot be more than
$1,600. The $400 and $1,600 limits cannot be added to-
gether to exclude more than $1,600 for the cost of
awards to any one employee during the year.

Scholarship and Fellowship
Payments

Only amounts you pay as a qualified scholarship to a
candidate for a degree may be excluded from the recipi-
ent’s gross income. A qualified scholarship is any
amount granted as a scholarship or fellowship that is
used for:

» Tuition and fees required to enroll in, or to attend, an
educational institution, or

* Fees, books, supplies, and equipment that are re-
quired for courses at the educational institution.

Any amounts you pay for room and board, and any
amounts you pay for teaching, research, or other ser-
vices required as a condition of receiving the scholar-
ship, are not excludable from the recipient’s gross in-
come. A qualified scholarship is not subject to social
security, Medicare, and Federal unemployment taxes, or
income tax withholding. For more information, see Pub.
520, Scholarships and Fellowships.

Outplacement Services

If you provide outplacement services to your employees
to help them find new employment (such as career
counseling, resume assistance, skills assessment, etc.),
the value of these benefits may be income to them and
subject to all withholding taxes. However, the value of
these services will not be subject to any employment
taxes if:
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1) You derive a substantial business benefit from pro-
viding the services (such as improved employee
morale or business image) separate from the bene-
fit you would receive from the mere payment of ad-
ditional compensation, and

2) The employee would be able to deduct the cost of
the services as employee business expenses if he
or she had paid for them.

However, if you receive no additional benefit from
providing the services, or if the services are not provided
on the basis of employee need, then the value of the ser-
vices is treated as wages and is subject to income tax
withholding and social security and Medicare tax. Simi-
larly, if an employee receives the outplacement services
in exchange for reduced severance pay (or other taxable
compensation), then the amount the severance pay is
reduced is treated as wages for employment tax
purposes.

Dependent Care Assistance
Programs

The maximum amount you can exclude from your em-
ployee’s gross income for dependent care assistance is
$5,000 ($2,500 for married taxpayers filing separate re-
turns). The excluded amount is not subject to social se-
curity, Medicare, and Federal unemployment taxes, or
income tax withholding. If the dependent is cared for in a
facility at your place of business, the amount to exclude
from the employee’s income is based on his or her use
of the facility and the value of the services provided. For
more information, see chapter 5 in Pub. 535.

Dependent care providers.— If you were the provider
of dependent care or pay the provider directly, your em-
ployee may ask you for help in getting a completed
Form W-10, Dependent Care Provider’s Identification
and Certification. The dependent care credit and the ex-
clusion for employer-provided dependent care assis-
tance benefits cannot be claimed by your employee un-
less the dependent care provider is identified by name,
address, and (if not an exempt organization) taxpayer
identification number. The dependent care provider is
required to furnish this information on Form W-10.

Withholding for Idle Time

Payments made under a voluntary guarantee to employ-
ees for idle time (any time during which an employee
performs no services) are wages for the purposes of so-
cial security, Medicare, and Federal unemployment
taxes, and the withholding of income tax.

Backpay

Treat backpay as wages and withhold and pay employ-
ment taxes as appropriate. If backpay was awarded by a
court or government agency to enforce a Federal or
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State statute protecting an employee’s right to employ-
ment or wages, special rules apply for reporting those
wages to the Social Security Administration. These rules
also apply to litigation actions, and settlement agree-
ments or agency directives that are resolved out of court
and not under a court decree or order. Examples of perti-
nent statutes include, but are not limited to, the National
Labor Relations Act, Fair Labor Standards Act, Equal
Pay Act, Civil Rights Act, and Age Discrimination in Em-
ployment Act. Get Pub. 957, Reporting of Backpay to
the Social Security Administration, for details.

Supplemental Unemployment
Benefits

If you pay, under a plan, supplemental unemployment
benefits to a former employee, all or part of the pay-
ments may be taxable, depending on how the plan is
funded. Amounts that represent a return to the em-
ployee of amounts previously subject to tax are not taxa-
ble and are not subject to withholding. You should with-
hold income tax on the taxable part of the payments
made, under a plan, to an employee who is involuntarily
separated because of a reduction in force, discontinu-
ance of a plant or operation, or other similar condition. It
does not matter whether the separation is temporary or
permanent.

Withholding on taxable supplemental unemployment
benefits must be based on the withholding certificate
(Form W-4) the employee gave you. See Pub. 525, Tax-
able and Nontaxable Income, for more information
about the taxability of supplemental unemployment
benefits.

Excessive Termination Payments
(Golden Parachutes)

A golden parachute is a contract entered into by a cor-
poration and key personnel under which the corporation
agrees to pay certain amounts to the key personnel in
the event of a change in ownership or control of the cor-
poration. Payments under golden parachute contracts,
like any termination pay, are subject to social security,
Medicare, and Federal unemployment taxes, and in-
come tax withholding.

Beginning with payments under contracts entered
into, significantly amended, or renewed after June 14,
1984, no deduction is allowed to the corporation for ex-
cess parachute payments. The employee is subject to a
20% nondeductible excise tax to be withheld by the cor-
poration on all excess payments. The payment is gener-
ally considered an excess parachute payment if it equals
or exceeds three times the average compensation of the
recipient over the previous 5-year period. The amount
over the average is the excess parachute payment.

Example. An officer of a corporation receives a
golden parachute payment of $400,000. This is more
than three times greater than his or her average com-
pensation of $100,000 over the previous 5-year period.



The excess parachute payment is $300,000 ($400,000
minus $100,000). The corporation cannot deduct the
$300,000, and must withhold the excise tax of $60,000
(20% of $300,000).

Exempt payments.— Most small business corpora-
tions are exempt from the golden parachute rules. See
IRC section 280G for more information.

Interest-Free and Below-Market-
Interest-Rate Loans

If an employer lends an employee more than $10,000 at
less than the applicable Federal interest rate, the em-
ployer is considered to have paid additional compensa-
tion to the employee equal to the difference between the
applicable Federal interest rate and the interest rate
charged. This rule applies to any such loan, regardless
of amount, if one of its principal purposes is the avoid-
ance of Federal tax.

This additional compensation to the employee is sub-
ject to social security, Medicare, and Federal unemploy-
ment taxes, but not to income tax withholding. Include it
in compensation on Form W-2 (or Form 1099-MISC for
an independent contractor). For more information, see
chapter 8 in Pub. 535.

Group-Term Life Insurance

Include in taxable income and wages for social security
and Medicare tax purposes the cost of group-term life in-
surance you provided to an employee for coverage over
$50,000, or for coverage that discriminated in favor of
the employee. This amount is subject to withholding for
social security and Medicare, but not income tax. This
taxable insurance cost can be treated as paid by the pay
period, by the quarter, or on any basis as long as the cost
is treated as paid at least once a year.

Monthly cost.— You determine the monthly cost of
group-term life insurance by multiplying the number of
thousands of dollars of insurance coverage (figured to
the nearest 10th) by the appropriate cost per thousand
per month. You determine age on the last day of the tax
year. If you provide group-term life insurance for a period
of coverage of less than 1 month, you prorate the

monthly cost over that period. The monthly cost of each

$1,000 of group-term life insurance protection is as
follows:

Age Cost
UNAEr30 ..o $ .08
30through 34 ... .09
35through 39 ... A1
40through 44 .. ..o 17
A5through 49 ... .29
50through 54 ... .48
55through 59 ... .75
B60through 64 ... 1.17
B65through 69 ... 2.10
TOANA OVEN .ottt 3.76

Plan requirements.— For you to exclude the cost of life
insurance benefits from the income of your employees,
your plan must meet certain eligibility and nondiscrimina-
tion requirements. For more information, see chapter 5
in Pub. 535.

Former employees.— For coverage of taxable group-
term life insurance provided to former employees (in-
cluding retirees), the former employees must pay the
employee’s share of social security and Medicare taxes
with their income tax returns. The employer must sepa-
rately include on the Form W-2 the portion of wages that
consists of payments for group-term life insurance and
the amount of social security and Medicare taxes owed
by the former employee for coverage provided after sep-
aration from service.

Workers’ Compensation—Public
Employees

State and local government employees, such as police
officers and firefighters, sometimes receive payments
due to injury in the line of duty under a statute that is not
the general workers’ compensation law of a state. If the
statute limits benefits to work-related injuries or sickness
and does not base payments on the employee’s age,
length of service, or prior contributions, the statute is “in
the nature of” a worker’'s compensation act. Payments
under the statute are not subject to Federal unemploy-
ment tax or income tax withholding, but they are subject
to social security and Medicare taxes to the same extent
that the employee’s regular wages are subject to social
security and Medicare taxes.

Leave Sharing Plans

If you establish a leave sharing plan for your employees
that allows them to donate leave to other employees for
medical emergencies, the amounts paid to the recipi-
ents of the leave are considered wages. These amounts
are includible in the gross income of the recipients and
are subject to social security, Medicare, and Federal un-
employment taxes, and income tax withholding. Do not
include these amounts in the income of the donors.
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Cafeteria Plans

Cafeteria plans, including flexible spending arrange-
ments, are benefit plans under which all participants are
employees who can choose from among cash and cer-
tain qualified benefits. If the employee elects qualified
benefits, employer contributions are excluded from his
or her wages if the benefits are excludable from gross in-
come under a specific section of the Internal Revenue
Code (other than scholarship and fellowship grants
under section 117, and employee fringe benefits under
section 132). The cost of group-term life insurance that
is includible in income only because the insurance ex-
ceeds $50,000 of coverage or is on the life of the em-
ployee’s spouse or children is considered a qualified
benefit under a special rule.

Qualified benefits under a cafeteria plan are not sub-
ject to social security, Medicare, and Federal unemploy-
ment taxes, or income tax withholding. If an employee
elects to receive cash instead of any qualified benefit, it
is treated as wages subject to all employment taxes. For
more information, see chapter 5 in Pub. 535.

Nonqualified Deferred
Compensation Plans

Employer contributions to nonqualified deferred com-
pensation or nonqualified pension plans are treated as
social security and Medicare wages when the services
are performed or the employee no longer has an sub-
stantial risk of forfeiting the right to the deferred com-
pensation, whichever is later.

Withhold income tax on nonqualified plans as follows:

* Funded plan. Withhold when the employees’ rights to
amounts are not subject to substantial risk of forfei-
ture or are transferable free of such risk. A funded
plan is one in which an employer irrevocably contrib-
utes the deferred compensation to a separate fund,
such as an irrevocable trust.

* Unfunded plan. Generally, withhold when payments
are received, either constructively or actually.

Employment taxes and withheld income tax on these
plans must be reported on Forms W-2 and 941. Get the
Instructions for Form W-2 for more information.

Employee Stock Options

There are two classes of stock options, statutory (cov-
ered by a specific Code provision) and nonstatutory.
Generally, statutory stock options are not taxable to the
employee either when the option is granted or when it is
exercised (unless the stock is disposed of in a disqualify-
ing disposition). However, nonstatutory stock options
normally are taxable to the employee as wages when
the option is exercised (see Regulation section 1.83-7).
These wages are subject to social security and Medicare
taxes, income tax withholding, and Federal unemploy-
ment (FUTA) tax.
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Tax-Sheltered Annuities

Employer payments made by an educational institution
or a tax-exempt organization to purchase a tax-shel-
tered annuity for an employee are included in the em-
ployee’s social security and Medicare wages if the pay-
ments are made because of a salary reduction
agreement.

Contributions to a Simplified
Employee Pension (SEP) Plan

An employer’s SEP contributions to an employee’s indi-
vidual retirement arrangement (IRA) are excluded from
the employee’s gross income. These excluded amounts
are not subject to social security, Medicare, and Federal
unemployment taxes, or income tax withholding. How-
ever, any employer SEP contributions paid under a sal-
ary reduction agreement are included in wages for pur-
poses of social security and Medicare taxes and the
Federal unemployment tax.

See Pub. 590, Individual Retirement Arrangements,
for more information about SEP plans.

6. Employee Fringe Benefits

The following fringe benefits provided by an employer
are excluded from the employee’s gross income. The
benefits are not subject to social security, Medicare, and
Federal unemployment taxes, or income tax
withholding.

1) A no-additional cost service, which is a service of-
fered for sale to customers in the course of the em-
ployer’s line of business in which the employee
works. Itis provided at no substantial additional
cost, including lost revenue, to the employer. Exam-
ples include airline, bus, and train tickets and tele-
phone services provided free or at reduced rates by
an employer in the line of business in which the em-
ployee works.

2) A qualified employee discount that, if offered for
property, is not more than the employer’s gross
profit percentage. If offered for services, the dis-
count is not more than 20% of the price for services
offered to customers.

3) A working condition benefit that is property or a ser-
vice the employee could deduct as a business ex-
pense if he or she had paid for it. Examples include
a company car for business use and subscriptions
to business magazines. Under special rules, all of
the use of a demonstrator car by an auto salesper-
son is excluded if there are substantial restrictions
on personal use.

4) A de minimis benefit that is a service or an item of
such small value (after taking into account how fre-
quently similar benefits are provided to employees)
as to make accounting for the benefit unreasonable



or administratively impracticable. Examples include
typing of a personal letter by a company secretary,
occasional personal use of a company copying ma-
chine, occasional parties or picnics for employees,
occasional supper money and taxi fare for employ-
ees working overtime, holiday gifts with a low fair
market value, occasional tickets for entertainment
events, and coffee and doughnuts furnished to em-
ployees. Also exclude from the employee’s income
meals at an eating facility operated by the employer
for the employees’ benefit on or near the employ-
er's business premises if the income from the facil-
ity equals or exceeds the direct operating costs of
the facility.

5) A qualified transportation benefit, which includes
transit passes, transportation in a commuter high-
way vehicle to and from work, and qualified parking
at or near the place of work. The combined exclu-
sion for the transit passes and transportation can-
not exceed $60 per month for 1995. The exclusion
for parking cannot exceed $160 per month for
1995. For more information, on this transportation
fringe benefit, see chapter 4 in Pub. 535.

6) A qualified moving expense reimbursement, which
includes any amount received, directly or indirectly,
by an employee from an employer as a payment for,
or reimbursement of, expenses that would be de-
ductible as moving expenses, if paid or incurred by
the employee. For more information on expenses
that qualify for a deduction, see Pub. 521, Moving
Expenses.

7) An on-premises gym or other athletic facility pro-
vided and operated by the employer if substantially
all the use is by employees, their spouses, and their
dependent children.

8) A qualified tuition reduction, which an educational
organization provides its employees for education,
generally below the graduate level. For more infor-
mation on a qualified tuition reduction, see Pub.
520.

Note: In order to be excluded from the income of
highly compensated employees, all of these fringe bene-
fits except a working condition benefit or a de minimis
benefit (other than eating facilities) must be offered to
employees on a nondiscriminatory basis.

Special fringe benefit rules for airlines and their affil-
iates.— Employees of a qualified affiliate of an airline (a
member of a group in which another member operates
the airline) who are directly engaged in providing airline-
related services may exclude from their income as a no-
additional-cost service the fair market value of air trans-
portation provided by the other member. Airline-related
services means providing any of the following services in
connection with air transportation: catering, baggage
handling, ticketing and reservations, flight planning and

weather analysis, service at restaurants and gift shops
located at an airport, and similar services.

Any use of air transportation provided by an airline to
parents of the airline’'s employees is also treated as use
by the employees. The employees are entitled to ex-
clude the fair market value of such transportation from
their income as a no-additional-cost service.

More information.— For more detailed information on
fringe benefits, see chapter 4 in Pub. 535.

Withholding on and Reporting
Taxable Noncash Fringe Benefits

Use the following guidelines for reporting and withhold-
ing tax on taxable noncash fringe benefits.

Valuation of fringe benefits.— Generally, you must de-
termine the value of noncash fringe benefits no later
than January 31 of the next year. Prior to January 31, you
may reasonably estimate the value of the fringe benefits
for purposes of withholding and depositing on time.

Choice of period for withholding, depositing, and re-
porting.— For employment tax and withholding pur-
poses, you can treat fringe benefits (including personal
use of employer-provided highway motor vehicles) as
paid on a pay period, quarter, semiannual, annual, or
other basis. But the benefits must be treated as paid no
less frequently than annually. You do not have to choose
the same period for all employees. You can withhold
more frequently for some employees than for others.

You can change the period as often as you like as
long as you treat all the benefits provided in a calendar
year as paid no later than December 31 of the calendar
year.

You can also treat the value of a single fringe benefit
as paid on one or more dates in the same calendar year,
even if the employee receives the entire benefit at one
time. For example, if your employee receives a fringe
benefit valued at $1,000 in one pay period during 1996,
you can treat it as made in four payments of $250, each
in a different pay period of 1996. You do not have to no-
tify the IRS of the use of the periods discussed above.

Transfer of property.— The above choice for re-
porting and withholding does not apply to a fringe benefit
that is a transfer of tangible or intangible personal prop-
erty of a kind normally held for investment, or a transfer
of real property. For this kind of fringe benefit, you must
use the actual date the property was transferred to the
employee.

Withholding and depositing taxes.— You can add the
value of fringe benefits to regular wages for a payroll pe-
riod and figure income tax withholding on the total. Or
you can withhold Federal income tax on the value of
fringe benefits at the flat 28% rate applicable to supple-
mental wages.
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You must withhold the applicable income, social se-
curity, and Medicare taxes on the date or dates you
chose to treat the benefits as paid. Deposit the amounts
withheld as discussed section 11 of Circular E.

Amount of deposit.— To estimate the amount of in-
come and employment taxes and to deposit it on time,
make a reasonable estimate of the value of the fringe
benefits provided on the date or dates you chose to treat
the benefits as paid. Determine the estimated deposit by
figuring the amount you would have had to deposit if you
had paid cash wages equal to the estimated value of the
fringe benefits and withheld taxes from those cash
wages. Even if you do not know which employee will re-
ceive the fringe benefit on the date the deposit is due,
you should follow this procedure.

If you underestimate the value of the fringe benefits
and deposit less than the amount you would have had to
deposit if the applicable taxes had been withheld, you
may be subject to a penalty.

If you overestimate the value of the fringe benefit and
overdeposit, you can either claim a refund or have the
overpayment applied to your next employment tax
return.

If you deposited the required amount of taxes but
withheld a lesser amount from the employee, you can re-
cover from the employee the social security, Medicare,
or income taxes you deposited on the employee’s be-
half, and included on the employee’s Form W-2. How-
ever, you must recover the income taxes before April 1
of the following year.

Special accounting rule.— You can treat the value of
benefits provided during the last 2 months of the calen-
dar year, or any shorter period within the last 2 months,
as paid in the next year. Thus, the value of benefits actu-
ally provided in the last 2 months of 1995 would be
treated as provided in 1996 together with the value of
benefits provided in the first 10 months of 1996. This
does not mean that all benefits treated as paid during
the last 2 months of a calendar year can be deferred un-
til the next year. Only the value of benefits actually pro-
vided during the last 2 months of the calendar year can
be treated as paid in the next calendar year.

Limitation.— The special accounting rule cannot be
used, however, for a fringe benefit that is a transfer of
tangible or intangible personal property of a kind nor-
mally held for investment, or a transfer of real property.

Conformity rules.— Use of the special accounting
rule is optional. You can use the rule for some fringe
benefits but not others. The period of use need not be
the same for each fringe benefit. However, if you use the
rule for a particular fringe benefit, you must use it for all
employees who receive that benefit.

If you use the special accounting rule, your employee
must use it also and for the same period as you use it.
But your employee cannot use the special accounting
rule unless you do.
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You do not have to notify the IRS if you use the spe-
cial accounting rule. You can also, for appropriate rea-
sons, change the period for which you use the rule with-
out notifying the IRS. But you must report the income
and deposit the withheld taxes as required for the
changed period.

Special rules for highway motor vehicles.— If an em-
ployee uses the employer’s vehicle for personal pur-
poses, the value of that use must be determined by the
employer and included in the employee’s wages. The
value of the personal use must be based on fair market
value or one of three special valuation rules:

* The automobile lease valuation rule.
* The vehicle cents-per-mile rule.

* The commuting valuation rule (for commuting use
only).

See Pub. 535 for information on these special valuation
rules.

Election not to withhold income tax.— You can
choose not to withhold income tax on the value of an
employee’s personal use of a highway motor vehicle you
provided. You do not have to make this choice for all em-
ployees. You can withhold income tax from the wages of
some employees but not others. You must, however,
withhold the applicable social security and Medicare
taxes on such benefits.

You can choose not to withhold income tax by:

1) Notifying the employee as described below that you
choose not to withhold; and

2) Including the value of the benefits in boxes 1, 3, and
5 on atimely furnished Form W-2.

The notice must be in writing and must be provided to
the employee by January 31 of the election year or
within 30 days after a vehicle is first provided to the em-
ployee, whichever is later. This notice must be provided
in a manner reasonably expected to come to the atten-
tion of the affected employee. For example, the notice
may be mailed to the employee, included with a
paycheck, or posted where the employee could reason-
ably be expected to see it. You can also change your
election not to withhold at any time by notifying the em-
ployee in the same manner.

Amount to report on Forms 941 and W-2.— The ac-
tual value of fringe benefits provided during a calendar
year (or other period as explained under Special ac-
counting rule earlier) must be determined by January
31 of the following year. You must report the actual
value on Forms 941 and W-2. If you choose, you can
use a separate Form W-2 for fringe benefits and any
other benefit information.

For 1995, include the value in box 1 of Form W-2.
Also include it in boxes 3 and 5 if applicable. Show the
total value of the fringe benefits provided in the calendar



year or other period in box 12 of Form W-2. If you pro-
vided your employee with the use of a highway motor ve-
hicle and included 100% of the value of the vehicle in
the employee’s income, you must also report it sepa-
rately in box 12. If there is not enough space on the Form
W-2, you must report the value to the employee on a
separate schedule so that the employee can compute
the value of any business use of the vehicle.

If you use the special accounting rule, you must notify
the affected employees of the period in which you used
it. You must give the notice at or near the date you give
the Form W-2 but not earlier than with the employee’s
last paycheck of the calendar year.

7. Sick Pay Reporting

Sick pay generally means any amount paid under a plan
because of an employee’s temporary absence from
work due to injury, sickness, or disability. Sick pay may
also be called payments on account of sickness or acci-
dent disability. It may be paid by either the employer or a
third party, such as an insurance company. Sick pay in-
cludes both short- and long-term benefits. It is often ex-
pressed as a percentage of the employee’s regular
wages.

Sick pay is usually subject to social security, Medi-
care, and FUTA taxes. For exceptions, see Social Se-
curity, Medicare, and FUTA Taxes on Sick Pay later.
Sick pay may also be subject to either mandatory or vol-
untary Federal income tax withholding, depending on
who pays it. See Income Tax Withholding on Sick Pay
later.

Sick pay plan.— A sick pay plan is a plan or system es-
tablished by an employer under which sick pay is availa-
ble to employees generally or to a class or classes of
employees. A plan or system does not exist if benefits
are provided on a discretionary or occasional basis with
merely a good intention to aid particular employees in
time of need.

The existence of a plan or system is shown if the plan
is in writing or is otherwise made known to employees,
such as by a bulletin board notice or the long and estab-
lished practice of the employer. Other indications of the
existence of a plan or system include, but are not limited
to, references to the plan or system in the contract of
employment, employer contributions to a plan, and seg-
regated accounts for the payment of benefits.

Payments That Are Not Sick Pay
Sick pay does not include the following payments.

1) Disability retirement payments.—

Disability retirement payments are not sick pay
and are not discussed in this section. Those pay-
ments are subject to the rules for income tax with-
holding from pensions and annuities. See section 9.

2) Worker’'s compensation.—

Payments because of a work-related injury or
sickness that are made under a workers’ compen-
sation law are not sick pay and are not subject to
employment taxes. But see Workers’ Compensa-
tion—Public Employees in section 5.

3) Medical expense payments.—

Payments under a definite plan or system for
medical and hospitalization expenses, or for insur-
ance covering these expenses, are not sick pay and
are not subject to employment taxes.

4) Payments unrelated to absence from work.—
Accident or health insurance payments unrelated
to absence from work are not sick pay and are not
subject to employment taxes. These include pay-
ments for:

* Permanent loss of a member or function of the
body,

* Permanent loss of the use of a member or func-
tion of the body, or

* Permanent disfigurement of the body.

Example. Donald was injured in a car accident and
lost an eye. Under a policy paid for by Donald’s em-
ployer, Delta Insurance Co. paid Donald $5,000 as com-
pensation for the loss of his eye. Because the payment
was determined by the type of injury and was unrelated
to Donald’s absence from work, it is not sick pay and is
not subject to employment taxes.

Third-Party Payers of Sick Pay
Employer’s agent.— An employer’s agent is a third
party that bears no insurance risk and is reimbursed on a
cost-plus-fee basis for payment of sick pay and similar
amounts. A third party may be your agent even if the
third party is responsible for determining which employ-
ees are eligible to receive payments. For example, if a
third party provides administrative services only, the
third party is your agent. If the third party is paid an insur-
ance premium and is not reimbursed on a cost-plus-fee
basis, the third party is not your agent. Whether an insur-
ance company or other third party is your agent depends
on the terms of the agreement with you.

A third party that makes payments of sick pay as your
agent is not considered the employer and generally has
no responsibility for employment taxes. This responsibil-
ity remains with you. However, under an exception to
this rule, the parties may enter into an agreement that
makes the third-party agent responsible for employment
taxes. In this situation, the third-party agent should use
its own name and EIN (rather than your name and EIN)
for the responsibilities it has assumed.

Third party not employer’s agent.— A third party that
makes payments of sick pay other than as an agent of
the employer is liable for income tax withholding and
the employee part of the social security and Medicare
taxes. The third party is also liable for the employer part
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of the social security and Medicare taxes and the FUTA
tax, unless the third party transfers this liability to the em-
ployer for whom the employee normally works. This lia-
bility is transferred if the third party takes the following
steps.

1) Withholds the employee social security and Medi-
care taxes from the sick pay payments.

2) Makes timely deposits of the employee social se-
curity and Medicare taxes.

3) Natifies the employer for whom the employee nor-
mally works of the payments on which employee
taxes were withheld and deposited. The third party
must notify the employer within the time required for
the third party’s deposit of the employee part of the
social security and Medicare taxes. For instance, if
the third party is a monthly depositor, it must notify
the employer by the 15th day of the month following
the month in which the sick pay payment is made,
because that is the day by which the deposit is re-
quired to be made. For multi-employer plans, see
the special rule discussed next.

Multi-employer plan timing rule.— A special rule
applies to sick pay payments made to employees by a
third-party insurer under an insurance contract with a
multi-employer plan established under a collectively bar-
gained agreement. If the third-party insurer making the
payments complies with steps 1 and 2 above and gives
the plan (rather than the employer) the required timely
notice described in step 3 above, then the plan (not the
third-party insurer) must pay the employer part of the so-
cial security and Medicare taxes and the FUTA tax. Simi-
larly, if, within 6 business days of the plan’s receipt of no-
tification, the plan gives notice to the employer for whom
the employee normally works, the employer (not the
plan) must pay the employer part of the social security
and Medicare taxes and the FUTA tax.

Reliance on information supplied by the
employer.— A third party that pays sick pay should re-
guest information from the employer to determine
amounts that are not subject to employment taxes. Un-
less the third party has reason not to believe the infor-
mation, it may rely on that information as to the following
items:

1) The total wages you paid the employee during the
calendar year.

2) The last month in which the employee worked for
you.

3) The employee contributions to the sick-pay plan
made with aftertax dollars.

The third party should not rely on statements regard-
ing these items made by the employee.
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Social Security, Medicare, and FUTA
Taxes on Sick Pay

Employer.— If you pay sick pay to your employee, you
must generally withhold employee social security and
Medicare taxes from the sick pay. You must timely de-
posit employee and employer social security and Medi-
care taxes and Federal unemployment (FUTA) tax.
There are no special deposit rules for sick pay. See sec-
tion 11 of Circular E for more information on the deposit
rules.

Amounts not subject to social security, Medicare, or
FUTA taxes.— The following payments, whether made
by you or a third party, are not subject to social security,
Medicare, or FUTA taxes (different rules apply to income
tax withholding):

1) Payments after employee’s death or disability
retirement.— Social security, Medicare, and FUTA
taxes do not apply to amounts paid under a definite
plan or system, as defined under Sick pay plan ear-
lier, on or after the termination of the employment
relationship because of death or disability
retirement.

However, even if there is a definite plan or sys-
tem, amounts paid to a former employee are subject
to social security, Medicare, and FUTA taxes if they
would have been paid even if the employment rela-
tionship had not terminated because of death or dis-
ability retirement. For example, a payment to a dis-
abled former employee for unused vacation time
would have been made whether or not the em-
ployee retired on disability. The payment is there-
fore wages for social security, Medicare, and FUTA
tax purposes.

2) Payments after calendar year of employee’s
death.— Sick pay paid to the employee’s estate or
survivor after the calendar year of the employee’s
death is not subject to social security, Medicare, or
FUTA taxes. (Also see Exception for payments af-
ter death under Income Tax Withholding on Sick
Pay later.)

Example. Sandra became entitled to sick pay on
November 30, 1995, and died December 29, 1995.
On January 16, 1996, Sandra’s sick pay for the pe-
riod from December 22 through December 29,
1995, was paid to her survivor. The payment is not
subject to social security, Medicare, or FUTA taxes.

3) Payments to an employee entitled to disability
insurance benefits.— Payments to an employee
when the employee is entitled to disability insurance
benefits under section 223(a) of the Social Security
Act are not subject to social security and Medicare
tax. This rule applies only if the employee became
entitled to the Social Security Act benefits before
the calendar year in which the payments are made,
and the employee performs no service for the em-
ployer during the period for which the payments are



4)

5)

6)

made. Note: These payments are subjectto FUTA
tax.

Payments that exceed the applicable wage
base.— Social security and FUTA taxes do not ap-
ply to payments of sick pay that, when combined
with the regular wages and sick pay previously paid
to the employee during the year, exceed the appli-
cable wage base. Because there is no Medicare tax
wage base, this exception does not apply to Medi-
care tax. The social security tax wage base for 1996
is $62,700. The FUTA tax wage base is $7,000.

Example. If an employee receives $61,000 in
wages from an employer in 1996, and then receives
$3,000 of sick pay, only the first $1,700 of the sick
pay is subject to social security tax. All of the sick
pay is subject to Medicare tax. None of the sick pay
is subject to FUTA tax. See Example of Figuring
and Reporting Sick Pay later.

Payments after 6 months absence from work.—
Social security, Medicare, and FUTA taxes do not
apply to sick pay paid more than 6 calendar months
after the last calendar month in which the employee
worked.

Example 1. Ralph’s last day of work before he
became entitled to receive sick pay was December
9, 1995. He was paid sick pay for 9 months before
his return to work on September 11, 1996. Sick pay
paid to Ralph after June 30, 1996, is not subject to
social security, Medicare, or FUTA taxes.

Example 2. The facts are the same as in Exam-
ple 1, except that Ralph worked 1 day during the 9-
month period, on February 21, 1996. Because the 6-
month period begins again in March, only the sick
pay paid to Ralph after August 31, 1996, is exempt
from social security, Medicare, and FUTA taxes.

Payments attributable to employee contribu-
tions.— Social security, Medicare, and FUTA taxes
do not apply to payments, or parts of payments, at-
tributable to employee contributions to a sick-pay
plan made with aftertax dollars. (Contributions to a
sick-pay plan made on behalf of employees with
employees’ pretax dollars under a cafeteria plan are
employer contributions.)

Group policy.— If both the employer and the
employee contributed to the sick-pay plan under a
group insurance policy, figure the sick pay by multi-
plying it by the percentage of the policy’s cost that
was contributed by the employer for the 3 policy
years before the calendar year in which the sick pay
is paid. If the policy has been in effect fewer than 3
years, use the cost for the policy years in effect or, if
in effect less than 1 year, a reasonable estimate of
the cost for the first policy year.

Example. Alan is employed by Edgewood Corpo-
ration. Because of an illness, he was absent from
work for 3 months during 1996. Key Insurance Com-
pany paid Alan $2,000 sick pay for each month of
his absence under a policy paid for by contributions

from both Edgewood and its employees. All of the
employees’ contributions were paid with aftertax
dollars. For the 3 policy years before 1996,

Edgewood paid 70% of the policy’s cost and its em-
ployees paid 30%. Because 70% of the sick pay
paid under the policy is due to Edgewood’s contri-
butions, $1,400 ($2,000 x 70%) of each payment
made to Alan is sick pay. The remaining $600 of
each payment that is due to employee contributions
is not sick pay and is not subject to employment
taxes. Also, see Example of Figuring and Report-
ing Sick Pay later.

Income Tax Withholding on Sick Pay

The requirements for income tax withholding on sick pay
and the methods for figuring it differ depending on
whether the sick pay is paid by:

1) The employer,
2) An agent of the employer (defined earlier), or
3) Athird party that is not the employer’s agent.

Employer or employer’s agent.— Sick pay paid by you
or your agent is subject to mandatory income tax with-
holding. An employer or agent paying sick pay generally
determines the income tax to be withheld based on the
employee’s Form W—-4. The employee cannot choose
how much will be withheld by giving you or your agent a
Form W—4S. Sick pay paid by an agent is treated as sup-
plemental wages. If the agent does not pay regular
wages to the employee, the agent may choose to with-
hold income tax at a flat 28% rate, rather than at the
wage withholding rate.

Third party not an agent.— Sick pay paid by a third
party that is not your agent is not subject to mandatory
income tax withholding. However, an employee may
elect to have income tax withheld by filing Form W-4S
with the third party.

If Form W-4S has been filed, the third party should
withhold income tax on all payments of sick pay made 8
or more days after receiving the form. The third party
may, at its option, withhold income tax before 8 days
have passed.

The employee may request on Form W-4S to have a
specific whole dollar amount withheld. However, if the
requested withholding would reduce any net payment
below $10, the third party should not withhold any in-
come tax from that payment. The minimum amount of
withholding that the employee can specify is $20 a
week.

If a particular payment is less than or greater than a
regular payment, the amount withheld must be in the
same proportion to the particular payment as the regular
withholding is to a regular payment. For example, if $25
is withheld from a regular full payment of $100, then $20
(25%) should be withheld from a partial payment of $80.
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Amounts not subject to income tax withholding.—
The following amounts, whether paid by you or a third
party, are not wages subject to income tax withholding.

1) Payments after the employee’s death.— Sick
pay paid to the employee’s estate or survivor at any
time after the employee’s death is not subject to in-
come tax withholding, regardless of who pays it.

2) Payments attributable to employee contribu-
tions.— Payments, or parts of payments, attributa-
ble to employee contributions made to a sick-pay
plan with aftertax dollars are not subject to income
tax withholding. For more information, see the cor-
responding discussion in Amounts not subject to
social security, Medicare, or FUTA taxes.

Depositing and Reporting

This section discusses who is liable for depositing social
security, Medicare, FUTA, and withheld income taxes on
sick pay. These taxes must be deposited under the
same rules that apply to deposits of taxes on regular
wage payments. See Circular E for information on the
deposit rules.

This section also explains how sick pay should be re-
ported on Forms W-2, W-3, 940 or 940-EZ, and 941.
For additional information covering specific line num-
bers and box numbers on these forms, see Reporting
Sick Pay on Forms 941, W-2, and W-3 later.

Sick Pay Paid by Employer or Agent

If you or your agent (defined earlier) makes sick pay pay-
ments, you deposit taxes and file Forms W-2, W-3, 940,
and 941 under the same rules that apply to regular wage
payments.

However, the agreement between the parties may re-
quire your agent to carry out responsibilities that would
otherwise have been borne by you. In this situation, your
agent should use its own name and EIN (rather than
yours) for the responsibilities it has assumed.

Reporting sick pay on Form W-2.— You may either
combine the sick pay with other wages and prepare a
single Form W-2 for each employee or you may prepare
separate Forms W-2 for each employee, one reporting
sick pay and the other reporting regular wages. A Form
W-2 must be prepared even if all the sick pay is nontax-
able. All Forms W-2 must be given to the employees by
January 31.

The Form W=-2 filed for the sick pay must include the
following information:

1) Employer’s name, address, and EIN.
2) Employee’s name, address, and SSN.

3) Sick pay the employee must include in income
(box 1).

4) Any Federal income tax withheld from the sick pay
(box 2).
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5) Sick pay subject to employee social security tax
(box 3).

6) Employee social security tax withheld from the sick
pay (box 4).

7) Sick pay subject to employee Medicare tax (box 5).
8) Employee Medicare tax withheld (box 6).

9) Any amount not subject to Federal income tax be-
cause the employee contributed to the sick-pay
plan (box 13, enter Code J).

Sick Pay Paid by Third Party

The rules for a third party that is not your agent depend
on whether liability has been transferred as discussed
under Third-Party Payers of Sick Pay earlier.

To figure the due dates and amounts of its deposits of
employment taxes, a third party should combine:

1) The liability for the wages paid to its own employ-
ees, and

2) The liability for payments it made to all employees
of all its clients. This does not include liability trans-
ferred to the employer.

Liability not transferred.— If the third party does not
satisfy the requirements for transferring liability for FUTA
tax and the employer’s part of the social security and
Medicare taxes, the third party reports the sick pay on its
own Forms 940 and 941. In this situation, you have no
tax responsibilities for sick pay.

The third party must deposit social security, Medi-
care, FUTA, and withheld income taxes using its own
name and EIN. The third party must give each employee
to whom it paid sick pay a Form W-2 by January 31 of
the following year. The Form W-2 must include the third
party’s name, address, and EIN; the employee’s name,
address, and social security number; and the following
information:

1) Sick pay the employee mustinclude in income
(box 1).

2) Any Federal income tax withheld from the sick pay
(box 2).

3) Sick pay subject to employee social security tax
(box 3).

4) Employee social security tax withheld from the sick
pay (box 4).

5) Sick pay subject to employee Medicare tax (box 5).

6) Employee Medicare tax withheld (box 6).

7) Any amount not subject to Federal income tax be-
cause the employee contributed to the sick-pay
plan (box 13, enter Code J).

Liability transferred.— Generally, if a third party satis-
fies the requirements for transferring liability for the em-
ployer part of the social security and Medicare taxes and
for the FUTA tax, the following rules apply.



Deposits.— The third party must make deposits of
withheld employee social security and Medicare taxes
and withheld income tax using its own name and EIN.
You must make deposits of the employer part of the so-
cial security and Medicare taxes and the FUTA tax using
your name and EIN. In applying the deposit rules, your li-
ability for these taxes begins upon receiving the third
party’s notice of sick pay payments.

Form 941.— The third party and you must each file
Form 941. Line 9 of each Form 941 must contain a spe-
cial adjusting entry for social security and Medicare
taxes. These entries are required because the total tax
liability for social security and Medicare taxes (employee
and employer parts) is split between you and the third
party.

* Employer. You must include third-party sick pay on
lines 2, 6a, and 7 of Form 941. After completing line 8,
subtract on line 9 the employee social security and
Medicare taxes withheld and deposited by the third
party. Enter the sick pay amount on line 9 and in the
space provided on the left. If line 9 includes adjust-
ments unrelated to sick pay, show those amounts in
the spaces provided, and the total is shown in the line
9 box on the right.

* Third party. The third party must include on Form 941
the employee part of the social security and Medicare
taxes (and income tax, if any) it withheld. The third
party does notinclude on line 2 any sick pay paid as a
third party, but does include on line 3 any income tax
withheld. On line 6a, the third party enters the total
amount it paid subject to social security taxes. This
amount includes both wages paid to its own employ-
ees and sick pay paid as a third party. The third party
completes line 7 in a similar manner. On line 9, the
third party subtracts the part of the social security and
Medicare taxes you must pay. The third party enters
the sick pay amount on line 9 and in the space pro-
vided to the left for sick pay. If line 9 includes adjust-
ments unrelated to sick pay, the third party shows
those amounts in the spaces provided and enters the
total of all adjustments in the line 9 box.

Form 940 or 940-EZ.— You, not the third party, must
prepare Form 940 or 940—-EZ for sick pay.

Dummy Forms W-2 and W-3.— The third party
must prepare “dummy” Forms W-2 and a “dummy”
Form W=3. These forms do not reflect sick pay paid to
individual employees, but instead show the combined
amount of sick pay paid to all employees of all clients of
the third party. The dummy forms provide a means of
reconciling the wages shown on the third party’s Form
941. However, see Optional Rule for Form W-2 later.

The third party fills out the dummy Form W-2 as
follows:

Box b — the third party’s EIN.
Box ¢ —the third party’s name and address.

Box e — “Third-party sick pay” in place of the
employee’s hame.

Box 1 —total sick pay paid.

Box 2 — any Federal income tax withheld from the
sick pay.

Box 3 —the sick pay subject to employee social se-
curity tax.

Box 4 — employee social security tax withheld from
sick pay.

Box 5 — the sick pay subject to employee Medicare
tax.

Box 6 — the employee Medicare tax withheld from the
sick pay.

The third party attaches the dummy Form W-2 to a
separate Form W-3, of which only boxes b, e, f, g, 1, 2, 3,
4,5, 6, 13, and 14 are completed. The third party makes
no entry in box 15 of Form W=3. You provide information
in box 15 of your Form W-3.

Optional rule for Form W-2.— You and the third
party may choose to enter into a legally binding agree-
ment designating the third party to be your agent for pur-
poses of preparing Forms W-2 reporting sick pay. The
agreement must specify what part, if any, of the pay-
ments under the sick-pay plan is excludable from the
employees’ gross incomes because it is attributable to
their contributions to the plan. If you enter into an agree-
ment, the third party prepares the actual Forms W-2, not
dummy Forms W-2 as discussed earlier, for each em-
ployee who receives sick pay from the third party. If the
optional rule is used:

1) The third party does not provide you with the sick-
pay statement described earlier, and

2) You (not the third party) prepare dummy Forms W-2
and W-3. These dummy forms are needed to rec-
oncile the sick pay shown on your Form 941.

Sick-pay statement.— The third party must furnish
you with a sick-pay statement by January 15 of the year
following the year in which the sick pay was paid. The
statement must show the following information about
each employee who was paid sick pay:

1) The employee’s name.

2) The employee’s SSN (if social security, Medicare,
or income tax was withheld).

3) The sick pay paid to the employee.

4) Any Federal income tax withheld.

5) Any employee social security tax withheld.
6) Any employee Medicare tax withheld.

Example of Figuring and Reporting
Sick Pay

Alan, an employee, was seriously injured and lost an eye
in a car accident on January 1, 1995. Alan’s last day of
work was December 30, 1994. The accident was not job-
related.

Page 21



Key, an insurance company that was not an agent of
the employer, paid Alan $2,000 each month for 10
months, beginning in January 1995. In March 1995, Alan
received a lump-sum of $5,000 from Key as compensa-
tion for the loss of his eye. This payment was determined
according to the type of injury and qualifies as a payment
unrelated to absence from work, as discussed earlier.
Alan filed a Form W-4S with Key, requesting $210 be
withheld from each payment for Federal income tax.
Alan received no payments from Edgewood, his em-
ployer, from January 1995 through October 1995. Alan
returned to work in November 1995.

For the policy year in which the car accident occurred,
Alan paid a part of the premiums for his coverage, and
Edgewood paid the remaining part. The plan was, there-
fore, a “‘contributory plan.”During the 3 policy years
before the calendar year of the accident, Edgewood
paid 70% of the total of the net premiums for its employ-
ees’ insurance coverage and its employees paid 30%.
No part of the premiums was paid with pretax dollars
under a cafeteria plan.

Social security and Medicare taxes.— No part of
the $5,000 lump-sum payment for loss of the eye is in-
cluded in wages for social security and Medicare tax pur-
poses, because the payment was determined according
to the type of injury and qualifies as a payment unrelated
to absence from work. For social security and Medicare
tax purposes, taxable sick pay was $8,400 ($2,000 per
month x 70% = $1,400 taxable portion per payment;
$1,400 x 6 months = $8,400 total taxable sick pay).
Only the six $2,000 checks received by Alan from Janu-
ary through June are included in the calculation. The
check received by Alan in July (the seventh check) was
received more than 6 months after the month in which
Alan last worked.

Of each $2,000 payment Alan received, 30% ($600)
is not subject to social security and Medicare taxes be-
cause the plan is contributory and Alan’s aftertax contri-
bution is considered to be 30% of the premiums during
the 3 policy years before the calendar year of the
accident.

FUTA tax.— No part of the $5,000 lump-sum pay-
ment is included in wages for FUTA tax purposes. Of the
$8,400 taxable sick pay (figured the same as for social
security and Medicare taxes), only $7,000 is subject to
the FUTA tax because the FUTA contribution base is
$7,000.

Income tax withholding.— No part of the $5,000
lump-sum payment is subject to income tax withholding.
Of each $2,000 payment, $1,400 ($2,000 x 70%) is
subject to voluntary income tax withholding. In accor-
dance with Form W-4S, $210 was withheld from each
payment ($2,100 for the 10 payments made during
1995).

Liability transferred.— For the first 6 months follow-
ing the last month in which Alan worked, Key was liable
for social security, Medicare, and FUTA taxes on any
payments that constituted taxable wages. However, Key
could have shifted the liability for the employer part of
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the social security and Medicare taxes (and for the FUTA
tax) during the first 6 months by withholding Alan’s part
of the social security and Medicare taxes, timely deposit-
ing the taxes, and notifying Edgewood of the payments.

If Key shifted liability for the employer part of the so-
cial security and Medicare taxes to Edgewood and pro-
vided Edgewood with a sick-pay statement, Key would
not prepare a Form W-2 for Alan. However, Key would
prepare dummy Forms W-2 and W-3. Key and
Edgewood must each prepare Form 941. Edgewood
must also report the sick pay and withholding for Alan
on Forms W-2, W-3, and 940.

As an alternative, the parties could have followed the
optional rule described under Optional Rule for Form
W-2 earlier. Under this rule, Key would prepare Form
W-2 even though liability for the employer part of the so-
cial security and Medicare taxes had been shifted to
Edgewood. Also, Key would not prepare a sick-pay
statement, and Edgewood, not Key, would prepare the
dummy Forms W-2 and W-3 reflecting the sick pay
shown on Edgewood’s Form 941.

Liability not transferred.— If Key did not shift liabil-
ity for the employer part of the social security and Medi-
care taxes to Edgewood, Key would prepare Forms W-2
and W-3 as well as Forms 941 and 940. In this situation,
Edgewood would not report the sick pay.

Payments received after 6 months.— The pay-
ments received by Alan in July through October are not
subject to social security, Medicare, or FUTA taxes, be-
cause they were received more than 6 months after the
last month in which Alan worked (December 1994).
However, Key must continue to withhold income tax
from each payment because Alan furnished Key a Form
W-4S. Also, Key must prepare Forms W-2 and W-3, un-
less it has furnished Edgewood with a sick-pay state-
ment. If the sick-pay statement was furnished, then
Edgewood must prepare Forms W-2 and W-3.

Reporting Sick Pay on Forms 941, W-2, and
W-=-3

As explained above, the taxable portion of the $2,000
monthly payments for sick pay was $1,400 per payment.

Taxable sick pay for each of the first two quarters of
1995 was $4,200 ($1,400 x 3 months).

Third party transfers liability to employer.— The op-
tional rule for Form W-2 (discussed above) was not
used. Edgewood and Key complete Forms 941, W-2,
and W-3 as follows:

Employer (Edgewood).— Edgewood reports sick
pay on Form 941 (for the first two quarters of 1995) as
follows:

Line 2 - includes $4,200 sick pay in wages ($1,400 x
3 payments received in quarter).
Line 3 - does not include withholding from sick pay

because the third party payer (Key) withheld and
deposited the income tax.



Line 6a - includes $4,200 sick pay in social security
wages.

Line 7 - includes $4,200 sick pay in Medicare wages.

Line 9 - reports an adjustment (reduction) to social
security and Medicare taxes for sick pay because
Key withheld and deposited the employee’s share
of these taxes ($321.30). Edgewood enters
$321.30 on line 9 and in the space marked “Sick
pay” at the left.

By January 31, 1996, Edgewood issues a Form W-2
to the employee (Alan). The sick pay is reported on Form
W-2 as follows:

Box 1 - includes the $14,000 sick pay in wages
($1,400 x 10 payments).

Box 2 - includes the $2,100 income tax withheld on
sick pay ($210 x 10 payments).

Box 3 - includes the $8,400 sick pay in social security
wages ($1,400 x 6 payments received in 6
months).

Box 4 - includes the $520.80 social security tax with-
held on sick pay ($8,400 x 6.2%).

Box 5 - includes the $8,400 sick pay in Medicare
wages ($1,400 x 6 payments received in 6
months).

Box 6 - includes the $121.80 Medicare tax withheld
on sick pay ($8,400 x 1.45%).

Even though these amounts were withheld by the third
party (Key), Edgewood must include them on the Form
W-2 issued to Alan. On Form W-3, Edgewood shows
the income tax withheld by Key on Alan’s sick pay in box
15, Income tax withheld by third-party payer.

Third party payer (Key)— On Form 941 for the first
two quarters of 1995, Key does not report the sick pay
paid for its clients on line 2. Key includes on line 3 in-
come tax withheld from sick pay for its clients. Key also
includes the third-party sick pay on lines 6a and 7. Be-
cause Key transferred the employer tax liability to its cli-
ents, it enters the employer’s share of social security
and Medicare tax on third-party sick pay on line 9 and in
the space marked “Sick pay” at the left.

By February 29, 1996, Key files a dummy Form W-2
to report the total amount of sick pay it paid employees
of its clients in 1995. Key enters its EIN, name, and ad-
dress in boxes b and c of the dummy Form W-2. It writes
“Third-party sick pay” in box e and reports the third-
party sick pay and taxes withheld in boxes 1 through 6
(see Dummy Forms W-2 and W-3 on page 21). Key
prepares two Forms W-3, one for the dummy Form W-2
and one for its own employees.

Third party does not transfer liability to employer.—
Edgewood reports on Form 941 only the wages it paid to
its employees. Edgewood does not include on lines 2,
6a, and 7 the sick pay Key paid the employees.

Key includes on lines 2, 6a, and 7 of Form 941 the
sick pay paid to insured employees. It also reports in-
come tax withholding on the sick pay on line 3.

Edgewood and Key must each issue a Form W-2 to
each employee who received wages from Edgewood
and sick pay from Key. The employee’s Form W-2 from
Edgewood reflects only the paid wages and taxes with-
held by Edgewood. The Form W-2 from Key reflects
only the sick pay paid and the taxes withheld by Key.

8. Special Rules for Paying
Taxes

Common Paymaster

If two or more related corporations employ the same in-
dividual at the same time and pay this individual
through a common paymaster, which is one of the cor-
porations, the corporations are considered a single em-
ployer. They have to pay, in total, no more in social se-
curity and Medicare taxes than a single employer would.

Each corporation must pay its own part of the em-
ployment taxes and may deduct only its own part of the
wages. The deductions will not be allowed unless the
corporation reimburses the common paymaster for the
wage and tax payments. See Regulations section
31.3121(s)-1 for more information.

Reporting Agents

A reporting agent must file Form 2678, Employer Ap-
pointment of Agent under Section 3504 of the Internal
Revenue Code, to obtain authorization to act as an
agent. See Revenue Procedure 70-6, in Internal Reve-
nue Cumulative Bulletin 1970-1, page 420, and the sep-
arate Instructions for Form W-2 for reporting
requirements.

Third Party Liability for Paying Taxes

Any lender, surety, or other third party who pays wages
directly to the employees of an employer, or to the em-
ployee’s agent, is responsible for any required withhold-
ing on those wages. This includes the withholding of in-
come, social security, Medicare, and railroad retirement
taxes. The third party is also liable for any interest and
penalties accruing on these accounts.

If a third party supplies funds to an employer so that
the employer can pay the employees’ wages, and if the
third party knows that the employer will not pay or de-
posit the taxes that are required to be withheld when
due, then the third party must pay the taxes withheld
from the employee’s wages but not paid by the em-
ployer. However, the third party does not have to pay
more than 25% of the amount that is specifically sup-
plied for paying wages. The third party supplier must also
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pay interest on the taxes if they are paid after the due
date of the employer’s return.

Third parties are liable only for payment of the em-
ployees’ parts of payroll taxes. They are not liable for the
employer’s part. The employer must file an employment
tax return for wages that he or she or a third party pays
and must furnish statements to employees of wages
paid and taxes withheld. The employer also remains lia-
ble for any withholding taxes not paid by the third party.

Liability of trustee in bankruptcy.— A trustee in
bankruptcy must withhold, report, and pay income, so-
cial security, and Medicare taxes from the payment of
priority claims for employee’s wages earned prior to, but
unpaid at the time of, an employer’s bankruptcy.

How to pay withheld tax.— Third parties who pay
employment taxes must file two copies of Form 4219,
Statement of Liability of Lender, Surety, or Other Person
for Withholding Taxes. A separate set of forms must be
filed for each employer and calendar quarter.

Form 4219 must be filed with the IRS Service Center
where the employer for whom wages were paid, or funds
were supplied, files Federal employment tax returns.

Each Form 4219 must be accompanied by a check or
money order made out to the Internal Revenue Service.
To avoid interest, full payment should be made on or
before the due date of the employer's Federal employ-
ment tax return.

Employee’s Portion of Taxes Paid by
Employer

If you are not a household or agricultural employer and
you pay your employee’s liability for social security and
Medicare taxes without deducting them from the em-
ployee’s pay, you must include the amount of the pay-
ments in the employee’s wages for social security, Medi-
care, and Federal unemployment taxes, and income tax
withholding. This increase in the employee’s wage pay-
ment for your payment of the employee’s social security
and Medicare taxes is also subject to employee social
security and Medicare taxes. This again increases the
amount of the additional taxes you must pay.

To figure the employee’s increased wages in this situ-
ation, you divide the stated pay (the amount you pay
without taking into account your payment of employee
social security and Medicare taxes) by a factor for that
year. This factor is determined by subtracting from 1 the
combined employee social security and Medicare tax
rate for the year the wages are paid. For 1996, the factor
is .9235 (1 — .0765). If the wages are more than
$57,903.45 (1996 wage base $62,700 x .9235), follow
the procedure described under Stated pay of more
than $57,903.45in 1996 later.

Stated pay of $57,903.45 or less in 1996.— For an em-
ployee with stated pay of $57,903.45 or less in 1996, fig-
ure the correct wages (wages plus employer-paid em-
ployee taxes) and withholding to report by dividing the
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wages by .9235. This will give you the social security and
Medicare wages to report in boxes 3 and 5 of Form W-2.
Also include this amount in box 1.

To figure the correct social security tax to enter in box
4 and Medicare tax to enter in box 6, multiply the
amounts in boxes 3 and 5 by the withholding rates for
those taxes and enter the results in boxes 4 and 6.

Example. Donald Devon hires Lydia Lone for only 1
week during 1996. He pays her $200 for that week. Don-
ald agrees to pay Lydia’s part of the social security and
Medicare taxes. To figure her reportable wages, he di-
vides $200 by .9235. The result, $216.57, is the amount
reported as wages in boxes 1, 3, and 5 of Form W-2. To
figure the amount to report as social security tax, Donald
multiplies $216.57 by the social security tax rate of 6.2%
(.062). The result, $13.43, is entered in box 4 of Form W-
2. To figure the amount to report as Medicare tax, Don-
ald multiplies $216.57 by the Medicare tax rate of 1.45%
(.0145). The result, $3.14, is entered in box 6 of Form W—
2. Although he did not actually withhold these amounts
from Lydia, he will report these amounts as taxes with-
held on Form 941 and is responsible for matching these
amounts with the employer share of these taxes.

For FUTA and income tax withholding, Lydia’s weekly
wages are $216.57.

Stated pay of more than $57,903.45 in 1996.— For an
employee with stated pay of more than $57,903.45 in
1996, the correct social security wage amount is
$62,700 (the first $57,903.45 of wages + .9235). The
stated pay in excess of $57,903.45 are not subject to so-
cial security tax because the tax only applies to the first
$62,700 of wages (stated pay plus employer-paid em-
ployee taxes). Enter $62,700 in box 3 of Form W-2.

To figure the correct Medicare wages to enter in box 5
of Form W-2, subtract $57,903.45 from the stated pay.
Divide this amount by .9855 (1 — .0145) and add
$62,700. For example, if stated pay is $100,000, the cor-
rect Medicare wages are figured as follows:

$100,000 — $57,903.45 = $42,096.55
$42,096.55 + .9855 = $42,715.93
$42,715.93+ $62,700 = $105,415.93

The Medicare wages are $105,415.93. Enter this
amount in box 5. The social security tax to enter in box 4
is $3,887.40 ($62,700 x .062). The Medicare tax to
enterin box 6 is $1,528.53 ($105,415.93 x .0145).

Although these employment tax amounts are not ac-
tually withheld, you report them as withheld on Form
941, and are responsible for paying equal amounts as
the employer’s share of the social security and Medicare
taxes. If the wages for income tax purposes in the pre-
ceding example are the same as for social security and
Medicare purposes, the correct wage amount for in-
come tax withholding is $105,415.93 ($100,000 +
$3,887.40 + $1,528.53), which is included in box 1 of
FormW-2.



International Social Security
Agreements

The United States has social security agreements with
many countries to eliminate dual taxation and coverage
under two social security systems. Under these agree-
ments, you must generally pay social security taxes only
to the country you live in. Employees and employers who
are subject only to foreign social security taxes under
these agreements are exempt from U.S. social security
taxes, including the Medicare portion.

The United States has social security agreements
with the following countries: Austria, Belgium, Canada,
Finland, France, Germany, Greece, Ireland, Italy, Lux-
embourg, the Netherlands, Norway, Portugal, Spain,
Sweden, Switzerland, and the United Kingdom. Addi-
tional agreements are expected in the future. For more
information, contact:

Social Security Administration
Office of International Policy
P.0O.Box 17741

Baltimore, MD 21235

9. Pensions and Annuities

Generally, pension and annuity payments are subject to
Federal income tax withholding unless the recipient
elects not to have tax withheld. The withholding rules ap-
ply to the taxable part of payments from an employer
pension, annuity, profit-sharing, stock bonus, or other
deferred compensation plan. The rules also apply to
payments from an individual retirement arrangement
(IRA), an annuity, endowment, or life insurance contract
issued by a life insurance company. There is no with-
holding on any part of a distribution that is not expected
to be includible in the recipient’s gross income.

Recipients of payments described above can choose
not to have withholding apply to their pensions or annui-
ties (however, see Mandatory Withholding below).
The election remains in effect until the recipient revokes
it. The payer must notify the recipient that this election is
available.

Withholding

Periodic Payments

Generally, periodic payments are those payments for
more than 1 year that are not eligible rollover distribu-
tions (see discussion below). Periodic payments include
substantially equal payments made at least once a year
over the life of the employee and/or beneficiaries or for
10 years or more. For withholding purposes, these pay-
ments are treated as if they are wages. You can figure
withholding by using the income tax withholding tables
and methods in Circular E or the alternative tables and
methods in this booklet.

Recipients of periodic payments can give you a Form
W-4P to specify the number of withholding allowances
and any additional amount they want withheld. They may
also claim exemption from withholding on Form W—4P or
revoke a previously claimed exemption. If they do not
submit a Form W-4P, you must figure withholding by
treating a recipient as married with three withholding al-
lowances. See Form W—4P for more information.

Nonperiodic Payments

Withhold 10% of a nonperiodic payment that is not an el-
igible rollover distribution. The recipient may request ad-
ditional withholding on Form W—4P or claim exemption
from withholding.

Mandatory Withholding

Payments delivered outside the United States.—
The election to be exempt from income tax withholding
does not apply to any periodic payment or nonperiodic
distribution delivered outside the United States or its
possessions to a U.S. citizen or resident alien. See Form
W-4P for more information.

Nonresident aliens can elect exemption from with-
holding only if they certify to the payer that they are not
(1) a U.S. citizen or resident alien or (2) an individual to
whom Internal Revenue Code section 877 applies (con-
cerning expatriation to avoid tax). The certification must
be made in a statement to the payer under penalties of
perjury. However, nonresident aliens who choose such
exemption will be subject to withholding under Code
section 1441. See Pub. 515, Withholding of Tax on Non-
resident Aliens and Foreign Corporations.

Eligible rollover distributions.— Withhold 20% of an
eligible rollover distribution unless the recipient elected
to have the distribution paid in a direct rollover to an eligi-
ble retirement plan, including an IRA. An eligible rollover
distribution is the taxable part of any distribution from a
qualified plan or tax-sheltered annuity (but not an IRA)
except:

1) One of a series of substantially equal periodic pay-
ments (at least annually) made for the life or life ex-
pectancy of the employee and the employee’s ben-
eficiary or for a specified period of 10 years or more,
and

2) Any part of a distribution that is a minimum distribu-
tion required by Code section 401(a)(9).

Other exceptions may apply.

You are not required to withhold 20% of an eligible
rollover distribution that, when added to other rollover
distributions made to one person during the year, is less
than $200.

A recipient of an eligible rollover distribution cannot
claim exemption from the 20% withholding. However, a
recipient may elect to have more than 20% withheld. Ad-
ditional withholding may be requested using Form W-4P.
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Do not provide the recipient Form W-4P for eligible roll-
over distributions unless he or she wishes to request ad-
ditional withholding in excess of the mandatory 20%.

Notice to recipient.— You must provide a written ex-
planation to the recipient within a reasonable period of
time before making an eligible rollover distribution. You
must explain the rollover rules, special tax treatment for
lump-sum distributions, direct rollover option, and
mandatory 20% withholding rule. Notice 92-48, in Inter-
nal Revenue Cumulative Bulletin 1992-2, page 377, con-
tains a model notice you can use to satisfy this
requirement.

Similar rules apply to distributions from tax-sheltered
annuities. The IRS has issued regulations on these re-
guirements under sections 401(a)(31), 402, 403(b), and
3405 (Treasury Decision 8619).

Depositing and Reporting Withholding
Report income tax withholding from pensions and annui-
ties on Form 945, Annual Return of Withheld Federal In-
come Tax. Do not report these liabilities on Form 941.
You must furnish the recipients and the IRS with Form
1099-R, Distributions From Pensions, Annuities, Retire-
ment or Profit-Sharing Plans, IRAs, Insurance Contracts,
etc.

Deposit withholding from pensions and annuities
combined with any other nonpayroll withholding re-
ported on Form 945 (e.g., backup withholding) at an au-
thorized financial institution. Be sure to mark the “Form
945" checkbox on Form 8109, Federal Tax Deposit
Coupon. Do not combine the Form 945 deposits with de-
posits for payroll taxes. See Circular E and the Instruc-
tions for Form 945 for information on the deposit rules.

10. Alternative Methods for
Figuring Income Tax
Withholding

You may use various methods of figuring income tax
withholding. The methods described below may be used
instead of the common payroll methods provided in Cir-
cular E. Use the method that best suits your payroll sys-
tem and employees.

Annualized wages.— Using your employee’s annual
wages, figure the withholding using the Percentage
Method, TABLE 7—ANNUAL Payroll Period, in Circular
E. Divide that amount by the number of payroll periods
and the result will be the amount of withholding for each
payroll period.

Average estimated wages.— You may withhold the tax
for a payroll period based on estimated average wages,
with necessary adjustments, for any quarter. For details,
see Regulations section 31.3402(h)(1)-1.
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Cumulative wages.— An employee may ask you, in
writing, to withhold tax on cumulative wages. If you
agree to do so, and you have paid the employee for the
same kind of payroll period (weekly, biweekly, etc.) since
the beginning of the year, you may figure the tax as
follows:

Add the wages you have paid the employee for the
current calendar year to the current payroll period
amount. Divide this amount by the number of payroll pe-
riods so far this year including the current period. Figure
the withholding on this amount, and multiply the with-
holding by the number of payroll periods used above.
Use the percentage method shown in Circular E. Sub-
tract the total withholding calculated from the total tax
withheld during the calendar year. The excess is the
amount to withhold for the current payroll period. (See
Revenue Procedure 78-8, in Internal Revenue Cumula-
tive Bulletin 1978-1, page 562, for an example of the cu-
mulative method.)

Part-year employment.— A part-year employee who
figures income tax on a calendar-year basis may ask you
to withhold tax by the part-year employment method.
The request must be in writing and must contain the fol-
lowing information:

1) The last day of any employment during the calendar
year with any prior employer.

2) A statement that the employee uses the calendar
year accounting period.

3) A statement that the employee reasonably antici-
pates he or she will be employed for a total of no
more than 245 days in all terms of continuous em-
ployment (defined below) during the current calen-
daryear.

Complete the following steps to figure withholding tax
by the part-year method:

1) Add the wages to be paid the employee for the cur-
rent payroll period to any wages you have already
paid the employee in the current term of continuous
employment.

2) Add the number of payroll periods used in step 1 to
the number of payroll periods between the employ-
ee’s last employment and current employment. To
find the number of periods between the last employ-
ment and current employment, divide (a) the num-
ber of calendar days between the employee’s last
day of earlier employment (or the previous Decem-
ber 31, if later) and the first day of current employ-
ment by (b) the number of calendar days in the cur-
rent payroll period.

3) Divide the step 1 amount by the total number of
payroll periods from step 2.

4) Find the tax in the withholding tax tables on the step
3 amount. Be sure to use the correct payroll period
table and to take into account the employee’s with-
holding allowances.



5) Multiply the total number of payroll periods from
step 2 by the step 4 amount.

6) Subtract from the step 5 amount the total tax al-
ready withheld during the current term of continu-
ous employment. Any excess is the amount to with-
hold for the current payroll period.

(See Regulations section 31.3402(h)(4)-1(c) for exam-
ples of the part-year method.)

Term of continuous employment.— A term of con-
tinuous employment may be a single term or two or more
following terms of employment with the same employer.
A continuous term includes holidays, regular days off,
and days off for illness or vacation. A continuous term
begins on the first day an employee works for you and
earns pay. It ends on the earlier of the employee’s last
day of work for you or, if the employee performs no ser-
vices for you for more than 30 calendar days, the last
workday before the 30-day period. If an employment re-
lationship is ended, the term of continuous employment
is ended, even if a new employment relationship is es-
tablished with the same employer within 30 days.

Other methods.— You may use other methods and ta-
bles for withholding taxes, as long as the amount of tax
withheld is about the same as it would be under the per-
centage method shown in Circular E. If you develop an
alternative method or table, you should test the full
range of wage and allowance situations to be sure that
they meet the tolerances contained in Regulations sec-
tion 31.3402(h)(4)-1 as shown in the chart below.

The annual tax withheld
under your method may not
differ by more than—

If the tax required to be
withheld under the annual
percentage rate is—

Less than $10 $9.99

$10 or more but under $100 $10 plus 10% of the excess
over $10

$100 or more but under $1,000 $19 plus 3% of the excess
over $100

$1,000 or more $46 plus 1% of the excess
over $1,000

Formula Tables for Percentage
Method Withholding (for
Automated Payroll Systems)

Two formula tables for percentage method withholding
are on pages 28 and 29. Employers with automated
payroll systems may find these tables useful. The dif-
ferences in the Alternative Percentage Method formu-
las and the steps for figuring withheld tax for different
payroll systems are shown in this example.

MARRIED PERSON
(Weekly Payroll Period)

If wages exceeding the allowance amount are over $123 but
not over $828:

Method: Income Tax Withheld:

Percentage (Pub.15) ............. 15% of excess over $123

Alternative 1 (Pg. 28) ............. 15% of such wages minus
$18.45

Alternative 2 (Pg.29) ............. Such wages minus $123,

15% of remainder

When employers use the percentage method in Cir-
cular E or the formula tables for percentage method
withholding in this publication, the tax for the pay period
may be rounded to the nearest dollar. If rounding is
used, it must be used consistently. Withheld tax
amounts should be rounded to the nearest whole dollar
by (1) dropping amounts under 50 cents and (2) in-
creasing amounts from 50 to 99 cents to the next
higher dollar. This rounding will be considered to meet
the tolerances under section 3402(h)(4).
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{For Wages Paid in 1896)
Alternative 1.—Tables for Percentage Method Withholding Computations

Table A{1}—WEEKLY PAYROLL PERIOD {Amount for each allowance claimed is $49.04)

If the wage in excess of
allowance amount is:

Single Parson

The incoma tax to be
withhald Is:

If the wage in axcess of
allowance amount is:

Married Parson

Tha income tax to be
withheid is:

©Of such From Of such From

Over—  But not over— wage— product Ower—  But not over— wage— oroduct
&0 —350 . 0% $0 50 —4$124 . 0% L]
$50 —54E89 . 15% less §7.50 $124 —&§851 . 15% less $18.60
483 —5$1,033 . 28% less $71.07 $851 —4$1,725 . 28% less $129.23
$1,033 —$2.361 . 31% less $102.08 $1,725 ~4$2,820 . 31%% lass $180.96
52,361 —8&5,100 . 36% less $220.11 $2,220 —$5,152 . . 368% less 332696
$5,100 — , 39.6% less  5403.71 $5,152 —_ , 30.6% less 351245

Table B(1}—BIWEEKLY PAYROLL PERIOD {Amount for each allowance clalmed is $90.08)

If the wage in excess of

Single Person

Thea Income tax to be

¥ the wage in axcess of

Married Porson

Tha income tax to be

allowanca amount is: withhald Is: allowance amount is: withheld is:
Of such From Of such Froam

Over—  But not over— wage— product Over—  But not over— wage— product
30 —&1m . 0% $0 $0 —$247 . . 0% 30
$101 —4$979 . 15% less $15.15 $247 —5§1,702 , 15% less $37.056
3979 —%2.086 . 28% less $142.42 $1,702 —33,449 . . 2B% less $258.31
$2,066 —&4,721 . 31% less $204.40 $3,449 —435,840 . 31% lass $361.78
$4.721 —$10,200 . 36% less $a440.45 5,840 —510,304 . 6% less $653.78
$10,200 — . 39.6% less  $BO7.65 $10,304 — . 39.6% less  $1,024.72

Table 0(1}—SEMIMONTHLY PAYROLL PERIOD {Amount for each allowance clalmed is $108.25)

If the wage in excess of
allowance amount ig:

Single Person

The income tax to be
withheld is:

If the wage n axcess of
allowance amount is:

Marrisd Person

The Income tax to be
withneld is:

Of such From Of such From

Over—  But not ovar— wage— product Over—  But not over— wage— - product
$0 —$108 . 0% $0 $0 —5268 . 0% 30
$109 —5%1,080 . 15% less $16.35 $268 —51,844 . , 15% Imas $40.20
$1,060 —5$2,239 . 28% less $154.15 $1,844 —43,736 . . 28% less $279.92
$2,239 —%5,115 . 31% less $221.32 $3,736 —5$6,327 . . AN% loss $382.00
$5.115 —$11,050 . 36% less $477.07 $6,327 —&11,163 . . 36% less $708.35
$11,050 — . 39.6% loss  $874.87 $11,163 . 39.6% less $1.110.22

Table D(1]—MONTHLY PAYROLL PERIOD {(Amount for each allawnnoe clalmed is $212.50)

If the wage in excess of
allowance amount is:

Over—  But not over—
$0 —5219

$18 —§2.121
32,121 —54,477
$4,477 —%10,229
$10,229 —522,100
$£22 100 —

Single Person

The income tax to be

withheld is:

Of such From

waga— product
. 1% $0
. 15% |ass $32.85
. 28% less $308.58
. 31% lasa $442.89
, 36% less $954.34

. 39.6% less $1,740.94

If the wage in excess of
allowance amaunt is:

Over— Bt not ovar—
$0 —8§535
$535 —$3,688
$3,688 —87,473
$7.473 —$12.854
$12,854 —5$22 395
$22,325

Married Person

The income tax to be
withheld is:

Of such From
wage— product
. 0% $0
. 18% less $80.25
. 28% less $559.69
. 319% less $783.88
. 36% less $1.416.58

. 39.6% less $2,220.28

- Tahle E(1}——DAILY OR MISCELLANEOUS PAYROLL PEHIOD
(Amount for each allowance claimed per day for such period is $9.81}

Single Person

If the wage in excess of allowance
amount divided by the numbar of

The income tax to be
withiheld multiflued by

. Married Person
If the wage in excess of allowance
amoun divicted by the numbar of

The incoma tax to be
withheld muitiplied by

days in the pay pariod is: the nurmbear of days days in the pay periad is: the number of days
in such parod is: in such pariad is:
Of such From Of such From
Over—  But not over— wage— product Over—  But nat over— wage— praduct
$0 —$10.10 11 50 $0 —524.70 . 0% $0
$10.10 —$97.90 . 15% legs $1.52 $24.70 —$170.20 . 15% less $3.71
$97.90 —$206.60 . 28% less $14.24 $170.20 —5$344.90 . 28% less $25.83
5206.60 —3$472.10 . 31% lass $20.44 $344.90 —5§584.00 . 31% lass $36.17
$47210 —$1,020.00 . 368% less 544,04 $584.00 —4$1,030.40 . 38% less $65.37
$1,020.00 — 39.6% less $80.76 $1,030.40 — . 30.6% iess 310247

Mote —The adjustment factors may be reduced by ane-half cent (a.g.. 7.50 to
7.495; £3.36 to 58.375] to eliminatz separate half rounding cperations.

Tha first twa brackets of these tables may e combined, provided 2ero
withholding is used to credit withhoiding amounts computed by the
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combined bracket rates, e.g, sD to ssn and 350 ta §476 combined to read,

COwer 30, But not aver $476.

The employee’s excess waga (groas wage lmss armaunt for allowances

claimed) is used with the applicable percantage rates and subtraction

factars to calculate the amount of ingome tax withheld.



{(For Wages Paid in 1996)
Alternative 2.—Tables for Percentage Method Withholding Computations

Table A(2)—WEEKLY PAYROLL PERIOD {Amount for each allowance claimed is $49.04)

Single Person

If tha wage In excass of

The income tax 1o be

Marriad Parson

If the wage in excess of

The income tax to be

allowance amount is: withheld is: allowance amount is: withheld s
Over—  But not over— Such wage— Times Cver—  But not over— Such wage— Times
$0 —$50 6. . . . . . . 0D $0 —5124 o, .. ... .@®0
$50 —5489 minus  $50.00 _ . 15% $124 —8851 minus $124.00 . . 15%
$489 —51,033 minus $253.82 . . 28% $851 —81,725 minus $461.54 | ., 20%
§1,033 —52.3561 minus $329.23 . 31% $1,725 —5$2.920 minus $583.81 ., . 3%
$2,361 —85,100 minus  $611.42 . 38% $2,920 —$5,152 minus $908.28 | . 3B%
$5.100 — . . . minus$1,019.47 . . 39.6% 35,152 — ., . . minus $1,294.07 . 39.6%
Table B(2}—BIWEEKLY PAYROLL PERIOD {Amount for each allowance claimed is $98.08)
Single Person Married Person
If tha wage in excess of The Income tax to be If the wage in oxcess of The income tax ta ba
allowance amount is: withheld ia: allowanca amount is: withheld is:
Over—  But not over— Such wage— Times Over—  But not over— Such wage— Timas
$0 —5101 6. .. . . . . D $0 —§247 o. . . . . . .0
$101 —%979 . . . minus $101.00 . 15% $247 —$1,702 minus $247.00 . 15%
$979 —%2086 . . . minus $508.64 . 28% $1,702 —5$3.449 minug $922.54 . 28%
$2,066 —5%4.721 minus  $659.35 . 31% $3,449 —$5,840 minus $1,167.03 31%
$4.721 —$10,200 minus $1,223.47 . J6% $5.640 —$10,304 . minus $1,816.06 . 36%
$10,200 — . . . minug $2,039.52 . . 39.6% $10,304 — . , . minus $2,587.69 396%
Table C(2—SEMIMONTHLY PAYROLL PERIOD (Amount for each allowance claimed Is $108.25)
Single Person Married Person
If the wage in excess of The income tax to be If the wage in excess of The income tax to ke
aliowance amount is: withineld is: allawance amount is: withhedd is:
Over—  But not over— Suwch wage— Times Over—  But not over— Such wage— Times
$0 —3$109 0. ... . . . DO $0 —4$268 o. .. . . . .0
$108 —41,060 minus  $109.00 . 15% $2688 —51,844 minus $268.00 . . 15%
$1,060 —52,239 minus $550.54 . 28% $1.844 —53,736 minus $999.71 . . 28%
$2,239 —$5,115 minus $713.94 . MY $3,736 —56,327 minus $1,264.52 . 31%
$5,115 —4$11,050 minus $1,325.19 . . 36% $6,327 —$11,163 . minus $1,967.64 . 36%
$11.050 — . . . minus $2,20827 |, . 39.6% 11,163 — . . . minus $2,803.58 , 38.6%
Table D(2}—MONTHLY PAYROLL PERIOD {Amount for ¢ach aliowance claimed is $212.50}
Single Person Married Person
If the wage in excess of The Income tax to be If the waga in axcess of The Income tax to ba
allowanca amaount is: withhaid Is: allowance amount ia: withhed is:
Over—  But not over— Such wage— Times Over—  But not over— Such wage— Times
$6 —g218 . ... O, . . .. . O %0 —$535 0. . . . . . . 0
3219 —$2121 minus  $218.00 . 15% $535 —43.688 minus $535.00 . . 15%
$2,121 —$4,477 minus $1,102.07 . 28% $3,688 —§7.473 minus $1.996.89 . 28%
$4,.477 —4$10.229 minus $1,428 .68 . 31% $7.472 —12,854 minus $2,528.65 . 31%
$10,229 —$22,100 minus $2,650.94 . 36% $12,654 —22,325 minus $3,934.594 . 36%
$22,100 — minus $4,419.04 . 39.6% $22.325 — minus $5,606.77 . 39.6%

Table E(2—DAILY OR MISCELLANEOUS PAYROLL P

ERIOD

(Amount for each allowance claimad per day for such period is $9.81)

Single Person

If the wage in excess of aliowance

Tha income tax 10 be withheld

Marriad Parson

if the wage in excass of allowance

Tha income tax to be withheld

amount divided by the numbar of multiplied by the number of amount divided by the number of muttiplied by the number of
days in the pay paricd is: days In such period is: days in the pay period [s: days in sucl! period |s:
Over—  But not over— Such wage— Times Over—  But not over— Such wage— Times
$0 —510.10 . . .. .. . 0 50 —5$24.70 g. . . . . . . D0
$1010 —597.90 minus  $10.10 . . 15% $24.70 —$170.20 minus $24.70 . 15%
$97.90 —4206.60 minus 55086 . . 28% $170.20 —$344.90 minus $92.24 . 28%
$206.80 —547210 . . minus $65.92 . . % $344.90 —4$584.00 minus $116.67 . . 31%
$472.10 —31.02000 . . minus $122.32 , . 36% $584.00 —$1,03040 |, . minus $181.58 _ . 36%
$1,020.00 — . . ., minus $203.84, . . 396% $1,030.40 — ., . minus $258.76 . , 39.6%
Note.—The firat twa brackets of these tables may be combined, The employse’s #406ss wage (gross wage less amount for allowances
g{)ﬂn‘;gmd wﬁggg‘g‘ﬂ“&?ﬁ; é‘ﬁ’%‘l"gg gt:g't:“gh'gdtg‘ ﬂ-"";‘;‘g‘;so o claimed) s ussd with the applicable percentage rates and subtraction

$476 combined to read, Over 50, But not over $476.

factors to calculete tha amount of income tax withhelg.
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Wages Bracket Percentage
Method Tables (for Automated
Payroll Systems)

The Wage Bracket Percentage Method Tables show
the gross wage brackets that apply to each withholding
percentage rate for employees with up to nine withhold-
ing allowances. These tables also show the computation
factors for each number of withholding allowances and
the applicable wage bracket. The computation factors
are used to figure the amount of withholding tax by a per-
centage method.

Two kinds of Wage Bracket Percentage Method
Tables are shown. Each has tables for married and sin-
gle persons for weekly, biweekly, semimonthly, and
monthly payroll periods. Employers with automated pay-
roll systems may find these tables useful.

The difference between the two kinds of tables is the
reduction factor subtracted from wages before multiply-
ing by the applicable percentage withholding rate. In the
tables for Computing Income Tax Withholding From
Gross Wages, the reduction factor includes both the
amount for withholding allowances claimed and a rate

Page 30

adjustment factor as shown in the Alternative 2—Ta-
bles for Percentage Method Withholding Computa-
tions. In the tables for Computing Income Tax With-
holding From Wages Exceeding Allowance Amount,
the reduction factor does not include an amount for the
number of allowances claimed.

Use the kind of wage bracket table that best suits
your payroll system. For example, some pay systems au-
tomatically subtract from wages the allowance amount
for each employee before finding the amount of tax to
withhold. The tables for Computing Income Tax With-
holding From Wages Exceeding Allowance Amount
can be used in these systems. The reduction factors in
these tables do not include the allowance amount that
was automatically subtracted before applying the table
factors in the calculation. For other systems that do not
separately subtract the allowance amount, use the ta-
bles for Computing Income Tax Withholding From
Gross Wages.

When employers use the Wage Bracket Percentage
Method Tables, the tax for the period may be rounded
to the nearest dollar. If rounding is used, it must be used
consistently. Withheld tax amounts should be rounded
to the nearest whole dollar by (1) dropping amounts
under 50 cents and (2) increasing amounts from 50 to 99
cents to the next higher dollar. Such rounding will be
deemed to meet the tolerances under section
3402(h)(4).



(For Wages Paid in 1996)
Wage Bracket Percentage Method Table for Computing

Income Tax Withholding From Gross Wages

Weekly Payroll Period

Singie Persons Married Persons

nu:LS: of And gross wages are— Muttiply And gross wagas are— Multiply
allowances But from s result But fom result

is— Over not over grass weg by— Over ot over gross wages by—

A B C D A B c D

$0.00 $489.00 | subtract $50.00 15% $0.00 $851.00 | subtract  §124.00 15%

$489.00 | $1,033.00 | subtract  $253.82 28% $851.00 | $1,72500 | subtrect  $481.54 28%

0 $1,033.00 | $2,361.00 | subtract  $320.23 31% $1.72500 | $2,920.00 | subtract  $583.81 31%
$2.3681.00 | $5.100.00 | subtmet  $611.42 36% $292000 | $5,152.00 | subtract  $S0B8.28 36%

$5.100.00 subtract $1,019.47 39.6% §515200 | - subtract  $1,284.07 39.6%

$0.00 §538.04 | subtract $99.04 15% $0.00 $900.04 | subtract $173.04 15%

$538.04 | $1.082.04 | subiract  $302.88 28% $300.04 | $1,774.04 | subtract $51058 28%

1 $1.082.04 | #2.410.04 | subtraet $378.27 3% $1,774.04 | $2,960.04 | subtract $632.85 3N%
$2,410.04 $5,149.04 | subtract $660.48 38% $2,989.04 $5,201.04 subtract $957.22 38%
$5149.04 | ecemeen subtract $1,068.51 39.6% $5201.04 | -.--eee- subtract  $1,343.11 39.6%

$0.00 $587.08 | subtract $148.08 15% $0.00 $549.08 subtract $203 08 15%

$687.08 $1.121.08 | gubtract $351.90 28% $949,08 $1,823.08 subtract $559 62 28%

2 $1,131.08 | $2.450.08 | subtract  $427.31 31% $1.823.08 | $3.018.08 | subtract $681.89 31%
$2,459.08 $5,198.08 | subtract  $709.50 36% $3,018.08 $5,250.08 subtract $1,006.36 36%
$5198.08 | -------- aubtract $1,117.55 39.6% $5,250.08 R subtract $1,382.15 39.6%

$0.00 $635.12 | aubtract  $157.12 15% $0.00 $998.12 | subtract $271.12 18%

$636,12 $1,180,12 | subtract  $400.94 28% $008.12 $1,872.12 subtract $605.56 28%

3 $1,180.12 | $2.508.12 | subtract  $476.35 N% $1.872.12 | $3.067.12 | subtract $730.93 3N%
$2,508.12 | $5,247.12 | subtract  $758.54 36% $3,067.12 | $5200.12 | subtract $1.055.40 36%
$s247.12 | - subtract $1,166.59 30.6% $5,200.12 [ subtract $1,441.18 39.6%

$0.00 $685.16 | subtract  $246.16 15% $0.00 | $1,047.18 | subtract  $320.16 15%

$685.156 | $1,220.16 | subtract  $440.08 28% $1,047.16 | $1.921.16 | subtract  $657.70 28%

4 $1,229.16 | $2.557.16 | subtract  $525.39 319 $1,921.16 | $3,116.16 | subtract $779.97 31%
$2,557.16 $5,296.16 | subtract 5807.58 36% $3,116.16 | 552348.16 subtract $1,104.44 36%
$5,296.16 subtract $1.215.63 30.6% $5,348.16 subtract $1,490.23 39.8%

$0.00 373420 | subiract 5295.20 15% 50.00 | $1.096.20 subtract £369.20 15%

$734.20 $1.278.20 | subtract $499.02 289% $1,008.20 | $1.970.20 subtract $706.74 28%

5 $1,278.20 $2,606.20 | subtract $574.43 31% $1.970.20 | 53.165.20 subtract $829.01 31%
$2,6806.20 $5,345.20 | subtract $856.62 36% $3,165.20 | $5.397.20 subtract  $1,153.48 6%

$534520 | ---e-ee- subtract $1,284.67 30.8% $5,367.20 SETEIE subtract $1,538.27 | 30.6%

%$0.00 $783.24 | subtract $344 .24 15% $0.00 | $1,145.24 subtract $418.24 15%

$78a.24 $1,327.24 | subtract 5548.06 28% $1,145.24 | $2,019.24 subtract $755.78 28%

6 §1,327.24 | $2,655.24 | subtract  $623.47 31% $2.019.24 | $3,214.24 | subtract $878.05 31%
$2.655.24 | $5,394.24 | subtract  $905.66 36% $3,214.24 | $5,446.24 | subtract $1,202.52 36%
$5,304.24 | -----.-- subtract  $1,313.71 38.8% $5.448.24 | - sublract $1,588.31 39.8%

$0.00 $832.28 | subtract  $393.28 15% $0.00 | $1,194.28 | subtract $467.28 15%

$832.28 | $1,376.28 | subtmct  $5497.10 28% $1,194.28 | $2,068.28 | subtract 580482 28%

7 $1,376.28 | $2,70428 | subtract  $872.51 1% $2,083.28 | $5,263.28 | subtract $927.08 3%
$2,704.28 $5.443.28 | subtract 595470 38% $3,263.28 | $5,495.28 subtract $1,251.56 A6%

$5,443.28 subtract $1,362.75 39.6% $5,485.28 cerarems subtract $1,637.35 39.6%

$0.00 $881.32 | subtract $442.32 15% $0.00 ; $1,243.32 subtract $518.32 15%

$881.32 | $1.425.32 | sublract  $846.14 28% $1243.32 | $2,117.32 | subiract $853.86 28%

8 $1.426.32 $2,753.32 | subtract $721.55 31% $2,117.32 | $3,112.32 subtract $976.13 1%
$2,753.32 | $5492.32 | subtract $1,003.74 36% $3.312.32 | $5,544.32 | subtract $1.300.60 36%
$549232 | -------- sublract §1,411.79 39.6% $5544.32 | -------s subtract $1,586.29 39.6%

£0.00 $930.36 | subtract $491.36 15% $0.00 | $1,292.36 subtract  $585.28 15%

$930.36 | $1,474.36 | subtract  $685.18 28% $1.292.38 | $2,166.36 | subitract  $902.90 28%

g2 $1,474.36 | $2,802.36 | subtract  $770.59 31% $2,166.38 | $3,361.36 | subiract $1,025.17 31%
$2,802.36 | $5.541.36 | subtract $1,052.78 36% | $3.361.38 | $5.593.36 | subtract $1.340.64 5%
$5,541.38 subtract  $1,460.83 30.6% $5,583.36 subtract $1,735.43 29.6%

Instructions

A. For each employee, use the appropriate payroll period table and marital status saction, and selact the subsection showing
the number of allowances claimed.
B. Read across the selected subsection and locate the bracket applicable to the employee's gross wages in columns A and B.
C. Subtract the amount shawn in column C fram the employee’s gross wages.
D. Multiply the result by the withholding percentage rate shown in column D to obtain the amount of tax to be withheld.

' If the gross wages are iess than the amount to be subltracted, the withholding is zero.
2 You can expand these tables for additional allowances. To do this, increase the amounts in this subsection by $49.04 for each
additional allowance claimed.
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{For Wagea Paid In 1998)
Wage Bracket Percentage Method Table for Computing
Income Tax Withholding From Gross Wages

Biweekly Payroll Period

Single Persons Married Persons

nugﬂt:g? of And gross wages nra—_T . Multiply | Amd gross wages are— Multiply

allowances But rm’%“; i resuk But from result

is— Over ot over 9 ges by— Over not over gross wages oy—

A B C D A B L D
$0.00 $979.00 | subtract $101.00 15% $0.00 $1,702.00 | subtract $247.00 15%
$979.00 $2,068.00 | subtract $508.64 28% $1,702.00 $3,449.00 | subtract $922.53 28%
D $2,066.00 $4.721.00 } subiract £659.35 31% $3,449.00 $5840.00 | subtract $1,167.03 3%
$4,721.00 | $10,200.00 | subtract $1,223.47 38% $5,840.00 | $10,304.00 | sublract $1,818.08 36%4
$1020000 | -------- subtract $2,039.52 39.6% |$1030400 | -------- subtract 5258769 39.6%
$0.00 { $1.077.08 | subtract £199.08 15% $0.00 | $1.800.08 | subtract $345.08 159
$1,077.06 | $2,164.08 | subtract $606.72 28% $1,800,08 | $3,547.08 | subtract $1,020.62 28%
1 $2.164.08 $4,819.08 | subtract $757.43 31% %3,547.08 $5838.08 | subtract $1,285.11 %
$4,819.08 | $10,298.08 | subtract $1.321.55 J6% $5,938.08 | $10,402.08 | subtract $1914.14 36%
$1029808] -------- subtract $2,137.60 39.6% £10,40208 | -------- subtract §2885.77 39.6%
$0.00 $1,175.16 | subtract £297.18 15% $0.00 $1,88B.16 | subtract $443.16 15%
$1,175.16 £2,262.16 | subtract £704.80 28% $1,858.16 $3,645.16 | subtract $1,118.70 28%
2 $2.282 16 $4,917.16 | subtract $855.51 31% $3,645.16 $6,036.16 | subtract $1,283.19 3%
$4917.16 | $10,396.16 | subtract $1,419.63 I6% $6,086.16 | $10,500.16 | subtract $2,012.22 36%
$10,396.16 | -------- | subtract $2,23568 | 39.6% |$10.500.16 | -------- subtract  $2,783.85| 39.6%
$0.00 $1,273.24 | subtract $305.24 15% $0.00 $1.996.24 | subtract $541.24 15%
$1,273.24 $2,360.24 | subiract $802.88 28% $1,096.24 $3,743.24 | subtract $1.218.78 28%
3 $2,360.24 $5,015.24 | subtract $0853.59 % $3,74324 | $6,134.24 | subtract $1,461.27 3%
$5,015.24 | $10,494.24 | subtract $1.517.71 36% $6,134.24 | $10,598.24 | subtract $2,110.30 6%
$10,49424 | -------- suptract $2,333.76 39.6% $10,588.24 | -------- subtract $2,881.93 39.6%
$0.00 $1,371.32 | subtract $493.32 15% $0.00 $2,084.32 | subtract $639.32 15%
$1,371.32 $2,458.32 | subtract $900.98 28% $2,004.32 $3,841.32 | subtract 51,314.88 268%
4 $2,458.32 | %5,113.32 | suptract $1.051.67 3% $3841.32 | $6,232.32 | subtract $1,559.35 1%
$5,113.32 | $10,582.32 | subtract $1,615.79 36% $6,232.32 | $10,696.32 | subtract $2,208.38 35%
$10,582.32 | ------ subtract $2,431.84 | 39.6% |310.896.32 | -------- subtract  $2.980.01[ 29.6%
$0.00 $1.469.40 | subtract $591.40 158% $0.00 | $2,192.40 | subtract $737.40 15%
$1,469.40 $2,556.40 | subtract $999.04 28% $2,192.40 | $3.939.40 | subtract §1.412.94 28%
5 $2,556.40 $5,211.40 | subfract $1,148.75 3% $3,939.40 $6,330.40 | subtract $1,657.43 31%
$5,211.40 | $10,5690.40 | subtract &1,713.87 % $6,330.40 | $10,794.40 | subtract $2,306.48 36%
$10,690.40 | -------- | subtract $2,528.92 38.6% [310794.40 | -------- subtract  $3,078.09 39.6%
$0.00 | $1,567.48 | subtract $689.48 15% $0.00 | $2,290.48 | subtract $835.48 15%
$1,567.48 $2,654.48 | subtract 51.087.12 28% £2,290.48 | $4,037.48 | subtract $1.511.02 28%
6 $2,654.48 $5,309.48 | subfract $1,247.83 3% $4.037.48 | $6,42848 | subtract §$1,755.51 %
$5,300.48 |-§10,788.45 | subtract 51,811.95 6% $68,428.48 | $10,802.48 | subtract 52,404.54 5%
$1078848 | -------. subtract  $2,628.00 39.6% $1089248 | -------- subtract $3,176.17 39.6%
$0.00 $1,665.56 | subtract $787.5B 15% $0.00 $2,388.568 | subtract $933.56 15%
%1 665.56 $2,752.56 | subtract $1,195.20 28% $£2,388.56 $4,135.58 | subtract $1.609.10 28%
7 $2 752.56 $5,407.56 | subtract $1,345.91 31% $4,135.56 $6,528.56 | subtract $1,853.58 31%
$5,407.56 | $10,886.56 | subtract $1,840.03 369 $6,926.56 | $10,990.56 | subtract 5250262 5%
$10,686.56 B subtract 52,726.08 396% ]%$10990.56 | -------- subtract $3 274.25 39.6%
$0.00 $1,783.64 ; subtract $685.64 15% $0.00 32,486,864 | subtract $1.031.64 159
51,762.64 $2,850.64 | subtract $1,293.28 28% %2,486.84 $4,23364 | subtract $1,707.18 28%
8 %2 850.64 %5505.64 | sublract 51,443.99 31% $4,233.64 %6,624.64 | subtract $1,951.67 31%
$5,505.54 | $10,984.64 | subtract $2,008.11 36% $5,824 64 | $11,08B.64 | subtract $2,6800.70 36%
$1098464 | -------- subtract  $2,824.18 30.6% |%11.08864 | -------- subtract  $3,372.33 39.6%
30.00 51,861.72 | subtract $983.72 15% $0.00 $2,584.72 | asubtact $1,129.72 15%
$1,861.72 | 52,948.72 | subtract $1,391.35 28% $2,584.72 $4,331.72 | subtract $1,805.26 28%
g® $2,948.72 | $5,603.72 | subtract $1,542.07 31% | $4,331.72 | $6,722.72 | subtract $2,049.75 31%
$5603.72 | $11,082.72 | subtract $2,106.19 36 $6,722.72 | §11,186.72 | subtract $2,698.78 36%
$11.082.72 memea s gsubtract  $2,822.24 06% |$11.486.72 | -------- subtract  $3,470.41 39.8%
Instructions

A. For each employee, use the appropriate payrolt period table and marital status section, and select the subsection showing
the number of allowances claimed.

B. Read across the selected subsection and locate the bracket applicable to the employes’s gross wagses in columns A and B.

C. Subtract the amount shown in column C from the employea’s gross wages.

D. Muiltiply the result by the withholding percentage rate shown in column D to obtain the amount of tax to be withheld.

1 If the gross wages are less than the amount 10 be subtracted, the withholding is zero.
2 You can expand these tables for additional allowances. To do this, increase the amounts in this subsecuon by $98.08 for each
additional allowance claimed.
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{For Wages Paid in 19986)
Wage Bracket Percentage Method Table for Computing
Income Tax Withholding From Gross Wages

Semimonthly Payroll Period

Single Persons Married Persons

nu";ﬂ"'e‘: of | And gross wages are— Muttiply | And gross wages are— Muttiply

allowances But fom result But fram result

is— Over not over grosd wiages by— Over not over - gross wages oy—

A B C D A B - C D
$0.00 | $1,060.00 | subtract  $109.0C 15% $0.00 | $1,844.00 | subtract $268.00 16%
$1,050.00 | $2,239.00 | subtract  $550.54 28% $1,844.00 | $3,736.00 | subtract $959.71 28%
0 $2,232.00 $5,115.00 | subtract $713.94 31% $3,736.00 $6,327.00 | subtract $1.264.52 31%
$5,115.00 | $11,050.00 | subtract $1,325.19 36% $6,327.00 | $11,163.00 | subtract $1,967.64 JB8%
$1105000 | --...... subtract  $2,209.27 38.8% |$11.163.00 enaana subtract  52,803.58 39.6%
$0.00 | $1,166.25 | subtract $215.25 15% $0.00 | $1.950.25 | subtract $374.25 168
$1.166.25 | $2,345.25 1 subtract  $656.79 28% $1,950.25 | $3.84225 | subtract $1,105.96 2B%,
1 $2,345.25 | $5,221.25 | subtract  $820.19 31% £3,842.25 | $8,433.25 | subtract $1,370.77 31%
$5,221.25 | $11,156.25 | subtract $1,431.44 36% $6,433.25 | $11.269.25 | subtract $2,073.89 35%
$11,156.25 | --.----- subtract $2,315.52 306% |$11,26925 | ... _. subtract  $2,909.33 39.6%
$0.00 $1,272.50 | subtract $321.50 15% $0.00 $2,056.50 | subtract $480.50 15%
$1,.272.50 $2,451.50 | subtract $763.04 28% $2,056.50 $394350 | subtract $1,212.21 28%
2 $2.451.50 | $5327.50 | subtract  $926.44 31% $3,948.50 | $8,539.50 | subtract $1,477.02 31%
$5,327.50 | $11,262.50 | subtract %$1.537.69 36% $6,539.50 | $11,375560 | subract $2,180.14 38%
$11.26250 | .oeeee- subtract $2,421.77 296% |$1137550 | ........ subtract  $3,016.08 39.8%
$0.00 | $1,378.75 | subtract  $427.75 15% $0.00 | $2,162.75 | subtract $5B86.75 15%
$1,378.75 | $2,557.75 | subtract $869.29 28% $2,162.75 | $4054.75 | subtract $1,318.45 2B%
3 $2,557.75 | $5.433.75 | subtract $1,032.69 N% $4,054.75 | $B8,645.75 | subtract $1,583.27 1%
$5,433.75 | $11,368.75 | subtract $1,643.94 3% $6,645,75 | $11,481,75 | subtract §2,286.39 35%
$11,36875 | --uveue- subtract $2,528.02 396% |$11.481.75 | -.----.- subtract  $3,122.33 39.6%
$0.00 $1,485.00 | subtract $534.00 15% $0.60 $2.269.00 | subtract $603.00 15%
$1,485.00 | $2,564.00 | subtract $975.54 28% $2.26000 | $4,%461.00 | subtract $1,424.71 28%
4 $2,664.00 $5,540.00 | subtract %$1,138.94 31% $4,161.00 $8,752.00 | subtract $1,6889.52 1%
$5,540.00 | $11,475.00 | subtract $1,750.19 36% $6,752.00 | $11,588.00 | subtract $2,302.64 36%
$11475.00 [ -....... subtract $2,634.27 39.6% |$11,588.00 R subtract  $3,228.58 39.6%
$0.00 $1,591.25 | subtract $840.25 15% $0.00 $2,375.25 | subtract $799.25 15%
$1.591.25 | $2,770.25 | subtract §1,081.79 28% $2,375.25 | $4,267.25 | subtract $1.530.96 28%
5 $2770.25 | $5848.25 | subtract $1,245.19 % $4,267.25 | $6,858.25 | subtract $1,795.77 31%
£5848.25 | $11,561,25 | subtract $1,856.44 36% $6,858.25 | $11,684.25 | subtract $2,498.89 38%
$11581.25 | _....... subtract §2,740.52 396% |$11.88425 | ... subtract  $3,334.83 38.6%
50.00 $1,607.50 | subtract $746.50 15% $0.00 $2,481.00 | subtract $905.50 15%
£1,697.50 | $2,876.50 | subtract $1,183.04 20% $2,481.50 | $4,373.50 | subtract $1,637.21 28%
] $2,876.50 [* $5.752.50 | subtract $1,351.44 3% $4,3973.50 | $6,964.50 | subtract $1,902.02 31%
$5,752.50 | $11,887.90 | subtract §1,962.69 I6% $6,964.50 | $11,800.50 | subtract $2,605.14 6%
§11,6867.50 ] ------.- subtract $2,848.77 39.8% |$11.80050 | -.-..... subtract $3,441.08 39.6%
$0.00 $1.803.75 | subtract $852.75 15% $0.00 $2,587.75 | subtract B1,011.75 15%
$1.803.75 | $2,982.75 | subtract $1.294.29 28% $2587.75 | $4.479.75 | sublract $1,743.48 28%
7 $2,882.75 $5,858,75 | subtract $1,457.69 31% $4,479.75 $7.070.75 | subtract 3$2,008.27 31%
$5.858.75 | $11,793.75 | subtract $2,088.94 36% £7.070.75 | $11,908.75 | subtract $2,711.39 369%
$11,793.725 | -------- subtract $295302 338% | 441,906.75 R subtract  $3.547.33 39.6%
$0.00 $1.910.00 | subtract $859.00 15% $0.00 $2,694.00 | subtract $1,118.00 165%
$1,910,00 | $3,088.00 | subtract $1,400.54 28% $2,694.00 | $4.586.00 | subtract $1,648.71 28%
8 $3,083.00 $5,965.00 | subtract $1,563.94 31% $4,586.00 $7,177.00 | subtract $2,114.52 3%
$5,0965.00 | $11.900.00 | subtract $2,175.18 36% $7,177.00 | $12.013.00 | subtract $2,01764 36%
$11,90000 | ... subtract  $3,059.27 39.6% |[$12013.00 | -.oeo... subtract  $3,653.58 39.6%
$0.00 | $2,016.25 | subtract $1,065.25 15% $0.00 | $2.800.25 | sublract $1,224.25 15%
$2,016.25 | $3,195.25 | subtract $1,506.79 28% $2,800.25 | $4,802.25 | subtract $1,955.98 28%
92 $3,195.25 | $6.071.25 | subtract $1,670.19 3% $4,69225 | $7.283.25 | subtract $2,220.77 31%
$6,071.25 | $12,006.25 | subtract $2,281.44 38% $7.283.25 | $12,119.25 | subtract $2,923.89 36%
$12,006.25 | -.----.- subtract  $3,165.52 39.6% [$12,11926 | ........ subtract  $3,759.83 39.6%
Instructions

A. For each employee, use the appropriate payrall period table and marital status section, and select the subsection showing
the number of allowances claimed.

B. Read across the selected subsectlon and locate the bracket applicable to the employee’s gross wagas in columns A and B.

€. Subtract the amount shown in column C from the employee’s gross wages.

D. Multiply the result by the withholding percentage rate shown in column D to obtain the amount of tax to be withheld.

1 If the gross wages are less than the amaount to be subtracted, the withholding is zero.
2 You can expand these tables for additional allowanges. To do this, increase the amounts in this subsection by $106.25 for
each additional allowance claimed.
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(For Wages Paid in 1996)
Wage Bracket Percentage Method Table for Computing
Income Tax Withholding From Gross Wages

Monthly Payroll Period

Single Persons Married Pergsons

nurl':'ng: of And gross wages are— ; Muttiply And gross wages are— Muttiply

allowances But rom result B0t from result

is— Over ot over groas wages by— Cver nat over gross wages by—

A B G D A B G D
20,00 | $2121.00 | subtract $219.00 1595 $0.00 $3.888.00 | subtract $535.00 15%
$21921.00 | $4477.00 | subtract $1,102.07 20% $3.688.00 $7.473.00 | subract $1,998.8% 28%
0 $4,477.00 | $10,229.00 | subtract $1,428.68 3% $7.473.00 | $12,654.00 | subtract $2,528.65 31%
$10,229.00 | $22,100.00 | subtract $2.650.94 36% | $12,654.00 | $22,325.00 | subtract $3,994.94 36%
$22100.00 | .--o-..- subtract $4,415.04 39.6% |$2232500 | ........ subtract $5,6806.77 38.6%
$0.00 | $2.333.50 | subtract $431.50 15% $0.00 | $3,900.50 | subiract $747.50 15%
$2333.50 { $4.689.50 | subtract $1,314.57 28% $3,000.50 | $7.6B5.50 | subtract $2,211.39 28%
1 $4,689.50 { $10,441.50 | subtract $1,841.18 3N% $7,685.50 | $12,866.50 | subtract %2,741.15 3%
$10,441.50 { $22,312.5C¢ | subtract $2,963.44 36% |$12,866.50 | $22,537.50 | subtrect $4,147.44 36%
$2231250 | ........ subtract  $4,631.54 9.6% 52253750 | ..o-.... subtract  $5,819.27 39.6%
$0.00 | $2,546.00 | subtract  $644.00 15% $0.00 | $4,113.00 | subtract $960.00 15%
$2,546.00 | $4.902.00 | subtract $1,527.07 28% $4,113.00 | $7,898.00 | subiract $2423.89 28%
2 $4,902.00 { $10,654.00 | subiract $1,853.88 N% $7,600.00 { $13,070.00 | subtract $2,953.65 N%
$10,654.00 | $22,525.00 | subtract $3,075.94 36% | 5$13.079.00 | $22,750.00 | subtrmct $4.350.94 6%
$2252500 | --...... subtract  $4.844.04 398% |$22,750.00 | ........ subtract  $6.031.77 38.6%
$0.00 | $2,758.50 | subtract $858.50 15% $0.00 $4,325.50 | subtract $1,172.50 15%
$2.758.50 | $5,114.50 | subtract $1,732.57 28% $4,325.50 | $8,110.50 | subtract $2.636.39 28%
3 $5,114.50 | $10,868.50 | subtract $2,066.18 31% $6,110.50 | $13,291.50 | subtract $3,166.15 1%
$10,866.50 | $22,737.50 | subtract $3,288.44 36% |$13,291.50 | $22,962.50 | subtract $4,572.44 36%
$22 73750 | ... subtract  $5,056.54 596% |$2296250 | ........ subtrect  $8,244.27 39.6%
$0.00 $2,971.00 | subtract $1,069.00 15% 5000 | $4538.00 | subtract $1,385.00 159%
$2,971.00 | $5,327.00 | subtract $1,852.07 28% $4,538.00 | $8,323.00 | subtract %2B48.88 28%
4 $5,927.00 { $11,073.00 | subtract $2,278.68 31% $8,322.00 | $13,504.00 | subtract $3,378.65 M%
$11,079.00 | $22,950.00 | subtract $3,500.94 36% |$13,504.00 | $23,175.00 | subtract %$4,784.94 36%
$22.950.00 R subtract  $5,269.04 38.6% |$2347500 1 ......_. subtract $6.456.77 39.6%
$0.00 | $3,183.50 | sublract $1,281.50 155 $0.00 | $4,750.50 | subtract $1,597.50 15%
$3,183.50 | $5,538.50 | subtract $2,184.57 28% $4,750.50 | $B,535.50 | subtract $3,061.39 28%
5 $5,539.50 | $11,291.50 | subtract $2,491.18 3% $8,535.50 | $13,716.50 | subtract $3,591.15 31%
$11,291.50 { $23,162.50 | subtract $3,713.44 36% | $13,716.50 | $23,387.50 | subtract $4,997.44 36%
$23,162.50 [ subtract $5,481.54 396% |%$23387.50 | ........ subtract $6,869.27 39.8%
$0.00 | $3,395.00 | subtract $1,494.00 15% $0.00 | $4,963.00 | subtract $1,810.00 15%
$3,306.00 | $5.752.00 | subtract $2,377.07 28% $4,983.00 | $8,748.00 | subtract $3,273.89 28%
8 $5,752.00 [°$11,504.00 | subtrect $2,703.68 1% $8,748.00 | $13,920.00 | subtract $3.803.65 31%
$11,504.00 | $23.375.00 | subiract $3,925.594 36% |513,929.00 | $23.600.00 | subtract $5,208.84 3%
$23.375.00 [ subtract  $5,684.04 398% [$2360000 | --...... subtract  $5,881.77 39.6%
$0.00 $3,608.50 | subtract $1,706.50 15% $0.00 | $5175.50 | subtract $2.022.50 15%
$3,808.50 | $5,9684.50 | subtmct $2,589.57 28% $5,175.50 | $8,980.50 | subtract $3,486.39 28%
7 $5,964.50 | $11,716.50 | subtract $2,918.18 3% $8,980.50 | $14,141.50 | subtract $4,016.15 H%
$11,716.50 | $23,587.50 | subtract $4,138.44 36% |$14,141.50 | $23.812.50 | subtract $5,422.44 36%
$23,587.50 [ gubtract  $5,906.54 30.8% |$23812580 | ... subtract $7,004.27 96X
$0.00 | 4$3.821.00 | subtract $1.819.00 15% $0.00 | $5,388.00 | subtract $2235.00 15%
$3.821.00 | $6,177.00 | subtract $2,802.07 289% $5388.00 | $9,173.00 | subtrect $3,698.89 28%
8 $6,177.00 | $11,829.00 | subtract $3,128.68 % $8,173.00 | $14,354.00 | subtract $4,228.85 N%
$11,920.00 | $23,800.00 | subtract $4,350.94 6% |$14,254.00 | $24,025.00 | subtract $5,634.94 36%
$2380000 | ... subtract  $8,119.04 396% |%24,02500 | ........ subtract $7,306.77 30.6%
$0.00 { $4,033.50 | subtract $2,131.50 15% $0.00 | $5600.50 | subtract $2,447.50 15%
$4,033.50 | $6,399.50 | subtract $3,014.57 28% $5,600.50 | $9,385.50 | subtract $3,911.39 28%
L) 2 $8,380.50 | $12,141.50 | subtract $3,341.18 % $9,385.50 | $14,566.50 | subtract 3444115 3%
$12,141.50 | $24,012.50 | subtract $4.563.44 36% | $14,566.50 | $24,237.50 | subtract $5847.44 36%
$240712.50 | ........ subtract  $6,331.54 39.6% |$2423750 | ........ subtract $7,519.27 39.6%
Instructions

A. For each employee, use the appropriate payroll period table and marital status section, and select the subsection showing
the number of allowances claimed.

B. Read across the salected subsection and locate the bracket applicable to the employee's gross wages in columns A and B.

€. Subtract the amount shown in column C from the employee’s gross wages.

D. Multiply the result by the withhoiding percentage rate shown in column D to obtain the amount of tax to be withheld.

' If the gross wages are less than the amount to be subtracted, the withholding is zero.
2 Ypu can expand these tablas for additional allowances. To dd this, increase the amounts in this subsaection by $212.50 for
sach additional allowance claimed.
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{For Wages Paid in 1396)
Wage Bracket Percentage Method Table for Computing
Income Tax Withholding From Wages Exceeding Allowance Amount

Weekly Payroll Period

“Single Persons Married Persons
numg‘; of | And gross wages are— Multiply | Ard gros3 wages are— Multiply
aliowances But exussmages1 i Ov But oxcass viages' ot
is— Over not over v & not over ag by—
A B c D A B C D
$0.00 $489.00 | subtract $50.00 15% $0.00 $851.00 | subtract $124.00 15%
$489.00 | $1.033.00 | subtract $253.82 28% $851.00 | $1,725.00 | subtract  $461.54 28%
0 $1,033.00 $2.361.00 | subtract  $328.23 1% $1,725.00 $2,920.00 subtract $583.81 1%
$2,361,00 | $5,100.00 | subtract  $611.42 36% | $2,920.00 | $5,152.00 | subtract  $908.28 36%
$5.10000 § ........ subtragt  $1,019.47 39.6% $5,152.00 irean subtract  $1,294.07 39.6%
$0.00 $538.04 | subtract $50.00 15% $0.00 $300.04 subtract $124.00 15%
$538.04 | $1,082.04 | subtract  5253.82 28% $900.04 | $1,774.04 | subtract  $461.54 28%
1 $1,082.04 | $2,410.04 | subtract  $32923 31% | $1,774.04 | $2,968.04 | subtract  $583.83 N%
$2.410.04 | $5149.04 | subtract  $611.42 36% | $2,969.04 | $5201.04 | subtact $908.28 6%
514004 | ... subtract $1,019.47 396% | 8520104 | ... subtract $1,294.07 | 39.6%
$0.00 $587.08 | subtmct $50.00 15% $0.00 $940.08 | subtract  $124.00 15%
$587.08 | $1,131.08 | subtract  $253.82 28% $949.08 | $1,823.08 | aubtract  $461.54 28%
2 $1,131.08 | $2.450.08 | subtract  $328.23 31% | $1,823.08 | 3301808 | subtract  $583.81 31%
$0,458.08 | $5.198.08 | subtract  $611.42 356% | $3.018.08 | $5250.08 | subiract  $008.28 36%
$518808 | ..._._.. subtract $1,019.47 38.6% $5.25008 | ... subtract  $1.264.07 19.6%
$0.00 $836.12 | subtract $50.00 15% $0.00 $998.12 | subtract  $124.00 15%
$636.12 $1,180.12 | subtract $253.82 28% $958.12 $1.872,12 subtract $461.54 28% °
3 $1,180.12 | $2,508.12 | subtract  $320.23 31% $1,872.12 | $3,067.12 | subtract  $583.81 31%
$2,508.12 $5,247.12 | subtract  5811.42 36% $3,067.12 $5,299.12 subtract $908.28 8%
ss24v.12 | ... subtract $1,019.47 39.6% | 8529912 | ....... subtract $1,2904.07 | 396%
$0.00 $685.16 | subtract $50.00 15% 50.00 | $1,047.18 | subtract  $124.00 15%
. $685.16 | $1,229.16 | subtmct  $253.82 208% | $1.04718 | $1,921.18 | subtract  $461.54 28%
4 $1,229.16 | $2.557.16 | aubtract  $329.23 % $1,021.16 | $3,116,16 | subtract  $583.81 N%
$2,557.16 $5,296.16 | subtract  $611.42 6% 53,116.18 $5.348.16 subtract $908.28 36%
$520616 | __...... subtmact $1,019.47 396% |35%4816 | ....... subtract $1,294.07 | 39.6%
$0.00 $734.20 1| subtract $5000 | 15% $0.00 $1.096.20 subtract $124.00 15%
$734.20 $1.278.20 | subtract  3253.82 28% $1,006.20 $1,970.20 subtract $461.54 28%
5 $1,278.20 | $2,606.20 | subtract  $329.23 319% | $1.970.20 | 53,165.20 | subtract  $583.81 3%
$2,606.20 $5,345.20 | subtract 36811.42 36% $3,185.20 | $5.397.20 subtract $908.28 36%
55,345.20 e subtract $1.019.47 39.6% $5387.20 | ....... subtract $1,204.07 39.6%
$0.00 $783.24 | subtract $50.00 15% $0.00 $1,145.24 subtract $124.00 15%
$783.24 $1,227.24 | subtract $253 .82 28% $1,145.24 $2019.24 subtract $461.54 28%
(4] $1,327.24 | $2,655.24 | subtract  $329.23 31% | $2.016.24 | $3,214.24 | subtract  $583.81 31%
§2,855.24 | $5,304.24 | subtract $611.42 36% | $3,21424 | $5,446.24 | subtract  $508.28 36%
$938424 | ........ subtragt  $1,019.47 38.6% 544624 | ._..... subtract  $1,294.07 39.6%
$0.00 { ™ $832.28 | subtract  $50.00 15% $0.00 | $1,194.28 | subtract  $124.00 15%
$832.28 | $1,376.28 | subbact  $253.82 28% | $1,194.28 | $2088.28 | subtract 346154 |  28%
7 $1,376.28 $2,704.28 | subtract  $328.23 31% $2,068.28 $3,2683.28 subtract $583.81 N%
$2,704.28 | $5.443.28 | subtract $611.42 36% $3,263.28 | $5,495.28 | subtract  $908.28 36%
$544328 | ........ subtract $1.018.47 39.6% $5,495.28 I subtract $1.294.07 39.6%
$0.00 $881.32 | subtract $50.00 15% $0.00 | $1,243.32 | subtract  $124.00 15%
$8a1.32 $1.425.32 | subtract  $253.82 28% $1,243.32 $2,117.32 subtract $461.54 28%
B $1,42532 | $2,763.32 | sublract  $328.23 3% | $2117.32 | $3.312.32 | subtract  $5B3.81 a1y
$2,753.32 $5,492.22 | subtract $611.42 3I6% 5331232 | $5,544.32 subtract $908.28 3%
$5402232 | ........ subtract $1.019.47 39.6% $5.544.32 e subtract  $1,284.07 396%
£0.00 $930.36 | subtract $50.00 15% $0.00 | $1,292.38 | subtract  $124.00 15%
$930.36 | $1.474.36 | subtract  $253.82 28% $1.292.36 $2,166.36 subtract $461.54 28%
92 $1,474.368 | $2,802.58 | subtract $329.23 31% | $2168.36 | $3,361.36 | subtract  $583.91 3%
§2,802.36 | $5,541.36 | subtract  $811.42 36% $3381.96 | $5.593.96 | subtract $908.28 6%
$5541.36 | ........ subtract $1,019.47 39.6% $5593.36 | ....... subtract  $1,294.07 30.6%
Instructions

A. For each employes, use the appropriate payroll period table and marital status section, and select the subsection showing

the number of allowances claimed.
B. Read across the selected subsection and locate the bracket applicable to the employee’s gross wages in columns A and B,
C. Subtract the amount shown in column C from the emplayee’s excess wages {gross wages less amount far allowances

Glaimed).

D. Muttiply the result by the withholding percentage rate shown in column D to gbtain the amount of tax 1o be withheld.
Caution.—The adjustmant (subtraction} factors shown in this table (instruction C} do not includa an amount for the number of
allowances claimed by the employee on Farm W-4. The amaunt for allowances claimed must be deducted from gross wages

before withholding tax is computed.

' If the excess wages are less than the amount to be subtracted, the withholding is zero.
2 You can expand thesa tables for additional allowances. To do phis, increase the wage bracket amounts in this subsection by
$49.04 for each additional allowance claimed.
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(For Wages Paid in 1994)
Wage Bracket Percentage Method Table for Computing
Income Tax Withholding From Wages Exceeding Allowance Amount

Biweekly Payroll Period

Single Persons Married Persons

nu:;l‘)h; of And grosz wages are— Muttiply And gross wages are— Musitiply
allowancas Bul from rasailt But from result
ig— Ovar ot gver BXCASE Wages oy— Over not over axXCcess wages by-—
A B C D A B C D
$0.00 $979.00 | subtract $101.00 15% $0.00 | $1,702.00 |subtract $247 .00 15%
$979.00 | $2,088.00 | subtract $508.64 28% $1,702.00 | $3,449.00 |subtract $922.54 28%
0 $2.066.00 | $4,721.00 |subtract  $850.35 31% | $3,449.00 | $5.840.00 |subtract  $1,167.03 N%
$4,721.00 | $10,200.00 | subtract  $1,223.47 36% $5,840.00 | $10,304.00 |subtract  $1,816.06 6%
$10,20000 | ........ subtract  $2,039.52 39.6% |$10,30400 | .__._.... |subtract $2,587.68| 39.6%
$0.00 | $1.077.08 | subtract $101.00 15% $0.00 | $1,800.08 |subtract $247.00 15%
$1,077.08 | $2,164.08 | subtract $508.64 28% $1.800.08 | $3.547.08 |subtract $922.54 28%
1 $2,164.08 | $4,819.08 | subtract $850.35 3% $3,547.08 | $5938.08 |subtract $1,167.03 31%
$4.819.08 | $10,298.08 | subtract  $§1,223.47 36% $5,938.08 | $10,402.08 |subtract  $1,816.06 36%
$40,298.08 | .._..... jsubtract $2.039.52 39.6% |$10,40208 | .. __... subtract  $2,587.68| 38.6%
$0.00 | $1,175.16 | subtract $101.00 15% $0.00 | $1,898.16 |subtract $247.00 15%
$1,175.16 | $2.262.16 | subtract $508.64 28% $1,808.16 | $3,645.16 |subtract $922.54 28%
2 %2,262.16 | $4.917.16 | subtract $650.35 31% | $3,845.16 | $6,036.16 [subtract $1,167.03 31%
$4.917.16 | $10,306.16 |subtract  $1.223.47 36% $6.038.16 | $10,500.16 |subtract  $1,816.06 36%
$10,396.16 ] ......_. |subtract $2,039.52 39.6% |$10,80018 | ________ subtract  $2,587.69| 396%
$0.00 | $1.272.24 | subtract $101.00 15% $0.00 | $1,995.24 |subtract $247.00 15%
$1,273.24 | $2,360.24 | subtract $508.64 28% $1,996.24 | $3743.24 |subtract $922.54 28%
a $2,360.24 | $5,015.24 | subtract $659.35 3% $3,743.24 | $8,134.24 |subtract  $1,167.03 3%
$5.015.24 | $10,404.24 {subtract  $1,223.47 35% $6,134.24 | $10508.24 [subtract  $1,816.08 36%
$1040424 | . subtract  $2,030.52 39.6% |$10588.24 | ........ subtract  $2,567.88| 39.6%
$0.00 | $1,371.32 | subtract $101.00 15% $0.00 | $2,094.32 |subtract $247.00 15%
$1,371.32 | $2,458.32 |subtract $508.84 28% $2,084.32 | $3,841.32 |subtract $922.54 8%
4 $2,458.32 | $5,113.32 | subtract $659.35 31% $3.841.32 | $6232.32 |subtract $1,167.03 1%
$5,113.92 | $10,592.32 | subtract  $1,223.47 36% $6,232.32 | $10,696.32 |subtract  $1,8168.06 36%
$10,502.32 | .__..... |subtract $2.039.52 398% |[$10.60632 | __...... |subtract $2,557.89| 39.8%
$0.00 | $1.460.40 | subtract $101.00 15% $0.00 | %$2192.40 |subtract $247.00 15%
$1,469.40 | %$2556.40 | subtract $508.64 28% $2,192.40 | $3,839.40 |subtract $922.54 28%
5 $2,556,40 | $5,211.40 | subtract $659.35 N% $3,938.40 | $6,330.40 |subtract  $1,167.03 31%
$5.211.40 | $10,680.40 | subtract  $1,223.47 6% $6,330.40 | $10,794.40 |subtract  $1,818.08 36%
$10,800.40 | .._...... |subtract %$2.039.52 39.6% | $10,784.40 ceeeeee. |subtract  $2,587.89 39.6%

$0.00 | $1,567.48 | subtract $101.00 15% $0.00 | $2.290.48 |subtract §247.00 1554

$1,567.48 | $2,854.48 | subtract $508.84 28% $2,290.48 | $4,037.48 |subtract $922.54 28%

6 $2,654.48 | $5,309.48 | subtract $659.35 N% $4,037.48 | $6428.48 |subtract  $1,167.03 31%
$5,300.48 | $10,7B8.45 |subtract  $1,223.47 38% $6,428.48 | $10,892.48 |subtract $1.816.06 36%
s10788.48 1 ... subtract  $2,030.52 306% [$10,892.48 | ........ subtract  $2,587.69| 39.6%
$0.00 [ $1.665.56 | subtract $101.00 15% $0.00 | $2,388.56 |subtract $247.00 15%
$1,865.56 | $2,752.56 | subtract $508.64 28% $2,388.56 | $4.135.56 |subtract $023.54 28%
7 $2,752.56 | $5,407.58 | subtract $659.35 1% $4,13556 | $6,526.56 |subtract %1,167.03 NY%
$5407.56 | $10,886.56 |subtract  $1,223.47 36% $6,526.56 | $10,980.56 |subtract  $1,815.06 36%
$1088656 | ........ |subtract $2,039.52 39.6% |$10,980.55 veeeeee.  |subtract $2,587.89| 39.6%
$0.00 | $1,763.64 |subtract $101.00 15% 8000 ; $2,486.64 |subtract $247.00 15%.
$1,763.64 | $2,850.64 | subtract $508.64 28% §2,486.64 | $4,233.64 |subtract $922.54 2B%
8 $2,850.64 | $5,505.64 | aubtract $659.35 1% $4,233.64 | 9662464 |subtract $1,187.03 31%
5550564 | $10,984.64 |subtract  %1,223.47 36% $6.824.84 | $11,086.64 |subtract $1,816.08 36%
$10984.64 | _....... subtract  $2,039.52 306% |%$11.08864 | . ______ subtract  $2,587.69 39.6%
.00 | $1,861.72 {subtract $101.00 16% $0.00 | $2,584.72 |subtract $247.00 15%
$1.861.72 | $2,94872 | subtract $508.64 28% $2,584.72 | $4,331.72 |subtract $922.54 28%
g4 $2,948.72 | $5.603.72 | subtract $659.35 1% $4,331.72 | $6,722.72 |subtract  $1.167.03 31%
£5,603.72 | $11,082.72 |subtract  $1,223.47 36% $6.722.72 | $11,186.72 |subtract  $1.818.08 6%
511082721 _....... subtract  $2,039.52 396% |%11,18872 | ........ subtract  $2.587.698| 38.6%

Instructions

A. For each emplayee, use the appropriate payroll period table and marital status section, and select the subssction showing
the number of allowances claimed.

B. Read across the selected subsection and locate the brackat applicable to the employee’s gross wages in columns A and B.

C. Subtract the amount shown in column G from tha employes's excess wages (gross wages less amount for allowances
claimed).

D. Mdltiply the result by the withholding percentage rate shown in column D to obtain the amount of tax to be withheld.
Caution.—The adjustment {subtraction) factors shown in this table {instruction C) do not include an amount for the number of
allowances claimed by the employee on Form W-4. The amount for allowances claimed must be deducted from gross wages
before withholding tax is computed.

' If the excess wages are less than the amount to be subtracted, the withholding is zero.
2 You can expand these tables for additional allowances. To de this, increase the wage bracket amounts in this subsection by
$98.08 for each additional allowance claimed.
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(For Wages Paid In 19986)

Wage Bracket Percentage Method Table for Computing
Income Tax Withholding From Wages Exceeding Allowance Amount

Semimonthly Payroll Period

Single Persons Married Persons
If th
numbe? of | And gross wages are— o M&‘fﬂ’ And gross wages are— om Multiréy
allowances 1 rasu
ign Over no?‘;\lfer EXCOSS Wages by— Over no?gier excess wages' by—
A B C D A B C D
$0.00 | $1.060.00 | subtract $109.00 15% $0.00 | $1,844.00 | subtract $268.00 15%
$1,060.00 | $2239.00 | sublract  $550.54 28% $1,844.00 | $3,736.00 | subtract  $999.71 28%
0 $2239.00 | %$511500 | subtract  $713.94 31% $3,736.00 | $6,327.00 | subtract $1,284.52 M%
$5,115.00 | $11,050.00 | subtract §$1,325.19 36% $6,327.00 | 511,183.00 | subtract $1,967.64 36%
$11,050.00 f _.__..__ subtract  $2,209.27 39.6% {$11,163.00 | ........ subtract $2,803.58| 32.8%
$0.00 | $1,166.25 | subtract  $109.00 15% $0.00 | $1.950.25 | subtract  $268.00 15%
$1,166.25 | $2,345.25 | subtract  $550.54 28% $1.950.25 | $3.84225 | subtract  $999.71 28%
1 $2,345.25 | $522125 | subtract $713.94 31% | $3,842.25 | $6,433.25 | subtact $1,264.52 1%
$5,221.25 | $11,156.25 | subtract $1.325.18 6% $6,433.25 | $11,269.25 | subtract $1,967.64 36%
$11,156.25 | ........ subtract  $2,208.27 396% |%11.26928 | .. subtract $2,803.58| 39.8%
$0.00 | $1.272.50 | subtract $109.00 15% $0.00 | %2,056.50 | subtract $268.00 15%
$1.27250 | $2.451.50 | subtract  $550.54 28% $2,056.50 | $3,048.50 | subtract $999.74 28%
2 $2,451,50 | $5327.50 | subtract  $713.94 % $3,94B.50 | $8,539.50 | subtract $1,264.52 31%
$5,327.50 | $11.262.50 | subtact $1,325.19 6% $6,539.50 | $11,375.50 | subtract $1,967.64 36%
$11.28250 | ....._.. subtract $2.209.27 396% [$1137580 | ........ subtract $2,003.58 39.6%
$0.00 | $1.378.75 | subtract  $108.00 15% $0.00 | %$2,162.75 | subtract $268.00 15%
$1,378.75 | $2,557.75 | subtract ~ $550.54 28% | $2,162.75 | $4,054.75 | subtract  $989.71 26%
3 $2557.75 | $5,433.75 | subtract  $713.94 31% $4.054.75 | $8,645.75 | subtract $1,264.52 31%
$5,433.75 | $11,3588.75 | subtract $1,325.19 3B% $6,645.75 | $11,481.75 | subtract  $1,967.64 I6%
$11,36875 | ... subtract $2,200.27 |  39.6% |$11.481.75 | ........ | subract $2.803.58| 39.6%
$0.00 | %1,485.00 | subtract  $109.00 15% $0.00 | $2.269.00 | subtract  $268.00 15%
$1,485.00 | $2.664.00 | subtract  $550.54 28% $2.269.00 | $4,161.00 | subtract  $992.71 28%
4 $2,664.00 $6.540.00 | subtract $713.94 3% $4.161.00 | $6,752.00 | subtract $1.264.52 3%
$5,540.00 | $11.475.00 | subtract $1,325.19 HB% $6,752.00 | $11,588.00 | subtract $1,967.64 36%
$1147500 | ... subtract  $2,209.27 3098% [%$11,588.00 | __...... subtract  $2,803.58 39.6%
§0.00 | %$1,581.25 | subtract $109.00 15% $0.00 | $2,375.25 | subtract $268.00 15%
$15901.25 | $2,770.25 | subtract  $560.54 28% | $2,375.25 | $4,267.25 | subtract  $999.71 28%
5 $2,770.25 $5,646.25 | subtract $713.94 % $4.267.25 | $8,858.25 | subtract $1,264.52 31%
$5,646.25 | $11,581.25 | subtract $1,325.19 8% | $6.858.25 | $11,684.25 | subtract %$1,967.64 36%
$1158t25 | ... subtract  $2,209.27 306% |$11,68425 | __...... subtract $2,803.58| 39.6%
$0.00 $1,697.50 | subtract $109.00 15% $0.00 $2.481.50 | subtract $268.00 15%
%1.697.50 $2,876.50 | subtract $550.54 28% $2,481.50 $4,373.50 | subtract $999.71 28%
6 $2B876.50 | $5,752.50 | subtract  $713.94 31% | $4,373.50 | $6,984.50 | subtract $1,264.52 31%
$5,752.50 | $11.687.50 | subtract $1,325.18 36% $6,064.50 | $11,800.50 | subtract $1,087.84 36%
$116887560| ........ subtract $2,208.27 39.6% |$1180050 | .. . ___ suptract  $2,803.58 10.6%
$0.00 | " $1,803.75 | subtract $109.00 15% $0.00 | $2,587.75 | subtract $268.00 15%
$1,803.75 | $2.882.75 ; subtract  $550.54 28% $2587.75 | $4.470.75 | subtract  $989.71 28%
T £2,082.75 $5,858.75 | subtract $713.94 31% £4,479.75 | 57,070.75 | subtract $1,264.52 31%
$5.858.75 | $11,793.75 | subtract $1,325.19 38% $7.070.75 | $11,906.75 | subtract $1,967.64 36%
$11,793.75 | .cee.n... subtract $2,209.27 39.6% |$11,90675 | ........ subtract $2,803.58 39.6%
$0.00 | $1.910.00 | subtract  $109.00 15% $0.00 | %2,694.00 | subtract  $268.00 15%
$1.910.00 $3,089.00 | subtract $550.54 2B% £€2604.00 | $4586.00 | subtract $399.71 28%
8 $3,089.00 $5,985.00 | subtract $713.94 N $4.586.00 $7,177.00 | subtract $1.264.52 3%
£5,965.00 | $11,800.00 | subtract $1,325.19 36% $7.177.00 | $12,013.00 | subtract $1,987.64 36%
s1190000 | .. subtract  $2,209.27 29.6% |$1201300 ) ... ___. subtract $2,803.58| 39.6%
$0.00 | $2,016.25 | suotmct  $109.00 15% 000 | $2.800.25 | subtract  $26B.00 15%
$2,016.25 $3,195.25 | subtract $550.54 28% $2,800.25 $4,602.25 | subtract $999.7M 28%
92 $5,195.25 | $6,071.25 | subtract  $713.94 3% $489225 | $7.283.25 | subtract $1,264.52 1%
$6,071.25 | $12,006.25 | subtract $1,325.19 36% $7.283.25 | $12,119.25 | subtract 51,967.84 356%
$12008.25 | ........ subtract  $2,200.27 96% |s$1211828 | .. subtract $2,803.58| 39.6%
Instructions

A. For each employee, usé the appropriate payroll period table and marital status saction, and select the subsection showing

the number of allowances claimed.
B. Read across the selected subsection and locate the bracket applicable to the employee’s gross wages in columns A and B.
C. Subtract the amount shown in column C from the employee’s excess wages (gross wages less amount for allowances

claim

ed).
D. Multiply the result by the withholding percentage rate shown in column D to obtain the amaount of tax to be withheld.

Gaution.— The adjustment (subtraction) factors shown in this table (instruction C) do neot include an amount for the number of
allowances claimed by the emplayee on Form W-4. The amount for allowances claimed must be deducted from gross wages
before withholding tax is computed.

1 |f the excess wages are less than the amount to be subtracted, the withholding is zero.

2 You can expand these tables for additional allowances. To dg this, increase the wage bracket amounts in this subasction by
$106.25 for each additional allowance claimed.
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(For Wages Paid in 1996)
Wage Bracket Percentage Method Table for Computing
Income Tax Withholding From Wages Exceeding Allowance Amount

Monthly Payroll Period

Single Perscns Married Persons
If th
um beer of | And gross wages are— Multiply | And gross wagea are— Multiply
allowarices But from rasLt But from result
g Cver ot OVor €XCBSS Wages by— Over not over excess wages by—
A B C D A B C D
$0.00 | %$2.121.00 | subtract $218.00 15% $0.00 | $3.688.00 | subtract $535.00 15%
$2,121.00 $4.477.00 | subtract §1,102.07 28% $3,688.00 | $7,473.00 | subtract $1,998.89 28%
0 $4.477.00 | $10,229.00 | subtract $1.428.68 31% £7,473.00 | $12,654.00 | subtract $2,528.65 31%
$10,229.00 | $22,100.00 | subtract $2,650.94 6% | $12,654.00 | $22,325.00 | subtract $3,934.94 36%
$22410000 | ... __ subtract $4,410.04 96% [$22325.00 | ... subtract $5,606.77 39.6%
§0.00 | $2333.50 | subtract $218.00 15% $0.00 $3,900.50 | subtract $535.00 15%
$2333.50 | $4,689.50 | subtract §1,102.07 28% $3,800.50 $7,685.50 | subtract $1,988.89 28%
1 $4,680.50 | $10,441.50 | subtract $1,428.88 31% | $7,685.50 |$12,866.50 | subtract $2,528.65 31%
$10,441.50 | $22,312.50 | subtract $2,650.94 36% |$12,866.50 |%$22,537.50 | subtract $3,934.94 36%
§2231250 | ........ subtract $4,419.04 39.6% |$22537.50 | ........ gubtract §5,806.77 39.6%
$0.00 $2,546.00 | subtract £219.00 15% $0.00 | $4.113.00 | subtract $535.00 15%
$2548.00 | $4,902.00 | subtract $1,102.07 28% $4,113.00 { $7,888.00 | subtract §1,998.89 28%
2 $4.902.00 | $10,654.00 | subtract $1,428.68 3% $7,898.00 | $13,079.00 | subtract $2,5208.65 31%
$10,854.00 | $22,525.00 | subtract $2,650.94 36% |[$13,079.00 | $22,780.00 | subtract $3.934.84 38%
$2252500 | ........ subtract $4,419.04 39.6% [$22.750.00 | ........ subtract $5.606.77| 39.68%
$000 | $2,758.50 | subtract  $218.00 15% $0.00 | $4,32550 | subtract  $535.00 15%
$2.75850 | $5.114.50 | subtract $1,102.07 28% $4,325.50 $8,110.50 | subtract $1,068.80 28%
3 $5,114.50 | $10,868.50 | subtract §1,428.68 3% $8,110.50 | $13,291.50 | subtract $2,528.65 3%
$10,856.50 | $22,737.50 | subtract §2,650.94 36% |$13.291.50 | $22,962.50 | subtract $3,034.94 3E%
s227azso | ... subtract  $4,419.04 396% [%$22,982.50 | .. ..... subiract $5,606.77| 39.5%
$0.00 | $2,971.00 | subtract  $219.00 15% $0.00 | $4,538.00 | subtract  $535.00 15%
$2,971.00 | $5,327.00 | subtract $1.102.07 28% $4,538.00 $8.323.00 | subtract $1,098.89 2B%
4 $£5327.00 | $11,079.00 | subtract $1.42B.68 31% $8,323.00 | $13,504.00 | subtract $2,528.65 %
$11,079.00 1 §22,950.00 | subtract $2,650.94 36% |$13,504.00 | $23,175.00 | subtract $3,934.94 36%
$22,95000 | _.__.__. subtract $4,419.04 39.6% [$23175.00 | _.._..._. subtract $5.606.77| 39.6%
30.00 | $3,183.50 | subtract  $219.00 15% $0.00 | $4,750.50 | subtract  $535.00 15%
$3,183.50 | $5,539.50 | subtract $1,102.07 28% | $4,750.50 | $8,535.50 | subtract $1.998.89 28%
5 $5.539.50 | $11,281.50 | subtract $1,428.68 3% $8,535.50 | $13,716.50 | subtract $2.528.65 3%
$11,291.50 | $23.162.50 | subtract $2,650.94 6% {%$13,716.50 | $23,987.50 | subtract $3,834.94 6%
$2316250 | _....... subtract $4,419.04 39.6% |$2338750 | ... subtract  $5608.77| 39.6%
$0.00 | %$3,396.00 | subtract $219.00 15% $0.00 | $4,963.00 | subtract $535.00 15%
$3,396.00 | $5,752.00 | subtract $1.102.07 28% | $4,963.00 | $8,748.00 | subtract $1,898.80 28%
B $5,752.00 | 511,504.00 | sublract $1,428.68 3% $8,748.00 | $13.929.00 | subtract $2,528.685 3%
$11,504.00 | $23,375.00 | subtract 52,650.84 36% |$13,829.00 | $23.800.00 | subtract $3.934.94 36%
$23375.00 ........ subtract $4,418.04 39.6% |$23600.00 | ........ subtract $5608.77] 39.6%
500077 $3,608.50 | subtract $219.00 15% $0.00 $5,175.50 | subtract $535.00 15%
£3,608.50 | $5,984.50 | subtract $1,102.07 28% | $5,175.50 | $8.960.50 | subtract $1.998.89 28%
7 $5,964.50 | $11,716.50 | subtract §$1,428.68 3% $5,960.50 | $14,141.50 | subtract $2,528.65 31%
$11,716.50 | $23,587.50 | subtract $2,650.24 369% 1%14,141.50 | $23,812.50 | subiract $3,934.94 36%
$23,587.50 e subtract  $4,419.04 39.6% |$2381250 | ........ suptract $5.606.77 39.6%
$0.00 | $3.821.00 | subtract $218.00 15% $0.00 $5,380.00 | subtract $535.00 15%
$3,821.00 | $6,177.00 | subtract %1,102.07 28% | $5.388.00 | $8,173.00 | subtract $1,998.89 28%
8 $6177.00 | $11,929.00 | subtract $1,428.68 31% | $0,173.00 | $14,354.00 | subtract $2.528.65 %
$11,829.00 | $23.800.00 | subtract $2,650.94 38% |$14,354.00 | $24,025.00 | subtract $3,934.94 36%
$23BOOOO | ____.... subtract $4,419.04 39.6% | $24,025.00 P subtract  $5,606.77 39.6%
£0.00 §4,033.50 | subtract $219.00 15% 50.00 | $5.800.50 | subtract $535.00 15%
§4,033.50 | $6,389.50 | subtract §1,102.07 28% | $580050 | $9,385.50 | subtract $1,998.89 28%
92 $6,389.50 | $12,141.50 | subtract $1,428.88 31% | $9.385. $14,568.50 | subtract $2,528.85 3%
$12,141.50 | $24,012.50 | subtract $2,650.84 36% |5$14,566.50 | $24,237.50 | subtract $3,934.94 368%
$2401250 | ........ subtract $4,419.04 396% [$2423750 | .__..... subtract $5.606.77 39.6%
instructions

A For each employse, use the appropriate payroll period table and marital status section, and select the subsection showing
the number of allowances claimed.

B. Road across the selected subsection and locate the bracket applicable to the employee’s gross wages in columns A and B.

C. Subtract the amount shown in column C from the employee's excess wages (gross wages less amount for allowances
claimed].

D. Mdl.llltlply the result by the withholding percentage rate shown in column D to obtain the amount of tax to be withheld.
Caution.—The adjustment (subtraction} factors shown in this table {instruction C) do not include an amount for the number of
allowances claimed by the employee on Form W-4. The amount for allowances claimed must be deducted from gross wages
before withhelding tax is computed.

1 If the excess wages are less than the amount to be subtracted, the withholding is zero.
? You can expand these tables for additional allowances. To do this, increase the wage bracket amounts in this subsection by
$212.50 for each additional allowance claimed.
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Combined Income Tax,
Employee Social Security Tax,
and Employee Medicare Tax
Withholding Tables

If you want to combine amounts to be withheld as in-
come tax, employee social security tax, and employee
Medicare tax, the combined tables may be convenient.

Combined withholding tables for single and married
taxpayers are shown for weekly, biweekly, semimonthly,
monthly, and daily or miscellaneous payroll periods. The
payroll period and marital status of the employee deter-
mine the table to be used.

If the wages are greater than the highest wage
bracket in the applicable table, you will have to use one
of the other methods for figuring income tax withholding
described in this publication or in Circular E. For wages
that do not exceed $62,700, the combined social secur-
ity tax rate and Medicare tax rate is 7.65% each for both
the employee and the employer for wages paid in 1996.

You can figure the employee social security tax by multi-
plying the wages by 6.2%, and you can figure the em-
ployee Medicare tax by multiplying the wages by 1.45%.

The combined tables give the correct total withhold-
ing only if wages for income tax withholding, social se-
curity, and Medicare are the same. When you have paid
more than the maximum amount of wages subject to so-
cial security tax ($62,700 in 1996) in a calendar year, you
may no longer use the combined tables. Also, do not use
the combined tables in other cases when the wages are
not the same.

If you use the combined withholding tables, use the
following steps to find the amounts to report on your
Form 941, Employer’s Quarterly Federal Tax Return.

1) Employee social security tax withheld. Multiply the
wages by 6.2%.

2) Employee Medicare tax withheld. Multiply the
wages by 1.45%.

3) Income tax withheld. Subtract the amounts from
steps 1 and 2 from the total tax withheld.

You can figure the amounts to be shown on Form W-
2, Wage and Tax Statement, in the same way.
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SINGLE Persons—WEEKLY Payroll Period
(For Wages Paid in 1906}

And the wagas are—

And the number of withholding allowances claimed is—

But less o 1 2 3 4 5 6 7 8 2 10
At least than :
The amount of income, social socurity, ard Madicars taxes to be withhald is—

S0 555 7.65% 7.65% 7.65% 7.65% 7.85% 7.65% 7.65% 7.65% 7.65% 7.65% 7 65%

55 60 $5.40 $4.40 $4.40 $4.40 $4.40 $4.40 $4.4C $4.40 5440 $4.40 $4.40

60 &5 6.78 478 478 478 478 4.78 4.78 475 4.78 4,78 4.78

as 70 816 5.16 5.18 5.16 5.16 516 518 516 516 5.16 5.16

70 75 8.55 555 558 555 555 558 5.58 5.55 5.55 5.55 5.55

75 80 9.93 593 583 583 583 593 593 593 583 5.93 5.93

80 85 11.31 8.1 68.21 6.31 8.3 8.31 6.1 6.31 a.31 6.31 631

85 80 12.69 669 6.69 6.69 6.69 6.69 6.69 6.69 6.69 8.69 8.69

90 95 13.08 7.08 7.08 7.08 7.08 7.08 7.08 7.08 7.08 7.08 7.08

a5 100 14.46 7.48 7.48 7.48 7.48 7.46 7.46 7.48 7.46 7.46 7.46
100 105 15.84 7.84 7.84 7.B4 7.84 7.84 7.B4 7.84 7.84 7.84 7.84
105 110 17.22 822 az22 8.22 822 822 8.22 8.22 6.22 a.22 822
110 115 17.61 10.69 8561 861 8.81 881 8.1 861 8.6t a.61 8.81
115 120 18.99 11.99 a9g 899 299 2939 Bag 8.99 8.99 8.89 8.99
120 125 20.37 12.37 9.37 237 237 9.37 9.37 9.37 9.37 9.37 9.37
125 130 21.75 13.75 9.75 9.75 8.75 9.75 9.75 9.75 8975 9.75 9.75
130 135 22.14 15.14 10.14 10.14 10.14 10.14 10.14 10.14 10.14 10.14 10.14
135 140 23.52 16.52 10.52 10.52 10.52 10.52 10.52 10.52 10.52 10.52 10.52
140 145 24.530 16.90 10.90 10.90 10.80 10.90 10.90 10.50 10.90 10.80 10.80
145 150 26.28 18.28 1128 1128 11.28 1128 11.28 1128 11.28 1128 11.28
150 155 26.67 18.67 12.67 11.87 11.67 1187 1187 11.67 11.67 11.87 11.67
155 160 28.05 21.05 13.05 12.05 12.05 12.06 12.06 12.06 12.05 12.05 12.05
160 1685 29.43 21.43 14,43 12.43 12.43 1243 12.43 12.43 12.43 12.43 12.43
185 170 30.81 22.81 15.81 12.81 12.81 12.81 12.81 12.81 12.81 12.81 12.81
170 175 3.20 24.20 1720 1320 13.20 13.20 13.20 13.20 1320 13.20 13.20
175 180 32.58 25.58 17.58 13.58 13.58 13.58 13.58 13.58 13.58 13.58 13.58
150 186 33.98 25.96 18.96 13.96 13.96 13.96 13.96 13.96 13.96 13.96 13.96
185 100 35.34 27.34 20.34 14.34 14.324 14.34 14.34 14.34 14,34 14.34 14.34
190 105 35.73 28.73 2173 14.73 14.73 14.73 14.73 14.73 14.73 14.73 14.73
195 200 ara a0.1 22.11 16.11 18,11 15.11 15.11 15.11 15.11 15.11 16.11
200 210 38.68 31.68 23.88 16.08 16,68 15.68 15.68 15.68 15.68 15.68 16.68
210 220 41,45 a3.45 2645 19.45 16.45 1645 16.45 16.45 18.45 16.45 16.45
220 30 43.21 36.21 28.21 21.21 17.21 17.21 17.21 17.21 17.21 17.21 1721
230 240 4598 3r.98 30.98 23.098 17.68 17.88 17.98 17.08 17.98 17.98 17.98
240 250 47.74 40.74 32.74 25.74 14.74 18.74 18.74 18.74 18.74 18.74 18.74
250 260 50.51 42.51 3551 28.51 20.51 19.51 19.51 19.51 18.51 19.51 19.51
260 70 52.27 45.27 ar.zr 30.27 23.27 20.27 20,27 20.27 20,27 20.27 20.27
270 280 55.04 47.04 40.04 33.04 25.04 21.04 21.04 21.04 21.04 21.04 21.04
280 200 56.80 40.80 41.80 34.80 27.80 2180 21.80 21.80 21.80 21.80 21.80
290 300 59.57 §1.57 44,57 37.57 29.57 22,57 22.57 22.57 2257 22.57 22.57
300 310 61.23 54,33 46.33 39.33 32.33 24.33 23.33 23.33 23.33 23.33 23.33
310 320 84.10 §6.10 48.10 42,10 34.10 27.10 24.10 2410 24.10 2410 24.10
320 330 65.86 58.86 5085 43.88 36.88 28.88 24.86 24.88 24 .86 24.86 24,86
330 0 68.63 £0.63 53.63 46.63 38.63 31.63 25.63 25.63 2563 25.83 25.63
340 350 70.39 63.29 55.39 48.39 .39 33.39 26.39 26.39 26.39 26.39 26.39
350 350 7315 65.16 58.16 51.18 43.16 36.16 29,16 27.16 27.16 27.16 27.16
380 370 74.92 67.02 59.92 52.92 45.62 ar.g2 30.92 2r.92 27.92 2792 27.92
7o 360 77.60 €9.89 62689 5569 47.69 40.89 a3.69 2869 28.69 2869 28.69
360 390 79,45 72.45 B84.45 57.45 50.45 42.45 35.45 29.45 29.45 29.45 29.45
390 400 B2.22 74.22 67.22 80.22 5222 45.22 38.22 30.22 30.22 30.22 30.22
400 410 83.98 76.98 68.98 61.98 54.98 46.98 33.58 3298 J0.88 30.98 30,98
410 420 B6.75 78.75 71.75 64.76 56.75 49.75 42,75 34.75 N5 .75 31.75
420 430 88.51 81.51 73.51 66.51 59.51 51.51 44.51 ar.51 32,51 3251 32.51
430 440 91.28 83.28 7628 69.28 61.28 54.28 4a7.28 39.28 33.28 33.28 33.28
440 450 93.04 86.04 78.04 71.04 €4.04 58,04 49.04 42.04 404 34.04 34.04
450 460 95.81 87.81 80.81 73.81 85.81 58.81 51.81 4381 36.81 34.81 34.81
480 470 97.57 80.57 82,57 75.57 68.57 60.57 63.57 46.57 aa.57 35.57 35.57
470 430 100.34 92.34 85.34 7834 70.34 6334 56.34 48.34 41.34 36.34 36.34
480 490 102.11) 95.10 87.10 80.10 73.10 6510 58.10 51.10 43.10 37.10 37.10
430 500 | 104.87 96.87 89.87 a2.87 74.87 a7 87 60.87 52.87 45.87 arar 37.87
500 510 | 108,63 99,62 M.6) f84.83 17.63 69.63 82.63 55.63 47.63 40,63 38.63
510 520 7 11240 | 101.40 94.40 87.40 79.40 7240 65.40 57.40 50.40 42.40 39.40
520 530 | 116.16 | 10416 95.18 f89.18 az218 7418 67.18 80.16 52.16 45,16 40.16
530 540 | 11983 | 10593 98.93 91.93 8393 7693 69.93 61.93 5493 46.93 40.93
540 550 | 12269 | 109.69 | 100.89 93.69 85,69 78,69 71.68 54.69 56.69 49.69 42.69
550 560 | 126.46 | 11246 | 10348 96.48 88.48 81.48 74.46 66.46 59.46 51.46 44.46
560 670 | 130.22 116.22 | 105.22 98.22 91.22 8§3.22 78.22 68.22 61.22 54.22 47.22
570 580 | 13399 ] 11999 | 107.99 | 100.99 92.99 85.99 78.99 1099 63.99 55.99 48.99
500 | 13775 ] 12375 | 10875 | 102.75 95.75 87.75 80.75 73.75 65.75 58.75 51.75
590 600 140.52 127.52 113.52 105.52 97 .52 90.52 843,52 75.52 88.52 60.52 53.52
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SINGLE Persons—WEEKLY Payroll Period
{For Wages Paid in 1998}

And the wages are—

And the number of withholding allowances claimed is—

2 3 7
At least B|_t|;¢1 ah:s 0 1 4 5 5] 8 9 10
The amount of income, social security, and Madicare taxes {o be withheld is—
$600 $610 | $144.28 | $130.28 | $117.28 | $107.28 | £100.28 | $92.28 $85.28 $78.28 | $70.28 $63.28 $56.28
610 820 148.05 134.05 121.05 110.05 102.05 95.05 88.05 80.05 73.05 65.05 58.08
620 830 151.81 137.81 123.81 111.81 104.81 96.81 88.81 g2.81 74.81 B7.81 60.81
&30 B840 155.58 141.58 127.58 114.58 106.58 99.58 92.58 84.58 77.58 €69.58 62.58
840 850 158.34 14534 131.34 117.34 109.34 101.34 94.34 87.34 79.34 72.34 65.34
650 860 182,11 148.11 13511 12111 1.1 104.11 97.11 89.11 82.11 T4.11 67.11
660 870 165.87 151.87 138.87 124 87 113.87 105.87 9B.87 N.ar 83.87 76.87 69.87
a70 a8t 169.64 155.64 141.84 128.64 115.64 108.64 101.64 93.64 86.64 78.64 71.64
680 850 173.40 159.40 145.40 131.40 118.40 110.40 103.40 96,40 B8.40 81.40 74.40
690 700 17617 163.17 149.17 135.17 121.17 113.17 106.17 98,17 91,17 8317 76.17
700 710 179.93 165.93 152.93 138.93 124.83 114.93 107.93 100.93 92.83 85.93 78.83
Falt) 720 183.70 168.70 156.70 142.70 128.70 117.70 11070 102.70 95.70 87.70 a0.7¢
T20 730 187.48 173.48 159.46 146.46 132,48 119,46 112.48 105.46 97.46 90.46 83.48
T30 740 191.23 177.23 168323 149.23 136.23 122.23 116.23 107.23 100.23 92.23 86.23
140 750 193.98 180.899 166.99 152.99 138.99 125.99 116.98 109,88 101.29 94.99 87.99
750 760 197.76 183.78 170.78 156.76 14278 129.76 119.76 111.76 104.76 95.76 89.76
T60 770 201.52 187.52 174.52 160.52 148.52 132,52 121.62 114,52 106.52 99.52 92.52
770 T80 205.29 101.29 177.29 164.29 150.29 136.29 124.29 116.29 109.29 101.29 94.29
780 790 209.05 185.05 181.05 167.05 154.05 140.05 126.056 119.05 111.05 104.05 97.06
790 B8od 211.82 188.82 184.82 170.82 166.82 143.82 129.82 120.82 113.82 105.82 98.82
B0OD 810 21558 { 201.58 188.58 174.58 160.58 147.58 133.58 123.58 115.58 108.58 101.58
810 B20 21935 | 20638 192,35 178.35 164.35 15038 137.35 125.35 118.35 110.35 163.36
820 223.11 209.11 19511 18211 168.11 154.11 140,11 128.11 120.11 113.11 166.11
830 840 22688 | 21288 198.88 184.88 171.88 157.88 143.88 12988 122.88 114.88 107.88
840 as0 22964 216.64 202.64 188.64 174.64 161.64 147.84 133.64 124.64 117.64 110.84
as0 860 23341 219.41 206.41 19241 178.41 165.41 151.44 137.41 127.41 119.41 112.41
8a0 aro 23717 22317 21017 18617 18217 168.17 15517 14117 12917 12217 11817
870 880 240.94 226.94 212.94 199.94 185.94 171.94 157.84 144.94 13194 123.94 116.94
a3 880 244.70 230.70 218.70 202.70 189.70 175.70 161.70 147.70 134.70 126.70 119.70
290 900 247.47 234.47 220.47 206.47 192.47 179.47 18547 151.47 138.47 128.47 12147
200 0 251.23 237.23 224.23 210.23 18623 183.23 189.23 1585.23 141.23 131.23 12423
910 920 255.00 { 241.00 228.00 214.00 | 200.00 186.00 173.00 159.00 145.00 133.00 126.00
a30 258.76 | 244.78 230.78 217.76 1 203.76 180.76 175.76 162.76 148.76 135.78 12876
8930 40 26253 { 24853 234,63 22053 | 207.53 193.53 17953 165.53 15253 138.53 130.53
840 as0 265629 { 252.29 238.29 224.2% | 210.29 197.29 183.29 169.29 156.29 142.29 133.29
950 a0 269.08 | 255.08 242.08 228.08 | 214.08 201.06 187.06 173.06 159.08 146.06 135.08
980 a70 27282 25682 245.82 231.82 217.82 203.82 19082 176.82 162.82 148.82 137.82
q70 930 276.58 | 2B62.59 248.59 23559 | 221.59 207.59 193.58 180.59 166.59 152.59 139.59
980 990 280.35 | 26635 25235 23835 | 22535 211.35 197.35 183.35 17035 156.35 142.36
990 1,000 283.12 27012 256.12 24212 228.12 215.12 2012 187.12 17412 160.12 146.12
1,000 1,010 28R.BB | 272.88 259.88 24588 | 231.88 218.88 204.88 190.88 176.88 163.88 149.88
1,010 1,020 28065 | 276.65 263.65 24985 | 235.85 221.65 208.65 194.65 180.85 168.65 153.85
1,020 1,030 294.41 280.41 266.41 253.41 239.41 225.41 211.41 198.41 184.41 170.41 156.41
1,090 1,040 28B8.18 28418 270.18 256.18 24318 22918 215.18 201.18 188.18 174.18 160.18
1,040 1,050 30194 287.94 273.94 259,94 245,94 232,94 218.94 20494 191.94 177.94 163.94
1,050 1,060 305.71 290.71 277N 263.71 249.71 236.71 222,71 208.71 184,71 181.71 167.71
1,080 1,070 309.47 29447 | 281.47 287.47 25347 | 239.47 226.47 21247 188.47 184.47 171.47
1,070 1,080 31324 | 29824 284.24 271.24 25724 | 243.24 22924 216.24 202.24 188.24 174.24
1,080 1,000 317.00 302.00 288.00 274.00 281.00 247.00 233.00 219.00 206.00 192.00 178.00
1,000 1,100 320.77 305.77 201.77 277.77 263.77 250.77 236.77 222.77 20077 19577 181.77
1,100 1,110 324 .53 309.53 295,53 281.53 267.53 254.53 240.53 22653 | 21253 199.53 185.53
1,110 1,120 328.30 313.30 | 299.30 285.30 27130 257.30 244.30 23030 | 216.30 202.30 189.30
1,120 1,130 33306 317.06 | 302.08 289.06 27506 | 261.06 247 .06 23406 | 220.08 206.06 192.06
1,130 1,140 336.83 320.83 | 306.83 281.83 27883 | 264.83 250.83 23683 22383 209.83 195.83
1,140 1,150 340.59 32559 | 309.59 295.59 281,59 | 268.59 254,58 240.59 227.59 213.59 199.58
1,150 1,160 344.36 32938 33.38 290.36 28536 | 272.36 258.36 24436 230.38 217.38 203.36
1,160 1170 48.12 333.12 318.12 30312 289.12 375.12 282,12 248.12 234.12 220.12 207.12
1,170 1,180 351.89 338.89 321.689 306.89 292,89 | 278.89 264.89 251.89 237.89 223.8% | 209.89
1,180 1,190 355.6% 340.685 325.85 310.65 296.65 282.65 268.65 254.65 241.65 227.65 213.65
1,190 1,200 359.42 344 .42 328.42 314.42 299.42 | 2BE.42 272.42 25B8.42 245.42 231.42 217.42
1,200 1,210 363.18 348,18 333.18 318.18 303.18 290.18 276.18 262.18 243.18 23518 | 22118
1,210 1,220 366.95 351.95 338.95 321.95 306.95 292.95 27995 265.95 251.95 23795 | 22495
1,220 1,230 kTa s 3585.71 340.71 32571 310.71 298.71 282.71 269.71 255.71 241.71 227.71
1,230 1,240 375.48 359.48 344.48 320.48 314.48 300.48 286.48 272.48 259.48 24548 | 231.48
1,240 1,250 379.24 364.24 348.24 333.24 318.24 304.24 29024 278.24 2683.24 24924 | 23524

$1,250 and over

Do not use this table. Ses page 39 for instructions.
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MARRIED Persons—WEEKLY Payroll Period

(For Wages Paid in 1986)

And the wages are— And the number of withholding allowances clalmed is—
At least | BUL loss 0 ! 2 | 3 4 5 | 6 7 B 9 10
The amount of income, social security, and Medicare taxes to be withheld is—

0 $125 765% | 7.65% | 7.66% 7.65% 7.65% 7.85% 7.65% 7.65% 7.66% 7.65% 7.65%
125 130 [ $10.75 $9.75 $9.75 $9.75 $9.75 $9.75 $9.75 $9.75 $9.75 $9.75 $9.78
130 135 11.14 10.14 10.14 10.14 10.14 10.14 10.14 10.14 10.14 10.14 10.14
135 140 12.52 10.52 10.52 10.52 10.62 10.52 10.52 10.52 10.52 10.52 10.52
140 145 13.90 10.9¢ 10.90 10.90 10.80 10.90 10.90 10.80 10.80 10.80 10.90
145 150 15.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28
150 155 15.67 11.67 11.67 11.67 1167 11.67 1167 11.67 1167 11.67 11.67
155 160 17.05 12.05 12.08 12.05 12.05 12.05 12.05 12.05 12.05 12.05 12.05
160 165 18.43 12.43 12.43 12.43 12.43 12.43 12.43 12.43 12.43 12.43 12.43
165 170 19.81 12.81 12.81 12.81 12.81 12.81 12.61 12.81 12.81 12.81 12.81
170 175 20.20 13.20 13.20 13.20 13.20 13.20 13.20 13.20 13.20 13.20 13.20
175 180 21.58 14.58 13.58 13.58 13.58 13.58 13.58 13.58 13.58 13.58 13.58
180 185 22.96 14.96 13.96 13.96 13.96 13.96 13.96 13.98 13.96 13.98 13.88
185 180 24.34 16.34 14.34 14.34 14.34 14.34 14.34 14.34 14.34 14.34 14,34
190 195 24,73 17.73 14.73 14.73 14.73 1473 14.73 14.73 14.73 14.73 14.73
195 200 26.11 19.11 15.11 16,11 1511 15.11 15.11 16.11 15.11 15.11 158.11
200 210 27.68 20.68 15.68 15.68 15.68 15.68 15.68 15.68 15.68 15.68 15.68
210 220 30.45 22.45 16.45 16.45 16.45 16.45 1645 16.45 16.45 16.45 16.45
220 230 32.1 2521 18.21 17.21 17.21 17.21 17.21 17.21 17.21 17.21 17.21
230 240 34.08 26.98 19.98 17.98 17.98 17.98 17.98 17.98 17.58 17.98 17.98
240 250 36.74 28.74 22.74 18.74 18.74 18.74 18.74 18.74 18.74 18.74 18.74
250 280 38.51 3151 24.51 19.51 19.51 19.51 19,51 19.51 19.51 19.51 19.51
260 270 41.27 34.27 2727 20.27 20.27 20.27 20.27 20.27 2027 20.27 20.27
270 280 44.04 36.04 29.04 2204 21.04 21.04 21.04 21.04 21.04 21.04 21.04
280 200 45.80 38.80 31.80 23.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80
290 300 48.57 40.57 33.57 26.57 22,57 22.57 22.57 22,57 22.57 22.57 22.57
300 310 50.33 4333 36.33 28.33 2333 23.33 23.33 23.33 233 2333 23.33
310 220 §3.10 45.10 3810 31.10 24.10 24.10 24.10 2410 2410 24.10 24.10
320 30 5486 47.86 40.86 32.88 25.86 24.86 24.86 24.86 24.86 24.86 24.86
30 340 57.83 49,83 42,63 35.83 27.69 2563 2583 25.63 25.63 25.63 25,63
340 350 59.39 52.39 45.39 37.29 30.39 26.39 26.39 26.39 26.39 26.38 26.39
350 380 82.16 54.16 47.16 40.16 3216 27.16 27.16 27.16 27.16 27.16 27.16
380 370 63.92 56.92 48.92 41.92 34.92 27.82 27.92 2792 27.92 27.92 27.92
370 380 66.69 58.69 51.69 44.69 36.69 29.89 28.68 28.69 28.69 28.69 28.69
380 380 60.45 81.45 54.45 46.45 39.45 31.45 2945 28.45 2345 29.45 29.45
390 400 71.22 63.22 56.22 49.22 41.22 34.22 30.22 30.22 30.22 ao.z2 30.22
400 410 72.98 65.98 58.98 50.98 43.98 35.98 30.98 30.98 30.98 30.98 30.98
410 420 75.75 &7.75 80.75 53.75 4575 38.75 375 31.75 31.75 31.75 31.75
420 430 77.51 70.51 £3.51 56.51 48.51 40.51 33.51 32.51 32.51 32.51 32.51
430 440 80.28 72.28 65.28 58.28 50.28 43.28 36.28 33.28 33.28 33.28 a3.28
440 450 82.04 75.04 68.04 80.04 53.04 45.04 38.04 34.04 34.04 3404 34.04
450 460 84.81 76.81 69.81 62.81 54.81 47.81 40.81 4.8 3481 34.81 34.81
460 470 86.57 79.57 72.57 64.57 57.57 49.57 42.57 35.57 as.57 3557 35.57
470 60 89.34 81.34 74.34 67.94 58.34 52.34 45.34 37.34 3634 36.34 36.34
480 490 91.10 £4.10 77.10 65.10 62.10 54.10 47.10 4010 37.10 3710 37.10
400 500 9387 85.87 78.87 7187 63.87 58.87 49.87 41.87 37.87 37.87 3787
500 510 95.63 8883 81.83 75.63 66.63 58.63 51.83 44 83 38.63 38.63 38.83
510 520 £8.40 90.40 83.40 76.40 68.40 61.40 54.40 46.40 39.40 39.40 39.40
520 530 | 1D0.18 83.16 86.16 78.18 71.16 63.16 56.18 49.16 41.16 40.18 40.16
530 540 | 102.83 94.93 87.93 80.93 72.93 65.93 58.93 50.93 4393 40.93 40.93
540 550 | 104.69 97.69 90.69 8269 75.68 67.69 60.69 52.69 45.69 41.69 41.69
550 560 | 107.48 98.46 62.46 85.46 77.46 70.46 63.46 55.46 48.46 42,46 42.46
500 570 | 10822 | 10222 95.22 87.22 a0.22 72.22 65.22 58.22 50.22 43.22 43.22
570 580 | 111.89{ 103.99 96.99 80.99 B1.99 74.99 67.99 59.99 52.98 45.99 4399
560 590 | 113.75 [ 106.75 88.75 91.75 84.75 76.75 69.75 82.75 54.75 47175 4475
580 B0 | 118.52 | 10852 | 101.52 94 52 B86.52 79.52 12.52 64.52 57.52 50.52 45,52
800 610 | 11828 | 11128 | 104.28 95.28 89.28 81.28 74.28 87.28 59.28 £2.28 46.28
610 820 | 121.05 | 113.05 | 106.05 99.05 91.05 B4.05 77.05 69.05 62.05 55.05 47.05
620 630 | 12281 115.81 108.81 100.81 93.81 85.81 78.81 71.81 53.81 56.81 49.81
630 640 | 12558 | 117.58 | 11058 | 103.58 95.58 88.58 81.58 73.58 66.58 58.58 51.58
840 85) | 127.34 | 12034 | 113.34 | 10534 98.34 80.34 83.34 76.34 58.34 61.34 54.34
650 680 | 130.11 12211 11511 108.11 160.11 83.11 86.11 78.11 1.1 64.11 56.11
660 670 | 131.87 | 12487 | 11787 | 108.87 | 102.87 84.87 87.87 80.87 72.87 685.87 58.87
&70 680 | 134684 | 126884 | 11984 | 11264 | 10484 97.84 €0.84 B2.64 75.64 6B8.64 80.564
§80 890 | 13640 | 12940 | 12240 | 11440 | 107.40 99.40 92.40 85.40 77.40 70.40 £3.40
690 700 | 139417 | 13117 | 12447 | 11747 | 10947 | 10247 95.17 8717 80.17 7317 6517
700 710 | 14093 | 133.93 | 126983 | 118.83 ( 111.83 | 103.93 96.93 89.93 81.93 7493 67.93
710 20 | 143.70 | 13570 | 128,70 | 12170 | 113.70 | 106.70 89.70 91.70 84.70 77.70 69.70
720 730 | 14546 | 13846 | 13146 | 12346 | 11646 | 10846 | 10145 94.46 8646 79.48 72.46
T30 T40 | 14823 | 14023 | 13323 | 128.23 1 118.23 [ 111.23 | 10423 86.23 8923 82.23 74.23

(Contlnueﬁ on next page)
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MARRIED Persons—WEEKLY Payroll Period
{For Wapes Paid in 1988)

And the wages ara—

And the number of withholling allawances claimed is—

2 3 4 5 6
At loast a{t,; ;?‘55 0 1 7 8 9 10
The amount of income, social security, and Medicare taxes to be withheld is—
$740 $750 | £149.99 | $142.99 | $135.99 | $127.99 | $120.99 | $112.99 | $105.99 $95.89 | $90.99 | $83.99 $76.99
750 760 152.76 144.76 137.76 130.76 122.76 115.76 108.76 100.76 93.76 86.76 7B.76
760 770 154.52 147.52 140.52 132.52 1256.62 117.52 11052 103.52 95.52 88.52 81.52
™ 780 157.29 149.29 14229 135.29 127.29 120.29 113.29 105.29 98.29 91.29 83.29
780 7490 158.05 152.05 145.05 137.05 130.08 122.05 115.05 108.05 100.05 93.05 86.05
780 800 161.82 153.82 146.82 139.82 131.82 124.82 117.82 109.82 1042.82 95.82 a7.82
800 a10 1683.58 156.58 149.58 141.58 134.658 126.58 119.58 112.58 104.58 97.58 90.58
810 820 188.35 168.35 151.35 144.35 136.35 129.35 122.35 114,35 107.35 100.35 9235
820 830 1688.11 161.11 154.11 148.11 13911 131.11 124,11 "N 109.11 102.11 95.11
830 840 170.88 162.88 15588 148 88 14088 133.88 126.88 118.88 111.88 104.88 96.88
B40 850 17264 185.64 158.64 150.684 143.684 13584 128.684 121.84 113.64 106.84 99.64
850 B850 175.41 167.41 160.41 153.41 145.41 138.41 131.41 123.41 118.41 109.41 101.41
960 870 179.17 17017 163.17 155.17 148.17 14017 133.17 126.17 118.17 11117 104,17
870 880 182.94 171.94 164,94 157.94 149.94 142,94 135.94 12794 120.94 113.94 105.94
880 850 186.70 174.70 16770 159.70 152.70 144.70 137.70 130.70 122.70 115.70 108.70
800 800 189.47 17647 169.47 162.47 154.47 147 .47 140.47 13247 125.47 118.47 110.47
800 9o 193.23 180.23 172.23 164.23 157.23 149.23 142,23 135.23 127.23 120.23 113.23
910 920 197.00 183.00 174.00 167.00 158.00 152.00 145.00 137.00 130.00 123.00 115.00
820 930 200.76 1B6.76 176.76 168.76 161.76 163.76 148.76 139.76 131.76 124.76 117.76
830 940 204.52 180.53 178.53 171.53 163.53 156.53 149.53 141,53 134.53 127.53 119.53
40 a50 207.29 184.29 181.29 173.29 166.29 158.29 151.29 144.29 136.29 129.29 122.29
950 860 211.06 188,08 184.08 176.06 168.06 161.06 154.08 148.06 139.06 132.06 124.06
860 970 214.82 | 200.82 187.82 177.82 170.82 162.82 155,82 148.82 140,82 133.82 126.82
970 980 218.58 | 204.59 180.59 180.59 172.59 165.59 158.59 150.59 143.59 136.59 128.59
980 990 222.35 208.35 194.35 182.35 175.35 187.35 180.35 153.35 145.35 138.35 131.35
990 1,000 22512 21212 188,12 185.12 17712 170,12 163.12 155.12 148,12 141.12 133.12
1,000 1,010 | 228.88 215.88 201.88 187.88 179.88 171.88 164.88 157.88 149.88 142.83 135.88
1,010 1,020 | 23285 218.85 205.65 191.85 181.65 174.85 167.85 159.65 152.65 145.65 137.65
1,020 1,030 | 2364 222 41 208.41 195.41 184,41 176.41 168.41 162.41 154,41 147.41 140 .41
1,030 1,040 240.18 22618 21218 198.18 186.18 17218 172.18 164.18 157.18 150.18 14218
1,040 1,080 | 24294 225984 | 21594 | 201.94 188.94 180.94 173.94 186.94 1568.94 151.94 144.94
1,050 1,080 | 248.71 233.71 219.1 205.71 191.71 183.71 176.71 168.71 161.71 154.71 146.71
1,060 1,070 | 250.47 236.47 22347 | 20047 195.47 185.47 178.47 171.47 163.47 156.47 149.47
1,070 1080 | 25424 | 24024 22624 | 21324 19924 188.24 181.24 17324 166.24 158.24 151.24
1,080 1,080 | 258.00 | 24400 230.00 | 216.00 { 203.00 190.00 183.00 176.00 168.00 161.00 154,00
1,080 1,100 | 260.77 247.77 W77 | 219.77 208.77 192.77 185.77 177.77 170.77 163.77 155,77
1,100 1,110 | 26453 25153 23763 | 223.53 209.53 196.53 187.63 180.53 172.53 185.53 158.53
1,110 1,120 | 268.30 | 254.30 241.30 | 227.30 213.30 188.30 180.30 182.30 175.30 168.30 160.30
1,120 1,130 | 27206 | 25806 24406 | 231.06 | 217.08 | 203.06 19206 185.08 177.06 170.06 163.06
1,130 1,140 | 27583 26183 | 24783 | 23383 22083 | 208.83 19483 186.83 179.83 172.83 164 83
1,140 1,150 | 27659 | 28559 | 25159 | 237.59 22459 | 210.59 1986.59 189.59 181.58 174.59 167.59
1,150 1160 | 28236 | 28936 | 25538 | 24136 | 227.36 | 21436 | 200.36 161.36 184.36 177.36 169.36
1,180 1,170 288.12 27212 | 25812 245.12 23112 | 22 20412 194,12 186.12 179.12 17212
1,170 1,180 280,89 | 27589 | 281.89 | 24889 | 23480 | 220.89 | 206.89 195.89 188.89 181.89 173.89
1,180 1,190 293.65 | 279.65 2B5.656 | 251.65 238.65 | 22465 | 21065 198.65 190.65 183.65 176.65
1,180 1,200 206.42 | 283.42 28G.42 | 25542 242.42 228.42 214.42 200.42 183.42 186.42 178.42
1,200 1,240 | 300.18 | 287.18 27318 | 258.18 | 245.1B 232.18 218.18 204,18 195.18 188.18 181.18
1,210 1,220 | 303.95 280.95 276.95 262.85 | 248.95 23495 221.95 20785 197.95 190.95 182.95
1,220 1,230 | 307.71 2493.1 27an 288.71 252.71 238.M 2241 211.71 199.71 192,711 186.71
1,230 1,240 | 311.48 297.48 283.48 269.48 | 256.4B | 24248 228.48 215.48 202.48 195.48 187.48
1,240 1,250 | 314,24 301.24 287.24 273.24 260.24 | 246.24 232.24 | 218.24 205.24 197.24 190.24
1,250 1,260 | 318.01 305.01 291.01 277.1 283.01 250.01 238.01 222.01 208.01 200.01 192.01
1,260 1,210 angr | ArIT 294.77 | 280.77 266.77 252.77 | 23877 225.77 211,77 201.77 194,77
1,270 1,280 32554 | 311.54 207.54 | 28454 | 270.54 25654 | 242,54 229.54 215.54 204.54 196.54
1,280 1,290 32930 | 315.30 30130 | 287.30 | 274.30 260,30 | 248.30 233.30 219.30 206.30 199,30
1,250 1,300 332.07 319.07 305.07 291.07 278.07 264.07 250.07 236.07 223.07 209.07 201.07
1,300 1,310 33583 | 322283 308.83 294.83 | 280.83 287.83 | 253.83 239.83 225.83 212.83 203.83
1,310 1,320 339.80 325.80 312.60 208,60 | 284.60 27060 | 25760 243.60 22880 215.60 205.60
1,320 1,330 343.36 | 329.36 315.36 302,36 | 288.36 274.38 | 26038 247.38 | 23338 219.36 208.36
1,330 1,340 34713 333.13 319.13 305.13 | 28213 27813 | 28413 25113 23713 22313 210.13
1,340 1,350 | 349.89 336.89 322.89 308.89 | 295.89 281.89 | 267.89 233.89 240.89 226 89 212.89
1,350 1,380 | 353.66 340.66 326.66 31266 | 298.68 285668 | 271.68 25768 243.66 230.68 216.66
1360 1,370 | 357.42 343.42 330.42 318.42 302.42 28B.42 | 275.42 281.42 247.42 233.42 220,42
1,370 1,380 | 361.19 347.19 333.19 320.19 | 306.19 29219 | 278.19 | 285.19 25118 | 23718 224.19
1,380 1,380 | 36405 350.85 336.95 322.85 | 309.95 20598 | 28198 268.95 254.95 | 240.95 226.95

$1,390 and over

Do not use this table. Sea page 39 for instructions.
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SINGLE Persons—BIWEEKLY Payroll Period

{For Wages Paid in 1996}

And the wages are—

And the number of withholding allowances claimed is—

But fess v} 1 2 3 4 5 6 T | 8 ‘ 9 10
At lmast than
The amount of income, social security, and Medicare taxes to be withheld is—

0 $105 7.65% 7.65% 7.85% 7.65% | 7B5% 7.65% 7.65% 7.65% 7.66% 7.65% 7.65%
105 110 $9.22 5B.22 $8.22 $8.22 $8.22 $8.22 $8.22 $8.22 $8.22 $8.22 $8.22
110 115 10.61 8.61 8.61 8.61 .61 a.61 a.81 8.81 8.61 8.61 8.61
15 120 10.89 8.99 8.99 8.99 2.99 8.99 8.99 8.09 a.a99 8.99 899
120 125 12,37 9.37 Q.37 9.37 837 29.37 937 8.37 9.37 9.37 a.37
125 130 13.76 9.75 9.75 9.75 9.75 8,75 9.75 9.75 8.75 9.75 9.75
130 135 15.14 10.14 10.14 10.14 10.14 10.14 10,14 10.14 10.14 10.14 10.14
135 140 15.52 10.52 10.52 10.52 10.52 10.52 10.52 10.52 10,52 10.52 10,62
140 145 16.80 10.90 10.90 10.90 10.80 10.80 10.20 10.80 10.90 10.80 10.80
145 150 13.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28
150 155 19.67 11.67 11.67 11.67 11.87 11.67 11.67 11.67 11.67 11.67 1167
155 180 20.05 12.05 12.05 12.05 12.05 12.05 12.05 12.05 12.05 12.05 12.05
160 165 21.43 12.43 12.43 12.43 12.43 12.43 12.43 12.43 12.43 12.43 12.43
185 170 2281 12.81 12.81 12.81 12.81 12.81 12.89 12.B1 1281 12.81 12.81
170 178 2420 13.20 13.20 13.20 13.20 13.20 13.20 13.20 13.20 13.20 13.20
175 180 24.58 13.58 13.58 13.58 13.58 13.58 13.58 13.58 13.58 13.58 13.58
180 185 25.98 13.96 13.96 13.98 13.968 13.96 13.96 13.96 13.86 13.86 13.98
185 180 27.34 14.34 14.34 14.34 14.34 14.34 14.34 14.34 14.34 14,34 14.34
190 185 28.73 14.73 14.73 14,73 14.73 14.73 1473 14.73 14.73 14.73 14.73
195 200 29.11 15.11 15.11 15.11 15.11 15.11 15.11 15.11 15.11 15.11 15.11
200 245 30.48 16.49 15.49 15.49 15.49 1548 15.49 15.49 15.49 15.48 1549
205 210 31.87 16.87 15.67 19.87 15.87 1587 15.67 15.87 15.87 15.87 16.87
210 215 33.26 18.26 16,28 16.26 16.26 16.26 16.26 16.26 16.26 16.26 16.26
215 220 33.64 19.64 16.64 16.64 16.64 18.64 16.64 18.84 16.84 18.84 18.64
220 225 35.02 21.02 17.02 17.02 17.02 17.02 17.02 17.02 17.02 17.02 17.02
225 230 36.40 21.40 17.40 17.40 17.40 17.40 17.40 17.40 17.40 17.40 17.40
230 225 37.79 22.78 17.79 17.7% 17.79 17.79 17.79 17.79 17.79 17.79 17.79
235 240 38.17 24.17 18.17 18.17 18.17 18.17 1817 1817 18,17 1817 18.17
240 245 38.55 25.55 18.55 18.56 18.55 18.55 18.55 18.55 18.55 18.55 18.55
245 250 40.93 25.93 18.83 1893 18.93 18.93 18.83 18.93 18.93 18.83 18.93
250 260 42.51 27.51 19.51 19.51 18.51 19.51 19.51 19.51 19.51 19.51 19.51
260 270 45.27 30.27 20.27 2027 20.27 20.27 20.27 20.27 2027 20.27 2027
270 280 47.04 32.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04
280 290 49.80 34.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80
290 300 51.57 36.57 22.57 22.57 22.57 22.57 22.57 22.57 2257 22.57 2257
300 310 54.33 39,33 2433 23.33 2333 23.33 23.33 23.33 2333 23.33 23.23
Mo 320 56.10 41.10 2710 24.10 24.10 2410 24,10 24,10 24.10 2410 24.10
320 330 58.86 43.86 28.88 24.88 24.85 2486 24.86 24 86 24.86 24 86 24.86
30 340 60.83 45.83 31.63 25.63 25.63 25.83 25.83 2563 2563 25.63 25.63
340 380 63.39 48.36 3339 26.39 26.39 26.39 26.39 28,39 26.39 26.38 26.39
as50 380 685,16 50.16 36.18 2716 27.16 2716 27.16 2716 2716 27.16 27.16
350 70 67292 §2.92 37.82 27.92 27.92 27.92 27.92 27.92 2792 27.92 27.92
370 380 69.68 54.69 40.69 28.89 2B.69 2868 28.69 28.69 28.69 2B8.68 2R.69
380 290 72.45 §7.45 42.45 29.45 29.45 29.45 2945 29.45 29.45 29.45 29.45
390 400 74.22 59.22 45,22 30.22 30.22 3022 30.22 30.22 0.22 30.22 30.22
400 410 76.90 61.98 4698 31.98 3c.98 3098 3098 30.98 30.98 30.98 30.98
410 420 78.75 63.75 49.75 34.75 31.75 31.75 NT75 31.756 a1.75 31.75 3175
420 430 81.51 66.51 51.51 36.51 a2.51 32.51 32.51 32.51 3z2.51 32.51 32.51
430 440 83.28 68.28 54.28 39.28 33.28 33.28 33.28 33.28 33.28 33.28 33.28
440 450 86.04 71.04 56.04 41.04 34.04 34.04 34.04 34.04 34.04 34.04 34.04
450 460 87.81 72.81 58.81 43.Mm 3481 34.81 34.81 34.81 34.81 34.81 34.81
460 470 90.57 75.57 60.57 45.57 35.57 35.57 35.57 35.67 35.57 35.57 35.57
470 480 8234 77.34 53.34 48,34 36.34 3634 36.34 36.34 36.34 36.34 36.34
480 490 95.10 80.10 65.10 5010 37.10 37.10 37.10 37.10 37.10 3r.10 37.10
480 500D 98.87 81.87 8787 82.87 ar.az 3787 3rar 37.87 37.87 37.87 37.87
500 520 100.02 86.02 71.02 56.02 42.02 36.02 39.02 38.02 38.02 3a.02 38.02
520 540 104,55 90.55 75.55 60.55 48,55 4055 40.55 40.55 40.55 40.55 40.55
540 5680 109.08 95.08 80.08 65.08 51.08 42.08 42.08 42.08 42.08 42.08 42.08
560 S80 113.61 99.61 84.61 69.61 65.61 43.61 43.61 43,81 4361 43.61 43.61
580 6500 118.14 104.14 89.14 7414 B0.14 45.14 45.14 45.14 4514 45.14 4514
600 122.67 108.67 93.67 78.87 64.67 4867 46.67 48,67 48.67 46.67 46.67
820 840 127.20 113.20 98.20 83.20 69.20 54.20 48.20 48.20 4820 48.20 48.20
644G GED 131.73 117.73 102.73 a87.73 73.73 58.73 49.73 49.73 46.71 49.73 49.73
860 680 136.26 122.26 107.26 92.26 78.26 63.26 51.26 51.26 51.26 51.26 51.26
680 700 140.79 126.79 111.79 98,73 B2.79 67.79 52.79 52.79 5279 5279 52.79
700 720 145.32 131.32 116.32 101.32 87.32 72.32 57.32 54.32 54.32 54.32 54.32
720 740 149.85 135.85 120.85 105.85 91.B5 76.85 81.85 55.85 55.85 55.85 55.85
740 760 154.38 14038 12538 110.38 96.28 81.38 86.38 57.38 57.28 57.38 57.38
TG0 780 158.91 144,91 129.91 114.91 100.H £5.91 70.91 58.01 58.91 58.91 58.91
T80 800 163.44 149.44 134.44 119.44 105.44 90.44 75.44 60.44 60.44 60.44 60.44
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SINGLE Persons—BIWEEKLY Payroll Period
{For Wages Paid in 1998)

And the wages are— And the number of withholgding allowances clalmad Is—
At least B:;:f’ 0 ! 2 3 4 5 6 7 8 g 10
The amount of income, social security, arnd Medicare taxes to be withheld Is-—

$600 $820 | $167.97 | $153.97 | $138.97 | $123.97 | $109.97 $54.97 $79.97 $64.97 $61.97 $61.97 $61.97

820 840D 172.50 158.50 143.50 128.50 11450 29.50 84.50 69.50 83.50 63.50 83.50

840 B8O | 177.03 163.03 148.03 133.03 119.03 | 104.03 89.03 74.03 85.03 65.03 65.03

8a0 880 181.56 187 .56 162.56 137.56 123.58 108.58 83.58 78.56 66.56 66.56 66.56

8p0 900 1B6.09 172.08 167.08 142.09 128.09 113.08 88.08 83.08 69.08 68.09 68.09

800 820 180.62 176.62 161.62 148.62 132.62 117.82 102.62 87.62 73.62 69.62 69.62

920 84 | 198515 | 18115 188.16 | 15115 | 13715 | 12215 10715 9215 78.15 71.15 71.1%

840 960 | 19068 | 18568 | 170.68 | 15568 | 141.68 | 126,68 111.68 96.68 82.68 72.68 72.68

880 880 204.21 190.21 175.21 16021 1468.21 131.21 116.21 101.21 87.21 74.21 7a.21

880 1,000 | 210.74 | 18474 | 179.74 184.74 150.74 | 135.74 12074 105.74 91.74 76.74 75.74
1,000 1020 | 217.27 199.27 | 184.27 169.27 155.27 : 14027 126.27 110.27 96.27 81.27 77.27
1,020 1,040 | 22480 | 203.80 | 188.80 173.80 159.80 | 144.80 129.80 114.80 100.80 85.80 78.80
1,040 1,080 232.33 208.33 193.33 178.33 164.33 149.33 134.33 119.33 $+05.33 50.33 80.33
1,060 1,080 238.66 212.86 197.86 182.86 168.86 153.86 138.86 123.86 109.66 94.86 81.86
1,060 1,100 | 24639 | 21839 | 20239 187.39 17339 | 15839 | 14339 128.39 114.39 90.39 B4.393
1,100 1120 | 25292 | 22592 | 20892 191.92 177.92 | 18292 147.92 13292 118.92 103.82 8R.92
1,120 1,140 260.45 233.45 211.45 196.45 182.45 167.45 152.45 137.45 123,45 108.45 93.45
1,140 1,160 267.98 239.98 215.88 20098 186.98 171.88 156.98 14198 127.98 112.98 97.98
1,160 1,180 | 27451 247 .51 220.51 205.51 181.51 178.51 181.51 148.51 132.51 117.51 102.51
1,180 1,200 | 282.04 | 25404 | 22704 | 210.04 196.04 ; 161,04 166.04 151.04 137.04 122.04 107.04
1,200 1,220 | 28857 | 261.57 | 23357 | 21457 | 200.57 | 18557 170.57 155.57 141.57 126.57 t11.57
1,220 1,240 296.10 269,10 241.10 219.10 205.10 180.10 175.10 160,10 148.10 131.10 116.10
1,240 1,260 303.63 275.63 248 .63 223.63 208.63 184.563 179.63 164.63 150.63 135.63 120.63
1,260 1280 | 31016 | 283.16 | 28516 | 228.16 | 21416 | 199.16 | 1B4.18 169.18 | 155.16 | 140.16 125.16
1,280 1,300 317.68 289.69 262 .69 23489 218.89 203.88 168.89 173.68 159.69 14469 129.69
1,300 1,320 | 32422 | 20722 | 26922 | 24222 | 22322 | 20822 193.22 178.22 164.22 | 149.22 134.22
1,320 1,340 331.75 304.75 276.75 249.75 227.75 212.75 197.78 182,76 168.75 153.75 138.75
1,340 1,360 | 33928 | 31128 | 28428 | 28628 | 23228 | 217.28 | 20228 187.28 | 173.28 158.28 143.28
1,360 1,360 345.81 31801 290.81 263.1 236.81 2213 206.81 191.81 177.1 162.51 147.81
1,380 1,400 353.34 32534 299.34 27034 243.34 22634 211.34 196.34 182.34 167.34 152.34
1,400 1,420 359.87 332.87 304 87 277.87 250.87 230.87 215.87 200.87 186.87 171.87 158.87
1,420 1,440 | 367.40 | 34040 | 31240 | 28540 | 25740 | 23540 | 22040 | 20540 | 191.40 | 178.40 181.40
1,440 1460 | 37483 | 346983 | 31983 | 29193 | 264853 | 23993 | 22493 | 20983 | 19593 | 18093 165.93
1,480 1,480 381.46 354,46 326.45 299.46 271.48 244 .46 229.46 214 48 200.48 185.48 170.48
1,480 1,500 388.99 3680.99 33389 305.89 278.89 25099 233.99 21899 204.99 18998 174,99
1,500 1,520 395.52 368.52 4052 31352 286.52 258.52 238.52 22352 209.52 194,52 179.52
1,520 1,540 | 403.05 | 37605 | 34805 | 321.05 | 293.05 | 268.05 | 243.05 | 22805 | 214.05 | 199.05 184.05
1,540 1,560 410.58 382.58 355.58 327.58 300.58 272.58 247.58 23258 218.58 203.58 188.58
1,560 1,580 417.11 39411 362.11 335.11 307.11 280.11 25211 23711 22311 203.11 183.11
1,580 1800 | 42464 | 39664 | 36964 | 34164 | 31464 | 28664 | 25064 | 24164 | 22764 | 212.64 197.64
1,600 1,820 | 48147 | 40417 | 37817 | 34D47 | 32217 | 29447 | 28717 | 24817 23217 | 21747 | 20217
1,820 1640 | 43870 | 41170 | 38370 | 35670 | 328,70 | 30170 | 27370 | 250.70 | 236.70 | 221.70 | 206.70
1 1,560 44823 418.23 391.23 363.23 336.23 308.23 281.23 255.23 241.23 228.23 211.23
1,660 1880 | 452,76 | 42576 39776 | 37078 | 342.78 | 31576 | 287.76 | 2680.76 | 24576 | 230.76 | 215.76
1,080 1,700 | 46029 | 43229 | 40529 | 377.20 | 350.29 | 32228 | 29529 | 26829 | 250.29 ; 23529 . 220.29
1,700 1,720 | 466.82 | 43982 | 41182 | 384.82 | 357.82 | 32082 | 302.82 | 27482 | 254.82 | 239.82 | 22482
1,720 1,740 474.35 447.35 419,35 382.35 364.35 J3r.as 309.35 28235 259,35 244,35 229.35
1,740 1,780 431.88 453.88 426.88 3¢9.88 371.88 343.88 316.88 2B8.88 2683.88 248.88 232.88
1,700 1,700 | 488.41 481.41 433.41 408.41 378.41 351.41 32341 286 .41 26841 253.41 238.41
1,780 1,800 495.94 487.94 440.84 41294 385.84 357.94° 330.94 303.94 27594 25794 242.94
1,800 1,820 502.47 47547 447 .47 4200.47 393.47 365.47 238 .47 310.47 283 .47 262,47 247.47
1,820 1,840 510.00 483.00 455.00 428.00 400.00 373.00 345.00 312.00 2980.00 267.00 252.00
1,840 1880 | 517.53 | 48953 | 46253 | 43453 | 40753 | 37953 | 352,53 | 32453 | 297.53 | 271.53 | 258.53
1,860 1,880 | 52406 | 49706 | 469.06 | 44206 | 414,06 | 38706 | 359.06 | 332.08 | 305.06 | 277.08 | 261.08
1,880 1,900 531.59 503.59 476.59 448.59 421.59 39358 366.59 338.59 311.59 284.58 265,59
1,900 1,920 538.12 511,12 483,12 456.12 429.12 an1.12 374.12 348,12 319.12 201.12 270.12
1,920 1,940 | 54565 | 51885 | 49065 | 463.85 | 43585 | 40865 | 38065 | 35365 | 32565 | 26865 | 27465
1,940 1,980 | 553.18 | 52518 | 498.18 | 470.18 | 44318 | 41518 | 388.18 ; 36018 | 333.18 | 305.1B | 279.18
1,960 1,880 558.71 532.71 50471 477.711 449.71 422,71 394.71 367.71 340.71 312.71 285.71
1,980 2,000 567.24 539.24 5312.24 484 24 457.24 42924 402.24 375.24 347.24 320.24 292.24
2,000 2,020 573.77 546.77 518.77 401.77 464.77 436,77 409.77 .77 as4.77 32677 29977
2020 2,040 | 581.30 | 55430 | 526.30 | 499.30 | 471.30 | 44430 | 418.30 | 38930 | 361.30 | 334.30 306.30
2,040 2,060 | 588.83 | 560.83 | 533.83 | H05.83 | 478.83 | 45083 | 423.83 395,83 | 360883 | 34083 313.83
2,060 2,080 595.38 568.36 540.36 513.36 485.36 458.36 430.36 403.36 376.28 348.38 321.38
2,080 2100 | 603.89 | 57489 | 547.89 | 519.89 | 49289 | 48489 | 43783 | 41089 | 38288 | 35588 327.89

$2,100 and over Do not use this table. See page 39 for instructions.
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MARRIED Persons—BIWEEKLY Payroll Period

[Fer Wages Paid in 1996}

And the wages are— And the number of withholding aliowances claimed ls—
3 4 1c
At loast B\#‘ ;?s o 1 2 5 € 7 B 9
The amount of income, social security, and Medicare taxes to ba withheld is—

50 $250 7.85% 7.85% 7.85% 7.65% 7.85% 7.65% 7.65% 7.66% 7.85% 7.85% 7.65%
250 260 | $20.51 $19.51 | $19.51 | $19.51 $18.51 $158.51 $19.51 $10.51 | $19.51 $19.51 $19.51
260 279 23.27 20.27 20.27 20.27 20.27 2027 20.27 20.27 20.27 20.27 20.27
270 280 25.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04
280 200 27.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80
290 300 29.57 22 57 2257 22.57 22,57 2267 22.57 22.57 2257 22.57 22.57
300 310 32,33 23.33 23.33 23.33 23.33 23.33 23.33 23.33 23.33 23.33 23.33
30 320 3410 24.10 2410 24,10 2410 24.10 2410 24.10 2410 24.10 24.10
320 330 36.86 24.88 24.86 24.86 24.86 24.86 24.88 24.86 24.86 24.B6 24.86
330 340 3863 2583 25.83 2563 2583 2583 25.83 25.63 2563 25.63 25.83
340 350 4129 26.23 26.39 26.39 26.39 26.39 26.39 26.39 26.39 26.39 26.39
350 380 43.16 28.16 27.16 2716 27.16 27.16 27.16 27.16 27.18 27.16 27.18
350 3ra 4592 30.92 a7.92 27.82 27.92 27.82 27.92 27.92 27.92 a7.82 a7.92
370 380 47.69 32.69 28.69 2868 2B.63 28.69 28.68 28.69 28.69 28.69 28.69
380 380 50.45 3545 29.45 2945 28.45 28.45 29.45 29.45 29.45 29.45 29.45
380 400 5222 37.22 30.22 30.22 ag.22 30.22 30.22 30.22 30.22 3p.22 30.22
400 110 54,98 30.08 30.98 30.88 30.98 30.88 30.98 30.98 30.98 30.58 3098
410 420 56.75 41.75 3.75 31.75 3175 N75 a1.75 31.75 31.75 31,75 21.75
420 430 59.51 44.51 2.5 32.51 32.51 32.51 32.51 32,01 32.91 32.51 32.51
40 440 61.28 46.28 33.28 33.28 33.28 33.28 a3.2a 33.28 33.28 33.28 33.28
440 450 64.04 49.04 34.04 34.04 34.04 34.04 34.04 34.04 34.04 34.04 34,04
450 480 65.81 50.81 36.81 34.81 34.81 34.81 3481 4.3 a4.81 34.81 34 .81
450 470 68.57 5357 38.57 35.57 35.57 3557 35.57 35,57 35.57 36.57 35.57
470 480 70.34 55.34 41.34 36.34 36.34 36.34 38.34 36.34 36.34 36.34 36.34
480 480 73.10 58.10 43.10 37.10 3710 3710 37.10 37.10 37.10 37.10 37.10
490 500 74.87 59.87 45.87 3r.87 37.87 37.87 37.87 a7.a87 37.87 3r.e7 7 .87
500 520 78.02 64.02 49.02 39.02 39.02 3g.02 39.02 39.02 30.02 39.02 39.02
520 540 B2.55 68.55 53.55 40.56 40.55 40.55 40.55 40.55 40.55 40.55 40.55
540 580 87.08 73.08 58.08 43.08 42,08 42.08 42.08 42,08 42.08 42.08 4208
560 580 91.61 77.61 g2.61 47.61 43.61 4361 43.61 43.61 43.61 43.61 43.61
560 600 96.14 82.14 g7.14 52,14 45.14 45.14 45.14 45.14 4514 45.14 45.14
800 100.67 86.67 71.67 56.67 46.67 46.67 46.67 48,67 46.67 46.67 46.67
820 840 | 105.20 91.20 76.20 61.20 48.20 48.20 48.20 4820 48.20 48.20 48.20
840 680 | 109.73 95,73 80.73 65.73 51.73 49.73 49.73 49.73 49.73 49.73 49.73
660 630 | 114.26 | 10026 B5.26 70.26 56.26 51.26 81.26 §1.26 51.26 51.26 51.26
880 700 | 11879 | 104.79 B9.79 74.79 60.79 52.79 52.79 52.79 52.79 5279 52.79
700 720 | 12332 | 10932 94.32 79.32 65,32 54.32 §4.32 54.32 54.32 54.32 54,32
720 740 | 12785 | 11385 58.85 83.85 89.85 5585 55.85 55.85 55.85 56.85 55.85
740 760 | 13238 | 118.38 | 103.38 88.38 74.38 59.38 57.38 57.38 57.28 57.38 57.08
760 780 | 13691 1229 107.91 92.91 78.91 83.91 S8.1 358,91 2841 58.91 58491
780 800 | 141.44 | 12744 | 11244 97.44 £3.44 €8.44 60.44 60.44 80.44 80.44 80.44
800 820 | 14587 | 13197 | 116.87 | 101.97 87.97 72.97 61.97 61.97 61.97 61.97 61.97
820 840 150.50 136.50 121.50 106.50 92.50 77.50 63.50 63.50 563.50 63.50 63.50
840 880 | 15503 | 141.03 1 12603 | 11103 §7.03 8203 67.03 65.03 65.03 85.03 85.03
880 880 | 15956 | 14558 | 130.56 | 115.56 | 101.56 86.56 71.56 66.56 B6.56 B86.56 66.56
880 800 : 164.08 | 15009 | 135.09 | 120.08 | 106.08 91.09 76.08 €8.09 68.09 68.09 68.09
900 920 | 168682 | 15462 | 13862 | 12462 | 11062 95.62 80.62 69.62 69.62 69.62 69.62
920 ™0 173.16 156.15 144,15 12915 115.15 100.15 85.15 71.16 7118 71.15 71.156
840 960 | 17768 | 163.68 | 148.68 | 13368 | 11968 | 10468 B9.68 74,68 72.68 72.68 72.68
960 880 | 182.1 1688.21 153.21 138.21 124.21 108.21 841 maA T4.21 741 74.21
880 1000 | 18674 | 17274 | 157.74 | 14274 | 12874 | 113.74 88.74 B3.74 75.74 75,74 75.74

1,000 1,020 | 19927 | 177.27 | 16227 | 14727 | 133.27 | 118.27 | 1D03.27 88.27 1727 1727 77.27
1,020 1,040 | 19580 | 18180 ( 166.80 ; 151.80 | 13780 | 12280 | 107.80 92.80 7B.80 78.80 78.80
1,040 1,060 | 200.33 | 18633 ¢ 171.33 | 156.33 ; 14233 | 12733 | 11233 97.33 B3.33 80.33 80.33
1,000 1,080 | 20486 | 190868 | 175.86 | 160.86 | 148868 | 121.86 | 116.86 | 101.86 87.86 891.86 81.86
1,080 1,100 | 20939 | 19539 | 180.39 | 16539 | 151.39 | 1368391 121.39 | 106.39 92.39 83.39 £3.39
1,100 1,420 | 21392 | 19982 | 18492 | 18992 | 15582 | 14082 | 12582 | 11082 96.92 84.92 84.092
1120 1,940 | 21845 | 20445 | 18945 | 17445 | 16045 | 14545 | 13045 | 11545 | 1145 86.45 86.45
1,140 1980 | 22298 | 20898 | 193.98 | 17893 | 16488 | 14998 | 13498 | 11998 | 10598 90.98 ar.ea
1,180 1,180 | 22751 213.51 188.51 183.51 168.51 154 51 138.51 124.51 110.51 95.51 89.51
1,180 1200 | 23204 | 218.04 | 203.04 | 188.04 | 174.04 | 150.04 | 144.04 | 12904 | 115.04 | 10004 91.04
1,200 1,220 | 23657 | 22257 | 20767 | 19257 | 17857 | 183567 | 14857 | 133567 | 11957 | 10467 92.57
1,220 1,240 | 24110 | 22710 | 21210 | 18710 | 18310 | 16810 | 153.10 | 13810 | 12410 | 10810 94.10
1,240 1,260 | 24563 ) 23163 | 21663 | 20163 | 18763 | 17263 | 156763 | 14263 | 12883 | 113.63 98.83
1,260 1,280 | 25018 | 236.16 | 221.16 | 20616 | 198216 | 17716 | 16216 | 14716 | 133.16 | 11816 | 103.16
1,280 1300 | 25463 | 24069 | 22569 | 21069 | 19669 | 18169 | 16669 1561682 | 13769 | 12269 | 107.69
1,200 1,320 | 25922 | 245722 | 230.22 | 21522 | 20%.22 | 18622 | 17122 | 15622 | 14222 | 12722 | 11222
1,320 1,340 | 263.75 | 249,75 | 23475 | 21975 | 20573 | 19075 | 17573 | 16075 | 14675 | 131.75 1 11675
1,340 1,360 | 26828 | 25428 ( 23928 | 22428 | 21028 | 19528 | 18028 | 16528 | 151.28 | 13628 | 12128
1,360 1,380 27281 238.81 243.81 228.81 214.81 193.81 184.81 169.81 156.81 140.81 12581

{Continue# on naxt paga)
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MARRIED Persons—BIWEEKLY Payroll Period
(For Wage= Paid in 1998)

And the number of withholding allowances claimed is—

At least B lg‘ :155 0 1 2 3 4 5 2] 7 8 9 10
The amount of Income, social security, and Medlcare taxes to be withheld is=—
$1,380 | $1,400 | $277.34 | $263.34 | $248.34 | $233.34 | 421934 | $204.34 | $189.34 | $174.34 | $160.34 | $145.34 | $130.34
1,400 1,420 281.87 287.87 25287 23787 223.87 208.87 193.87 178.87 164.87 142.87 134.87
1,420 1,440 286.40 272.40 257.40 242.40 228.40 213.40 198.40 183.40 169.40 154,40 138.40
1,440 1,460 29093 276.93 261.93 246.93 232,93 21793 202.93 187.93 173.93 158.93 143.53
1,460 1,480 295.48 281.48 266.48 251.46 237.48 222.48 207.48 192.46 178.46 183.46 148.46
1,480 1,500 299.99 285.99 270.99 255.99 241.99 22699 211.99 196.99 182.99 167.99 152.99
1,500 1,520 ana.s2 290.52 27552 280.52 246,52 231.52 218.52 201.52 187.52 17252 167.62
1,520 1,540 308.05 295.05 280.05 285.05 251.05 236.05 221.05 206.05 192.05 177.05 182.05
1,540 1,560 313.58 299,58 284.58 269.58 255.58 240.58 225.58 210.58 196.58 181.58 166.58
1,560 1,580 318.11 304.11 288.11 274.11 260.11 24511 23011 215.11 201.11 186.11 1711.11
1,580 1,600 322.64 308.64 2643.64 270.64 264.64 249.64 234.84 219.64 205.64 190.64 175.64
1,600 1.820 2717 N7 208.17 28317 28917 25417 239.17 22417 21017 18517 18017
1,620 1,840 3170 770 302.70 28770 273.70 258.70 243.70 228.70 214.70 198.70 184.70
1,840 1,680 338.23 322.23 307.23 28223 278.23 2g3.23 248.23 233.23 219.23 204.23 189.23
1,680 1,880 340.76 326.76 3176 296.76 282,76 267.76 252,78 237.78 22376 208.76 193.76
1,580 1,700 345.29 33125 316.29 3029 287.29 27229 257.29 24279 22829 213.29 198.29
1,700 1,720 350.82 33582 320.82 305.82 251.82 276.92 261.82 246.82 23282 217.82 202.82
1,720 1,740 35835 340.35 325.35 310.35 208.35 281.35 288.35 251.35 237.35 22235 207.35
1,740 1,760 385.88 344.88 329.38 314.88 300.88 285.88 270.88 255.88 241.88 226.88 211.88
1,760 1,780 3rz.a 348.41 334.41 318.41 305.41 280.41 275.41 260.41 246.41 231.41 216.41
1,780 1,800 37994 353894 338.94 323.94 ana.o4 294.94 279.04 264.94 250.94 ! 23594 22094
1,800 1,820 386.47 358.47 34347 328.47 314.47 2008 47 284.47 260.47 255.47 240.47 225.47
1,820 1,840 394.00 367.00 348.00 333.00 319.00 a04.00 289.00 274.00 260.00 | 24500 230.00
1,540 1,960 401.53 37483 352,53 337.83 323.53 308.53 293.53 278.53 264.53 | 24053 234.53
1,080 1,880 408.06 281.06 357.06 342.06 328.06 313.08 298.06 283.06 269.06 | 254.08 239.08
1,880 1.900 415.5¢ 38759 361.59 34659 332.59 317.59 302.59 287.59 273.59 258.59 243.59
1,900 1,920 42012 39512 3ga.12 351.12 3ar.12 32212 307.12 292.12 27812 26312 24812
1,924 1,940 429.65 402 .65 374.65 355.65 341.65 326.65 311.65 296.65 282 85 267.65 252 85
1,640 1,960 437.18 40918 382.18 36018 346.18 an.ag 316.18 an.18 287.18 27218 257.18
1,860 1,880 443.71 416.71 388.71 3B84.71 350.71 335.71 320.71 ans.71 291.71 276.71 2B1.71
1,980 2,000 451.24 423.24 306.24 368.24 355.24 34024 325.24 1024 296.24 281,24 266.24
2,000 2,000 457.77 430.77 403.77 7577 359,77 344.77 329.77 31477 n0.77 285.77 270.77
2,020 2,040 465.30 43830 410.30 383.30 364.30 349.30 334.30 319,30 305.30 290.30 275.30
2,040 2,060 472.83 444.83 417.83 389.83 368.83 353.83 338.83 323.83 309.83 28433 279.83
2,060 2,080 479.36 452.36 424,368 387.36 373.36 358.36 343.38 328.36 314.36 299.36 2B4.36
2,080 2,100 486.88 45889 431.89 403.89 3r7.89 362.09 34783 332,88 318.89 303.89 2BB.89
2100 2,120 493.42 466.42 439,42 411.42 384.42 387.42 352.42 337.42 323.42 308.42 203,42
2120 2,140 500.95 473.95 44595 418.95 380.95 371.95 358.85 341.95 327.95 312.95 297.95
2140 2,160 508.48 430.48 453 48 42543 398.48 376.48 361.48 346.48 332.48 317.48 30248
2,160 2,180 515.1 488.01 480.01 433.M 405.01 381.01 366.01 asim 337.01 322.0 307.01
2,180 2,200 522.54 494,54 487.54 430.54 412,54 385.54 370.54 355.54 34154 | 32854 31154
2,200 2,220 529.07 502.07 475.07 44707 420.07 38207 375.07 360.07 346.07 331.07 318.07
2220 2,240 535.80 509.60 48180 454 .60 426.80 39980 379.80 364.60 350.60 | 33560 320.60
2,240 2.260 54413 51613 489,13 461.13 434,13 406.13 384.13 360.13 35513 | 340.13 32513
2 260 2,280 550.66 523 66 435.66 45666 440.66 413.66 388.66 373.66 359.66 | J344.66 329.66
2,230 2,300 558.19 530.19 503.19 475.19 448.19 421.19 393.19 378.19 384.19 | 348.19 334.19
2 300 2,300 564.72 547.72 510.72 48272 45572 427.72 400.72 382.72 aBB.72 | 352.72 338.72
2320 2,340 572.25 545.25 517.25 480.25 482.25 43525 40725 387.25 37325 | 35825 34325
2,340 2,360 579.78 551.78 52478 486.78 46978 441.78 414.78 391.78 377.78 | 3B2.78 347.78
2,380 2,380 586.31 559.31 531.31 504.31 478.31 44931 422.31 396.31 382.3 367.31 352.31
2,380 2,400 593.84 b65.84 538.84 510.84 483.84 45684 428.84 401.84 386.84 kIl 356.84
2,400 2,420 600.37 573.37 548.37 518.37 491,37 463.37 438.37 408.37 891.37 378.37 381.37
2,420 2,440 607.90 580.90 552.90 525.90 497.80 470.90 442 80 415.90 395.90 380.90 365.90
2,440 2,480 615.43 587.43 560.43 532 .43 505.43 47743 450.43 422,43 400.43 385.43 370,43
2,480 2,480 621.96 584,96 566.96 5390.96 | 511.96 484.96 457.96 429.96 404 .96 389.96 374.96
2,480 2,500 629.49 601.49 574.49 5468.49 | 519.49 49249 464.49 437 .49 409.49 394.49 379.49
2,500 2,520 636.02 608.02 582.02 554.02 527.02 489.02 472.02 444,02 417.02 399.02 3402
2,520 2,540 643.55 616.55 588.55 568155 | 53355 506.55 478.55 451,56 423 55 403.55 388.55
2,340 2,560 651.08 623.08 596.08 5668.08 | 541.08 513.08 4236.08 458.08 431.08 408.08 383.08
2,560 2,580 657.61 630.61 602,61 575.61 547.61 520.61 453.81 465.61 438.61 41261 an7.61
2,580 2,600 685.14 837.14 610.14 582 14 555.14 528.14 500.14 473,14 44514 418.14 40214
2,600 2,620 671.67 644.67 617.67 589.67 562.67 534.67 507 67 479.87 452 67 424 6T 406.67
2,820 2,640 679.20 652.20 624.20 597.20 | 569.20 542.20 514.20 487.20 459.20 432.20 411.20
2,640 2,660 686.73 858.73 631.73 603.73 576.73 548.73 51.73 493.74 456.73 439,73 415,73
2,860 2,880 693.26 866.26 638.26 611.26 | 58326 556.26 529.26 501.26 47426 44626 420.26

$2,680 and over

Do net use this table. See page 39 for Instructions.
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SINGLE Persons—SEMIMONTHLY Payroll Period
(For Wages Paid in 1996}

And the wages are- And the number of withholding allowances claimed is—
But less 0 1 2 3 4 5 6 7 8 g 10
At least than

The amount of ingome, social security, and Medicare taxes to be withheld ls—

S0 $116 7.63% 7.65% 7.65% 7.65% 1.55% 7.85% 7.65% 7.85% 7.65% 7.60% 7.65%
115 120 $9.99 $3.99 $8.99 $8.09 $8.99 $a.99 §8.09 $8.95 $8.99 $8.99 $a.90

120 125 11.37 9.37 9.37 9.37 9.37 9.37 2.37 9.37 9.37 9.37 9.37
125 130 12.75 9.75 9.75 9.75 8.75 975 9.75 975 9.75 .75 8.75
130 135 13.14 10.14 10.14 10.14 10.14 10.14 10.14 10.14 1014 10.14 10.14
136 140 14.52 1062 10.52 10.52 10.52 10.52 10.52 10.52 10.62 10.52 10.52
140 145 15.90 10.80 10.90 10.90 10.80 10.90 10.20 10.80 10.80 10.80 10.90
145 150 17.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28 11.28
150 155 17.87 11.67 11.87 11.87 11.67 11.67 11.67 11.67 11.67 11.67 11.67
155 160 18.05 12.05 12.05 12.05 12.05 12.05 12.05 12.05 12.05 12.05 12.05
160 185 20,43 12.43 1243 12.43 12.43 12.43 12.43 1243 1243 12.43 12.43
165 170 21.81 12.81 12.81 12.81 12.81 12.81 12.81 12.81 12.81 12.81 12.681
170 176 22.20 13.20 13.20 13.20 13.20 1320 13.20 13.20 13.20 13.20 13.20
175 180 23.58 13.58 13.58 13.58 13.58 1358 13.58 13.56 13.58 13.58 13.58
190 186 24.96 13.96 13.98 13.96 13.986 13.96 13.96 13.96 13.98 13.98 12.96

190 26.34 14.34 14.34 14.34 14.34 1434 14.34 14.34 14.34 14.34 14.34
195 26.73 14.73 14.73 14.73 14.73 14.73 14.73 14.73 14.73 14.73 14.73
200 28.1 15.11 15.11 15.11 15.14 15.11 15.11 1811 15.11 15.11 15.11
205 29.49 15.49 15.49 15.49 15.49 15.49 15.49 15.49 15.49 15.49 15.49
210 30.87 15.87 15.87 15.87 15.87 1587 16.87 16.87 15.87 15.87 15.87

215 31.26 16,26 16.26 16.28 16,26 16.26 16.26 168.28 18.26 16.28 16.26

288 BEBIZ HEzER

32.64 16.64 16.64 16.64 16.64 16.64 16.84 16.64 16.64 16.684 16.64
225 34.02 18.02 17.02 17.02 17.02 17.02 17.02 17.02 17.02 17.02 17.02
230 35.40 18.40 17.40 17.40 17.40 17.40 17.40 17.40 17.40 17.40 17.40
235 35.79 20.79 17.78 17.79 17.78 17.79 17.79 17.79 17.79 17.79 17.78
240 3747 2117 18.17 18.17 18.17 18.17 18.17 18.17 1817 18.17 1817
245 38.58 22 55 18.55 18.55 18.55 18.55 18.55 18.55 18.55 18.55 18.55
250 38.83 23.93 18.83 18.93 18,83 18.83 18.83 18.83 18.83 18.83 18.83
250 2680 41.51 25.51 19.51 18.51 19.51 19.51 19.51 18.51 19.51 19.51 18.51
260 270 43.27 27.27 20.27 20.27 2027 20.27 20.27 20.27 20.27 20.27 20.27
270 280 46.04 30.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04
200 260 47.80 31.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80
200 300 50.57 34.57 22.57 22.57 22.57 22.57 22.57 22.57 22.57 22.57 22.57
300 310 52.33 36.33 23.33 23.33 23.33 23.33 23.33 23.33 23.33 23.33 23.33
310 220 5510 39.10 24.10 24.10 24.10 24.10 24.10 24.10 24.10 24.10 24.10
320 330 56.86 40.96 24.86 24.86 24.86 24.88 24.88 24.86 24.86 24.88 24.86
390 340 59.63 43.63 27.63 25.83 26.63 2583 25.63 2563 25.63 25.83 25.63
340 350 §1.39 45,38 29.39 26.39 26.39 28.32 26.3¢ 28.39 26.39 26.39 25.39
as0 360 64.16 48.16 3216 27.18 27.16 27.16 27.16 27.16 27.16 27.18 27.18
360 Jre 65.92 49.92 33.92 27.92 27.92 21.92 27.82 27.92 27.92 27.92 27.92
avo 380 68.69 52.69 36.69 28.89 28.69 2889 28.89 28.89 28.60 28.69 28.68
380 390 70.45 54.45 38.45 20.45 28.45 29.45 29.45 28.45 29.45 29.45 29.45
390 400 73.22 §7.22 41.22 30.22 30.22 30.22 an.22 30.22 30.22 30.22 30.22
400 410 7498 58.98 42.98 30.98 30.98 3098 30.98 30.98 30.88 30.98 30.98
410 420 77.79 G1.75 45.75 31.75 .75 N.75 3175 .78 .75 31.76 N.75
420 430 79.51 63.51 47.51 32.51 32.51 32.51 32.51 32.51 32.51 32.51 32.51
430 440 8228 66.28 50.28 34.28 3328 3328 33.28 33.28 3328 33.28 33.28
440 450 8404 68.04 52.04 37.04 34.04 34.04 34.04 34.04 34.04 34.04 34.04
450 460 H6.81 70.81 54.M 38.81 34.81 34.81 34.81 34.81 34.81 34.81 34.81
480 470 B88.57 72.57 58.57 41.57 35.57 35.57 35.57 35.57 33.57 35.57 35.57
470 480 81.34 75.34 59.34 43.34 36.34 36.34 36.34 36.34 38.34 36.34 36.34
480 93.10 77.10 61.10 46.10 37.10 37.10 a7.10 3710 37.10 37.10 ar.1o
500 95.87 79.87 63.87 47.87 37.687 37.687 37.87 37.a7 3787 ar.e7 37.87
520 99.02 83.02 67.02 51.02 39.02 38.02 39.02 39.02 39.02 35.02 39.02
540 | 103.55 87.55 71.55 55.55 40.55 40,55 40.55 40.55 40.85 40.55 40.55
560 | 108.08 82.08 76.08 60.08 44.08 42.08 42.08 42.08 42.08 42.08 42.08
580 [ 112.61 96.61 80.81 64.61 48.61 43.81 43.81 43.61 43.61 43.81 43.81
800 | 117.14 101.14 B5.14 89.14 53.14 45.14 4514 45.14 45.14 45.14 45.14
620 | 121.67 109.67 89.67 73.67 57.67 46.67 46.67 46.67 48.67 46.67 46,67
640 | 126.20 110.20 84.20 78.20 62.20 48.20 48.20 48.20 48.20 4820 48.20
660 130.73 114.73 £8.73 82.73 66.73 50.73 49.73 49.73 49.73 48.73 439,73
68O 135.28 119.26 | 103.26 87.26 71.26 55.26 51.26 51.26 51.26 91.26 51.26

BR¥EE 42B3E RABEE BALE

700 139.79 123.79 107.79 91.79 76.79 59.79 52,79 52.79 52.79 52.79 52.79
720 144,32 128.32 11232 86.32 80.32 64,32 54.32 54,32 594.32 54.32 54.32
740 148.85 132.85 118.85 100.85 84.85 68.85 85.85 55.85 55.85 55.85 55.85
780 153.33 137.38 121.38 105.38 89.28 73.38 57.38 57.38 57.38 87.38 57.38
780 157.81 141.91 123.91 109.91 93.91 77.91 61.91 58.91 58.91 58.91 58.31
BDC | 16244 148.44 130.44 114.44 98.44 82.44 66.44 60.44 60.44 60.44 60.44
820 | 166.97 150.97 134.97 118.97 102.57 86.97 70.97 61.97 51.97 61.87 61.97
840 171.50 155.50 139.50 123.50 107.50 B81.50 75.50 63.50 63.50 63.50 63.50

{Continueli on next page)
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SINGLE Persons—SEMIMONTHLY Payroll Period

{For Wages Paid in 1996)

And the wages are-

And the numbar of withholding allowances claimad is—

0 1 2 4 5 6 1
At least | But loss 3 ! 8 g 0
The amount of income, social security, and Medicare taxes to be withheid is—

$840 $860 | $178.03 | $160.03 | $144.03 | $128.03 | $112.03 | $96.03 | $80.03 | $65.03 | $65.03 | $65.03 | $65.03

860 880 | 18056 | 18456 | 14858 | 13258 | 118.58 100.56 84.56 89.56 66.56 66.56 66.58

280 900 | t85.00 | 160.08 | 153.08 | 137.08 | 121.08 105.09 86.00 74.08 68.09 £8.09 88.09

900 920 | 189.82 | 173.82 157.82 14162 | 125.82 109.62 93.62 78.82 89.82 68.62 65982

920 940 | 18415 178156 | 16215 | 14615 | 130.15 114.15 98.15 83.15 71.15 71.15 71.15

940 960 | 158.68 182,68 | 16668 | 150.68 | 13488 | 118.88 | 102.68 a7.68 72.68 72.68 72.68

a0 880 | 203.21 187.21 171.21 18521 139.2% 123.21 1097.21 92.21 768.21 74.21 74.21

980 1,000 | 207.74 181.74 | 17574 | 158.74 | 14374 | 127.74 111.74 98.74 80.74 75.74 75.74
1,000 1,020 | 212,27 196.27 | 18027 | 16427 14827 | 13227 118.27 | 101.27 8527 77.27 .27
1,020 1,040 | 21880 | 200B0 | 18480 | 168.80 | 15280 | 13680 | 12080 | 105.80 89.80 78.80 78.80
1,040 1,000 | 22133 | 20533 18933 | 173.33 | 167.33 141,33 | 12533 | 110.33 94.33 80.33 80.33
1,060 1,080 | 22686 | 200.86 | 19386 | 177.86 | 161.86 14586 | 129.86 | 114.86 98.86 82.86 B1.86
1,060 1,100 | 23439 | 21439 | 19833 | 18239 | 166.39 150.39 | 13439 | 11939 | 103.39 87.39 83.39
1,100 1,120 | 24192 | 218,92 | 202,92 186.92 170.92 15492 | 138.92 | 123.92 107.92 @1.92 84.92
1,120 1,140 24845 223.45 207.45 191.45 175.45 159.45 143.45 128.45 112.45 9E.45 B6.45
1,140 1,160 255.98 227.08 211.98 195.98 179.98 163.88 147.88 132.88 116.98 100.98 87.98
1,160 1,180 | 262.51 233.51 216.51 200.51 184,61 168.51 152.51 137.51 121.51 106,61 89.51
1,160 1,200 | 27004 | 24004 | 22104 | 20504 | 189.04 173.04 | 157.04 | 142.04 | 126.04 | 110.04 94.04
1,200 1,220 277.57 247 .57 225.57 209.57 193.57 177.57 161.57 1486.57 12057 114.57 98.57
1,220 1,240 | 28410 | 25410 | 23010 | 21410 | 198.10 18210 | 166.10 | 15110 | 43510 | 11910 [ 103.10
1,240 1,260 | 29163 | 261.63 | 23463 | 21863 | 202.683 18663 | 17063 | 155.63 | 138863 ; 12363 | 10763
1,260 1,280 | 29816 | 26916 | 239.16 | 223.16 | 207.16 19116 | 176,18 | 16016 | 14416 | 12B.18 | 112,16
1,280 1,300 | 30589 | 27569 | 24569 | 22769 | 211.69 19569 | 17969 | 184.69 | 14869 | 13269 | 116.89
1,300 1,320 | 31322 | 28322 | 25322 | 23222 | 2168.22 | 20022 | 18422 | 168.22 | 153.22 | 137.22 | 12%.22
1320 1,340 319.75 289.75 260.75 238.75 220.75 20475 18875 173.78 157.75 141.75 12575
1,340 1,360 | 32728 | 29728 | 26728 | 24128 | 22528 | 20028 | 19328 | 17828 | 16228 | 14628 | 130.28
1,360 1,380 | 333.31 304.81 274.81 245.81 22981 213.81 187.81 182.81 166.81 150.81 134.81
1,380 1,400 | 34134 | 31134 | 28134 | 25234 | 23434 | 21834 | 20234 | 187.34 | 171.34 15634 | 138.34
1,400 1,420 | 24887 | 318.87 | 238.87 | 25887 | 238.87 | 22287 | 20687 | 191.87 175.87 150.87 143,87
1,420 1,440 | 35540 | 32540 | 29640 | 266.40 | 24340 | 22740 | 21140 | 19640 | 18040 | 16440 | 148.40
1,440 1460 | 38293 | 33293 | 20293 | 27293 { 24793 | 23193 | 21593 | 20093 | 18493 | 16893 | 152.93
1,480 1480 | 36948 | 34048 | 31046 | 28046 | 25246 | 23648 | 22046 | 20546 18348 | 17346 | 15748
1,450 1,500 376.99 346.93 J16.99 287.99 25799 240.99 22493 209.98 193.98 177.99 161.99
1,500 1,520 | 38452 | 35452 | 32452 | 29452 | 28552 | 24552 | 22052 | 21452 | 19852 182.52 | 166.92
1,520 1,540 | 39105 | 361.05 | 33205 | 30205 | 272,05 | 250.05 | 23405 | 219.05 | 20305 | 18705 | 171.05
1,540 1,580 | 39858 | 3BB58 | 33854 | 30858 | 27958 | 254,58 | 238858 | 22358 ( 20758 | 19158 : 17558
1,560 1,580 405.11 378.11 34611 316.11 286.11 25911 243.11 228.11 212,11 198.11 180.11
1,580 1,600 | 41264 | 38264 | 35264 | 32364 | 29364 | 26264 | 24764 | 23264 | 21664 ; 20064 | 184.64
1,600 1,620 | 42017 | 38017 | 36017 | 93047 | 30147 | 27117 | 26217 | 23747 | 221.17 | 20647 | 18847
1,820 1,840 | 42670 | 39670 | A367.70 | 337.70 | 307.70 | 277.70 | 256,70 | 241.70 | 22570 | 209.70 | 193.70
1,640 1,660 | 43423 | 404,23 | 37423 | 34423 | 31523 | 28523 | 26123 | 246.23 | 23023 | 21423 | 198.23
1,880 1880 | 43076 | 411.76 | 381.76 | 351.76 | 321.76 | 20276 | 26576 | 25076 | 234.76 | 218B.76 | 202.76
1,680 1,700 | 44829 | 41829 | 388.29 | 35929 | 32929 | 29929 | 27029 | 255.29 | 239.28 | 22329 | 207.2%
1,700 1,720 | 45582 | 425.82 | 39582 | 365.82 | 33082 | 30682 | 276.82 | 25982 | 243.82 | 22782 | 211.82
1,720 1,740 | 48235 | 43235 | 403.35 | 373.35 | 343.35 | 313.35 | 28435 | 26435 | 24835 | 23235 | 21635
1,740 1,760 | 45088 | 473988 | 40988 | 37988 | 350.88 | 32088 | 290.88 ( 283.88 | 252.88 | 236.88 | 220.88
1,760 1,790 476.41 447 41 417.41 387.41 as7.a 328.41 29841 273.41 257.41 241.41 225.41
1,780 1,800 | 48394 | 45394 | 42394 | 39404 | 36494 | 33494 | AMB4 [ 27794 | 26194 | 24594 | 22994
1,800 1,820 | 49147 | 48147 | 43147 | 401.47 | 37247 | 34247 | 31247 | 28247 | 28647 | 25047 | 23447
1,820 1,840 | 49800 | 468.00 | 439.00 | 409.00 | 379.00 | 349.00.| 320.00 | 290.00 | 271.00 ; 255.00 | 239.00
1,840 1880 | 50553 | 47553 | 44553 | 41553 | 38653 | 35653 | 32653 | 20R.53 | 27553 | 25053 | 24353
1,800 1,880 | 512.06 | 48308 | 45308 | 423.08 | 393.08 | 384.06 | 334.06 | 304.06 | 280.06 | 264.06 | 248.06
1,880 1,000 | 51959 | 48959 | 45959 | 430.59 | 40058 | 370.59 | 340.59 | 311.59 | 28459 | 26859 | 252.59
1,900 1,920 | 52742 | 49712 | 48712 | 43712 | 408.12 | 378,12 | 34812 | 318.12 | 28812 | 27342 | 25712
1,020 1040 | 53385 | 50365 | 47465 | 44465 | 41485 | 38485 | 35585 ( 32565 | 29565 | 27765 | 261.65
1,940 1080 | 541.18 | 51118 | 48118 | 45118 | 42218 | 39218 | 362.18 | 332148 | 303.18 | 28218 | 266.18
1,960 1,980 | 547.71 518.71 488.71 458.71 428.71 399.71 369.71 339.71 309.71 286.71 27071
1,880 2000 | 55524 | 52524 | 48524 | 4668.24 | 43824 | 406824 | 376824 | 4724 | 31724 1 29124 | 27524
2,000 2020 | 56277 | 53277 | 502.77 | 47277 | 44377 | 41477 | 3RATFT | 36377 | 32477 | 29577 | 27977
2,020 2040 | 560,30 | 539.30 | 51030 { 48030 | 45030 | 42030 | 391.30 | 361.30 | 2331.30 | 301.30 | 28430
2,040 2080 | 576.83 | 54683 | 516.83 | 48683 | 457.83 | 427583 | 397.83 | 36783 | 33883 | 30B.A3 | 288.83
2,080 2080 | 58336 | 55438 | 52436 | 49436 | 468438 | 43536 | 405.36 | 37536 | 34536 | 31636 | 293.36
2,080 2100 | 50080 | 560.89 | 53082 | 50189 | 47189 | 44189 | 411,89 | 38289 | 35280 | 32288 | 297.89
2100 2120 | 59842 | 588.42 | 53842 | 50842 | 47542 | 44942 | 41942 | 38942 | 38042 | 33042 | 30242
2120 2140 | 60485 | 57495 | 54595 | 51505 | 48585 | 45595 | 42695 | 39895 | 368.95 | 33695 | 30795

£2,140 and over Do not use this table. Soe page 39 for Instructions.
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MARRIED Persons—SEMIMONTHLY Payroll Period
(For Wages Pald in 1998}

And the wages are-— And the number of withholding allowances claimed is—
1 2 l k| | 4 ‘ 5
At least mg:fs ¢ 5 ! 8
The amount of Income, social security, and Medicare taxes to be withheld is—
$0 $270 7.65% 7.685% 7.65% 7.66% 7.65% 7.658% 7.65% 7.65% 7.65% 7.66% 7.65%
270 280 $22.04 $21.04 $21.04 $21.04 $21.04 $21.04 $21.04 $21.04 $21.04 $21.04 $21.04
28D 290 24.80 21.80 21.80 21.80 21.80 21.80 21.80 21.80 2180 21.80 21.80
2090 300 26.57 22.57 22.57 20,57 22.57 22.57 2257 22.57 22.57 22,57 22.57
300 310 29.33 2333 23.33 2333 23.33 23.33 23.33 23.33 2333 23.33 23.33
310 320 .10 24,10 2410 24.10 2410 24.10 24,10 2410 2410 24.10 24.10
320 330 33.88 24. 86 24.86 24.88 24.86 24 88 24 B6 24.86 24.88 24.86 24.86
330 340 35.63 25.63 2563 2563 25.63 25.83 25.63 2563 2563 25.63 2563
340 asd 38.39 26.39 26.39 26.39 26.39 26.39 26.33 26.39 26.39 26.39 26.39
350 360 4016 2716 2716 2716 27.16 27.16 27.18 27.16 27.18 27.16 27.16
360 a7n 4292 2792 27.92 27.92 27.92 2792 27.82 2792 27.92 27.82 27.92
370 360 44.68 28.68 28.69 28.69 28.69 28.59 £28.69 28.69 28.65 28.89 28.69
380 B0 47.45 3145 29.45 29.45 20.45 29.45 29.45 29.45 29.45 28.45 29.45
300 400 49,22 33.22 30.22 30.22 30.22 30.22 30.22 30.22 30.22 30.22 30.22
400 410 51.98 3598 30.08 3093 30.98 30.98 30.88 3008 30.98 30.98 30.98
410 420 53.75 37.75 31.75 31.75 31.76 .75 N.75 31.75 1.75 3,75 31.75
420 430 66.51 40.51 32.51 2.5 32.51 2.3 32.51 32.51 32.51 32.51 3251
430 440 58.28 42.28 33.28 33.28 33.28 33.28 33.28 33.28 33.28 33.28 3328
440 450 61.04 45.04 34.04 34.04 34.04 34.04 34.04 34.04 34.04 34.04 34.04
450 480 g2.11 48.81 34.81 L)) 34.81 34.81 34,81 .8 34.81 34.81 34.81
460 470 85.57 49.57 K57 35.57 35.567 35.57 35.57 3557 3557 35.57 35.57
470 480 §7.34 51.34 36.34 35.34 38.4 36.34 36.34 35.34 36.34 36.34 36.34
480 400 73.10 54.10 38.10 37.10 37.10 37.10 3710 37.10 37.10 37.10 37.10
490 500 71.87 55.87 38.87 37.87 37.87 37.87 37.87 37.87 37.87 37.87 37.87
500 520 75.02 59.02 43.02 338.02 39.02 34.02 30.02 in.02 3o.02 39.02 39.02
520 540 79.55 63.55 47.55 40.55 40.55 40.55 40.55 40.55 40.55 40.55 40).55
540 580 84.08 68.08 52.08 42.08 42.08 42.08 42.08 42.08 42.08 42.08 42.08
580 580 88.61 72.81 56.61 43.61 43.61 43.81 43.61 43.81 43.61 43.61 43.61
SB0 -] 83.14 7714 §1.14 46.14 4514 45.14 4514 4514 4514 45,14 45.14
600 87.67 81.67 6667 h0.67 48.67 48.67 46.67 46.ET 48.67 46.87 46.87
620 640 102.20 86.20 70.20 552Q 48.20 48.20 48.20 48.20 48.20 48.20 48.20
640 860 106.73 Mm.73 74.73 §9.73 49.73 49.73 49,73 49.73 49,73 49,73 49,73
660 680 111.26 95.26 78.26 64.26 51.26 51.26 51.26 51.26 51.26 51.26 51.26
680 700 115.79 98.79 83.79 68.79 52.78 52.78 52.79 52.79 §2.78 52.79 52.79
700 T20 120.32 104,32 88.32 73.32 57.32 54.32 54.32 54.32 54.32 54.32 54.32
720 740 124.85 108.85 892.85 77.85 61.85 55.85 55.85 55.85 55.85 55.85 55.85
740 T80 129.38 113.38 o738 82.38 68.38 £7.38 57.38 §7.28 §7.38 57.38 57.38
760 780 133.91 117.91 1M.91 86.%1 70.91 58.91 58.91 58.81 o891 8.9 58.91
780 800 138.44 122.44 106.44 91.44 75.44 80.44 60.44 60.44 60.44 60.44 60,44
a0 142.97 128.97 110897 95.97 79.97 ©63.97 61.97 61.97 61.97 61.97 61.97
840 147.50 131.50 115.50 100.50 84.50 68.50 63.50 83.50 83.50 83.50 83.50
840 860 1§2.03 136.03 120.03 106.03 89.03 73.0R 65.03 65.03 65.03 65.03 65.03
860 880 156.56 140.56 124.56 109.56 93.56 7756 68.56 66.58 66.56 66.56 66.56
ash aDo 161.09 145.09 129.09 114.09 98.09 82.09 68.09 68.09 68.09 68.0% 68.09
900 920 165.62 14962 | 133.62 118.82 0262 BE.62 70.62 69.62 69.62 69.62 69.62
920 940 170.16 15415 138.15 123.15 107.15 91.15 75.15 71.15 .16 .18 71.18
840 960 174.68 158.68 142.68 127.68 111.68 25,68 79.68 72.68 72.68 72.68 72.68
860 980 179.21 163.21 147.21 132.21 118.21 100.21 84.21 74.21 421 74.21 74.21
980 1,000 183.74 167.74 151.74 136.74 120.74 104.74 B88.74 75.74 75.74 75.74 78.74
1,000 1,020 188.27 17227 186.27 141.27 125,27 100.27 83.27 7i.27 77.27 77.27 T7.27
1,020 1,040 192.80 176.80 180.80 145.80 129.80 113.80 97.80 81.80 78.80 78.80 78.80
1,040 1,060 197.33 181.33 165.33 150.23 134.33 118.33 102.33 86.33 80.33 80.33 80.33
1,060 1,080 20186 185.86 169.86 154.88 138.86 122.86 106.86 90.86 81.86 81.86 81.66
1,080 1,100 206.3% 190.39 174.39 158.38 143.39 127.39 111.39 95.39 83.39 B3.39 83.39
1,100 1,120 210.92 184 92 178.92 163.92 147.92 131.92 116.92 93.82 84.92 84.92 84.92
1,120 1,140 21545 189.45 143.45 168.45 162.45 136.45 120.456 104.45 88.45 86.45 86,45
1,140 1,160 219.98 203.98 187.948 172.98 156.98 140,98 124.98 108.98 92.98 87.098 87.08
1,160 1,180 224 51 208.51 192.51 177.51 161.51 145.51 129.51 113.51 97.51 89.51 898,51
1,180 1,200 229.04 213.04 197.04 182.04 166.04 150.04 134.04 118.04 102.04 91.04 91.04
1,200 1,220 233.57 217.57 201.57 186.57 170.57 154,57 138.57 122.57 106.57 92.57 9257
1,220 1,240 208.10 22210 206.10 191.10 175.10 159.10 143.10 127.10 111.10 95.10 94.10
1,240 1,260 242 83 228.83 210.63 195.63 179.63 163.63 147.63 131.63 115.63 99.63 95,63
1,280 1,280 247.16 231.186 215.16 20018 184.16 168.16 152.18 136.16 120.16 104.18 97.16
1,280 1,300 251.689 235.89 219.63 20468 188.68 172.69 156.69 140.69 124 689 108.62 98.69
1,300 1,320 25622 240.22 22422 209.22 183.22 177.22 161.22 145.22 129.22 113.22 100.22
1,320 1,340 260.75 244.75 228.75 213.78 197.75 181.75 165.75 149.75 133.75 117.75 101.76
1,340 1,360 265.28 249.28 233.28 218.28 202.28 186.28 170.28 154.289 138.28 122.28 106.28
1,380 1,380 269.81 253.81 237.81 222.81 208.81 190.81 174.81 158.81 142.81 126.81 110.81
1,380 1,400 274.34 25B8.34 242 34 227.34 211.34 19534 179.34 163.34 147.34 131.34 116.34
1,400 1,420 278.87 262.87 246.87 231.87 215.87 198.87 183.87 167.87 151.87 135.87 119.87
(COMInu‘d on next page)
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MARRIED Persons—SEMIMONTHLY Payroll Period

{(For Wages Pald In 1998)

And the wages are-

And the number of withholding allowances ¢laimed is—

2 4 [ 7 1
At least a.:; :133 4] 1 3 S 8 g a
The amount of income, social security, and Medicare taxes to be withheld is—
$1,420 $1,440 | $283.40 | $267.40 | §251.40 | $236.40 | $220.40 | 5204.40 | $188.40 | $172.40 | $156.40 | $140.4D0 | $124.40
1,440 1,460 287.93 271.93 255.93 240,93 22493 | 208.93 19293 176.93 160.93 144.93 128.93
1,460 1,480 292.46 276.46 250.46 245.46 22946 | 21346 197.46 181.46 165.46 149.46 133.46
1,480 1,500 296.95 280.99 264.99 24599 23399 | 21798 201.89 185.99 168.99 1563.99 137.99
1,500 1,520 301.62 285.52 269.52 254.52 238.52 222.52 20e.52 180.52 174.52 158.52 142.52
1,520 1,540 308.05 290.05 274.05 259.05 243.06 | 227.05 211.05 195.05 179.05 163.05 147.05
1,540 1,580 310.58 294.58 278.58 263.58 247.58 | 231.58 215.58 199.58 183.58 167.58 151.58
1,560 1,580 31811 299,11 283.11 268.11 252.11 238.11 22011 20411 188.11 172.11 156.11
1,580 1,600 319.64 30364 287 64 272.64 256.64 | 240.84 224,84 208.64 19264 176.84 160.84
1,800 1,620 32417 308.17 28217 27747 26117 24517 220817 21347 19717 181.17 16517
1,620 1,840 328.70 32.70 296.70 281.70 265,70 | 249.70 233.70 217.70 201.70 185.70 169.70
1,640 1,660 333.23 317.23 301.23 286.23 270.23 | 254.23 238.23 222.23 206.23 180.23 174.23
1,660 1,680 337.76 321.76 305,76 290.78 274.76 | 258.76 242.76 226.76 210.76 194.76 178.76
1,680 1,700 34229 326.29 310.29 285.29 279.20 | 283.28 247.29 23129 | 215.29 199.29 183.29
1,700 1,720 346.82 330.82 314.82 299,82 283.82 | 267.82 251.82 23582 | 219.82 203.82 187.82
1,720 1,740 351.35 335.35 319.35 304.35 288.35 | 272.35 256.35 24035 | 224.35 208.35 192.35
1,740 1,760 355.88 339,88 323.88 308.88 202,88 | 276.88 260.88 244,88 | 228.88 212.88 196.88
1,780 1,780 36041 344.41 328.41 334 297.41 281.41 269.41 249.41 233.41 217.41 201.41
1,780 1,800 364.94 348.94 332.94 317.94 301.94 | 285.94 269.94 25394 | 237.94 221.94 205.94
1,800 1,820 369.47 353.47 337.47 azz.47 306.47 | 290.47 274,47 258.47 | 242.47 226.47 210.47
1,620 1,840 374.00 358.00 342.00 327.00 IN.00 | 295.00 279.00 26300 | 247.00 231.00 215.00
1,840 1,860 379.53 362.53 346.53 331.53 315,53 | 209.53 283.53 267.53 251.53 235.53 219.53
1,660 1,880 387.06 367.06 351.06 336.06 320.06 | 3I04.06 288.06 272.08 256.086 240.06 224.06
1,880 1,900 303.59 371.59 355.50 340.59 324.50 | 30a.59 28259 276.59 260.59 244.59 228.59
1,900 1,920 a0 .12 376.12 360.12 345,12 329.12 | 31312 28712 281.12 265.12 249,12 23312
1,920 1,940 408.65 380.85 364.65 349.65 333.656 | 317.85 301.65 28585 269.65 253.86 237 .65
1,940 1,980 415.18 385.18 369.18 354.18 338.18 | 322.18 30618 290.18 274.18 258.18 242.18
1,980 1,990 422,71 392.71 3ra.71 358.71 342.71 26.71 310.71 294.71 278.M1 262.71 246.71
1,960 2,000 429.24 400.24 378.24 363.24 724 | 331,24 315.24 280.24 283.24 267.24 251.24
2,000 2,020 436.77 406.77 382,77 367.77 361.77 | 336.77 3977 303.77 2B7.77 a7T7T 265,77
2,020 2,040 444,30 414.30 387.30 372.30 35630 | 240.30 32430 308.30 282.30 278.30 260.30
2,040 2,080 450.83 420.83 391.83 376.83 380.83 | 344.83 328.83 312.83 296.83 280.83 264,83
2,080 2,080 458.36 428.38 388.36 381.36 365.36 | 349.36 333.36 317.36 301.36 285.36 269.36
2,080 2,100 464.89 435.89 405.80 385.89 369.80 | 353.89 33789 321.89 | 305.8% 289.89 273.89
2,100 2,120 472.42 442.42 412.42 390.42 a74.42 | 35842 342.42 326.42 310.42 294.42 278.42
2,120 2,140 479.95 44995 419.95 394.95 378485 | 38295 346.95 330.95 31495 208.95 282 95
2,140 2180 486.48 456.48 427.48 399,48 383.48 | 367.48 351.48 335.48 319.48 303.48 287.48
2,160 2,180 484.01 464.01 434,01 405.01 388.01 372.01 356.01 340.01 324.M 308.01 292.01
2,180 2,200 500.54 471.54 441.54 411.54 382.54 | 376.54 360.54 344.54 328.54 312.54 296.54
2,200 2,220 508.07 4787 448.07 418.07 39707 | a81.07 365.07 349.07 | 33307 317.07 3o.or
2,220 2240 5t5.60 485.60 455,60 425.60 401.60 | 385.60 369.60 353.60 | 337.80 321.80 305.80
2,240 2,260 52213 48213 453,13 433.13 408.43 | 39013 37413 35813 | 34213 326,13 3013
2,260 2,280 520.66 480,66 469.66 44(.66 410.66 | 304.66 378.66 362,66 | 346.68 330.86 314.66
2,280 2,300 536.19 507.19 477.19 44719 417.19 | 394919 383.19 367.19 | 351.19 335.19 319.19
2,300 2,320 543.72 513.72 483,72 454.72 424.72 403,72 387.72 37172 | 36572 339.72 323 r2
2,320 2,340 551.25 521.25 481.25 481.25 432.25 | 408.25 382.25 376.25 | 3BO.2S 344.25 328.25
2,340 2,360 557.78 527.78 498.78 468.78 438.78 | 4#12.78 386.78 380.78 | 3e4.78 348.78 33273
2,960 2,380 565.31 535.31 505.31 476.31 446.21 4173 401.31 385.31 368.31 353.31 337.31
2,380 2,400 571.84 542.84 512.84 482.84 462.84 | 423.84 4085.84 389.84 373.84 357.84 341.84
2,400 2,420 579.37 548.37 519.37 490.37 460.37 | 430.37 410.37 394.37 378.37 36237 346.37
2420 2,440 586.90 556.90 528.90 49590 467.90 | 43790 414.90 398.90 382.90 366.90 350.90
2,440 2,480 593.43 563.43 | 534.43 50443 474.43 444 .43 419.43 403.43 38743 371.43 355.43
2,460 2,480 600.96 570.96 | 540.96 511.96 481.06 | 45196 423.98 407.98 391.98 375.98 35986
2,480 2,500 807.49 578.49 | 54849 51849 488.49 459.49 429.49 412,49 396.49 380.49 364.49
2,600 2,620 615.02 585.02 555.02 526.02 496.02 466.02 436.02 417.02 401.02 385.02 389.02
2,520 2,540 622.55 592.55 | 562.53 532.55 503.55 473.55 443,65 421.56 405.55 389.55 373.55
2,540 2,580 629.08 589.08 | 570.08 540.08 510.08 | 480.08 451.08 426.08 410.08 394.08 378.08
2,580 2,580 836.61 608,81 576.61 547.61 517.81 487.61 457 .61 430.61 414,61 3s88.61 382.61
2,580 2,600 543,14 61414 | 584.14 554.14 524.14 | 495,14 465.14 435.14 419.14 403.14 38714
2,800 2,620 650.87 B20.67 | S590.67 561.87 531.67 501.67 471.67 442,67 423.67 407 .67 391.67
2,620 2,640 658.20 628.20 | 598.20 568.20 539.20 | 509.20 479.20 449.20 428.20 41220 396.20
2,540 2,680 664.73 634.73 | 605.73 875.73 545.73 | 515.73 4BE.73 456.73 432.73 416.73 400.73
2,660 2,680 §72.26 842286 | 612286 583.26 553.26 | 523.26 493.26 454.26 437.26 421.26 405.26
2,680 2,700 678.78 648.79 | 619.79 589.79 569.78 | 530.79 500.79 470.79 441.79 42579 409.79
2,700 2,720 686.32 656.32 626.32 597.32 567.32 537.32 507.32 478.32 448,32 433.22 41432
$2,720 and over Do nat use this table. See page 39 for instructions.
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SINGLE Persons—MONTHLY Payroll Period

(For Wages Paid in 1996)

And the wages are— And the number of withholding allowances claimed is—
But less 0 1 2 3 4 5 6 7 8 =] 10
At least than

The amount of incomes, social sacurity, and Medicare taxes to be withheld is—

7.85% 7.85% 7.66% 7.685% 7.65% 7.65% 7.656% 7.85% 7.85% 7.85% 7.85%
$18.21 §£17.24 $17.21 $17.21 $17.21 $17.1 $17.21 $17.21 $17.21 $17.1 $17.21
19.88 17.98 17.98 17.98 17.98 17.98 17.98 17.98 17.98 17.98 17.98
2274 18.74 18.74 18.74 18.74 18.74 18.74 18.74 18.74 18.74 18.74
24.51 19.51 19.51 18.51 19.51 19.51 19.51 19.51 18.51 19.51 19.51

avey 20.27 20.27 20.27 2027 20.27 20.27 20.27 20.27 20.27 20.27
22.04 21.04 21.04 21.04 21.04 21.04 21.04 21.04 21,04 21.04 21.04
31.80 21.80 21.80 21.580 21.80 21.80 21.80 21.80 21.80 21.80 21.80
33.57 22.57 2257 22.57 22.57 22.57 22.57 22.87 22.57 22.57 22.57
37.72 23.72 23.72 23.72 23.72 23.72 23.72 23.72 23.72 2372 23.72

42.25 25.25 25.25 2525 25.25 25.26 25.25 25.25 26.25 25.25 25,25
46.78 28.78 28.78 26,79 26.78 26.78 26.78 26,78 26.78 26.78 26.78
51.31 2831 28.31 8.3 283 28 281 2.1 28.31 2831 23.31

55.84 29.84 29.84 20.84 29.84 20.84 29.84 29.84 29.84 29.84 29.84
80.37 31.37 31.37 nar 31.37 31.37 31.37 .37 3137 3137 31.37
54.90 az.9n 32.90 32.90 32.90 32.90 32,90 32.90 32,90 32.90 32.90
89.43 ar.43 34.43 34.43 34.43 34.43 34.43 34.43 34.43 34.43 34.43
73.96 41.98 35.96 35.96 35.96 35.98 35.98 35.96 35.96 35.98 35.96
78.49 46.49 37.49 3749 37.49 37.48 37.49 37.49 37.49 37.48 37.49
83.02 51.02 39.02 39.02 39.02 39.02 3902 38.02 38.02 39.062 aa.02
B7.55 55.55 40.56 40.55 40.59 40.55 40.55 40.55 40.55 40.55 40.56
82.08 80.08 42.08 42.08 42.08 42.08 42.08 42.08 42.08 42.08 42,08

96.61 64.61 43.61 43.61 43.61 43.61 43.61 43.61 43.61 43.51 43.81
101,14 69.14 45.14 45.14 45,14 45,14 45,14 45.14 45.14 45,14 45.14
107.43 75.43 47.43 47.43 47.43 47.43 47.43 47.43 47.43 47 43 47.43

116.49 84.49 5248 50.49 50.49 50.49 50.49 50.49 50.49 50.48 50.49
12555 93.55 61.55 53.55 53.85 53.55 53.55 53.65 53.55 53.55 53.55
134.61 102.61 70.81 56.61 56.61 56.61 56.61 56.61 56.61 56.61 56.61
143.67 | 111.67 789.67 58.87 59.87 59.67 £9.87 59.67 50.67 59.67 58.67
152.73 | 120.73 88.73 €273 62.73 62.73 €2.73 82.73 82.73 62.73 62.73

161.79 129.79 87.79 88.79 65.79 65.79 65.79 65.79 65.79 65.79 65.79
170.85 138.85 106.85 75.85 &68.85 68.85 E8.85 £8.85 88.85 68.85 68.95
179.91 147.91 115.91 84.91 7191 71.91 1.9 1.9 71.91 71.41 7.1

§ B3358 23358 S54L SEAAR baBEE nauny Bunk

£8BEE S30BE BENNE SRR BUBEL 55885 SEYsk SBY3E BAERe

1 18807 | 156107 | 12497 | 9387 | 7agr | 7497 | 7497 | a97 | 7497 | 7497 | 7497
1 1 198:03 | 166.03 | 134.08 | 10303 | 7803 | 78.03 | 7803 | 7803 | 7803 | 7803 | 7803
1 1 207.09 | 17509 | 14308 | 11200 | 8109 | 8100 | 8109 | 81.08| 8109 | 81.08( 8100
1 1,120 | 21615 | 1Ba.15 | 152135 | 12115 | 8915 | 8415 | 8415 | 8415| B415({ B4I5 | 8415
1 1,160 | 22621 | 18321 | 16121 | 13021 | 9821 | 8721 | 8721 | &7z | 82| 8721 &2t
1 1,200 | 23427 | 20227 | 17027 | 13827 | 10727 | 9027 | @027 | @027 | 9027 | 9027 | 9027
1 1,240 | 24333 | 21133 | 17933 | 14833 | 11633 | 6333 | 9333 | 9333 | 0333 0333 | 9333
1 1,280 | 25239 | 22039 | 18839 | 157.39 | 12539 | 96.39 | 9639 | 09630 | 9639 | 09630 | 9639
1 1,320 | 26145 | 20945 | 197.45 | 16645 | 134.45 | 102.45 | 9945 | 9945, 9945 9945 | 8945
1 1360 | 27051 | 23351 | 20851 | 17551 | 14351 | 11151 | 10251 | 10251 | 10251 | 10251 | 10251
1 17400 | 27957 | 24757 | 21557 | 18457 | 16257 | 12087 | 10557 | 10557 | 105.57 | 10557 | 10557
1 1,440 | 28863 | 256183 | 22463 | 19353 | 16163 | 12963 | 10863 | 10863 | 10863 | 108.63 | 10863
1440 | 1,480 | 20760 | 26568 | 20369 | 20269 | 170.69 | 138.60 | 111.68 | 111.69 | 111.69 | 111.69 [ 111.68
1,480 1,520 308.75 274,75 242.75 211.75 179.75 147.76 115.75 114.75 114.75 114.75 114.75
1520 | 1580 | 31581 | 283381 | 25181 | 220181 | 18881 | 158181 | 12481 | 11781 | 11781 | 11781 [ 11781
1560 | 1,600 | 32487 | 29287 | 28087 | 22087 | 197.87 | 185.87 | 13387 | 12087 | 12087 | 12087 | 12087
1600 | 1,640 | 333183 | 30193 | 26693 | 23893 | 20693 | 174.93 | 14293 | 12393 | 123.93 | 12399 | 12393
1640 | 1,680 | 34299 | 31099 [ 27899 | 24799 | 21599 | 183.99 | 15199 | 12690 | 12609 | 12699 | 12699
1,680 | 1,720 | 35205 | 320.0s | 288.05 | 25705 | 22505 | 193.05 | 18106 ) 130.06 | 130.05 | 130.05 | 130.05
1,720 1,760 361.11 329.11 297.11 266.11 23411 202.11 170.11 138.11 133.11 133.11 133.11
17680 | 1,800 | 37017 | 33847 | 80617 | 27517 | 24317 | 21197 | 17847 | 14747 | 13617 | 13617 | 1367
1800 | 1,840 | 37923 | 34723 | 31523 | 28423 | 25223 | 22023 | 18823 | 15623 | 13923 | 13928 [ 139.23
1840 | 1,880 | 38829 | 35609 | 324.09 | 29329 | 26120 | 229.29 | 19729 | 18529 | 14229 | 14229 | 14229
1880 | 1,920 | 307.35 | 36535 | 33335 | 30235 | 270.35 | 238.35 | 206.35 | 17435 | 14535 | 14535 | 14535
1920 | 1,90 | 40641 [ 37441 | 34241 | 31141 | 279.41 | 247.41 | 21541 | 18341 | 151.41 | 148.41 | 14841
1960 | 2000 | 41547 | 38347 | 35147 | 32047 | 288.47 | 256.47 | 22447 | 19247 16047 | 151.47 | 15147
2000 | 2040 | 42453 | 39253 | 360,53 | 32953 | 297.53 | 265.53 | 23353 | 20153 | 160.53 | 15453 | 15453
2,040 | 2080 | 43358 | 40159 | 2369.50 | 33859 | 30659 | 274.59 | 24259 | 21059 | 17858 | 157.59 | 15759
2000 | 2120 | 442185 | 41065 | 37865 | 34765 | 31585 | 28385 | 25185 | 21965 | 187.65 | 160.65 | 16065
2120 | 2160 | 45471 | 41971 | 38771 35671 | 32471 | 20271 | 26071 | 22871 | 19671 | 18471 | 18371
2,160 | 2200 | 48877 | 42877 | 3977 | 3em77 | 33377 | 30177 | 26977 | 29777 | 20577 | 17377 | 16677
2200 | 2240 | 482383 | 437.88 | 405.83 | 37483 | 342.83 | 910.83 | 27883 | 24683 | 214.83 | 18283 | 16983
2240 | 2,280 | 496.89 | 446.88 | 41489 | 38389 | 351.80 | 319.89 | 287.89 | 25589 | 223.89 | 191.89 | 17289
2280 | 2,320 | 610.95 | 45595 | 423.95 | 392.95 | 38095 | 328.95 | 20695 | 264.95 | 23295 | 20095 | 17595
2320 | 2,360 | 52601 | 46601 | 43301 | 40201 | 370.01 | 33801 | 30601 | 27401 | 242.01 | 21001 | 17801
2380 | 2,400 | 54007 | 48007 | 442.07 | 41107 | 379.07 | 34707 | 31507 | 283.07 | 251.07 | 219.07 | 187.07
2400 | 2440 | 55413 | 485,13 | 45113 | 42013 | 38813 | 366.13 | 32413 | 28213 | 26013 | 228.13 | 196.13

{Gontinued' on next page)
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SINGLE Persons—MONTHLY Payroll Period
{For Wages Paid in 1998)

And the wages are— And the number of withholding allowances claimed is—
At least BI:; :lss 1] 1 2 3 4 5 . 6 7 8 9 10
The amount of income, social security, and Medicare taxes to be withheld is—
$2,440 | $2,480 | $568.19 | $509.19 | $460.19 | $429.19 | $397.19 | $385.19 | $333.19 | $301.19 | $269.19 | $237.19 | $205.1%
2,480 2,520 58225 523.25 | 46825 | 43825 406.25 374.25 34225 310.25 278.25 | 24825 214.25
2,520 2,560 597 .31 537.31 478.31 447. 1 415.31 38331 351.31 39N 287. 3 255.31 223.31
2,560 2,800 611.37 551.37 | 49237 456,37 424 37 39237 360.37 328.37 208.37 264.37 23237
2,600 2,640 625.43 566.43 | 506.43 465.43 433.43 401.43 369.43 337.43 305.43 27343 241.43
2,840 2,880 639.49 580.49 | 520.49 474.49 442.49 410.49 378.49 34849 314.49 | 28249 250.49
2,680 2,120 853.55 584,55 | 534.55 483.55 451.55 419,55 3IBT.55 355.55 323.58 | 20155 259.55
2720 2,760 668.61 608.61 549.61 492.81 480.61 428.61 396.61 364.61 33z.61 300.61 268.61
2,760 2,800 682.67 622.67 563.67 603.67 469.67 437.67 405.67 373.67 I41.687 309.67 27767
2,800 2,840 696.73 837.73 577.73 518.73 478.73 446.73 414.73 | 382.73 350.73 318.73 286.73
2,840 2.880 710.79 651.79 501.79 532.78 | 487.79 455.79 423.79 | 391.79 358.79 327.79 295.79
2,880 2920 724.85 666.85 605.85 546.85 | 496.85 464.85 432.85 | 400.85 368.85 336.85 304.83
2,920 2960 739.81 679.91 620.91 560,91 505.91 473.91 441.91 409.91 37791 345.91 3139
2,960 3,000 753.97 693.97 634.97 574.97 515.97 482.97 450.97 | 41897 386.97 354,97 32297
3,000 3,040 768.03 709.03 | 649.03 590.03 530.03 482.03 460.03 | 428.03 396.03 364.03 332.03
3,040 3,080 782.09 723.09 | 663.09 604.09 544,09 6501.09 489.09 | 437.09 405.09 373.09 341.09
3,080 3120 796.15 Fa7.15 677.15 618.15 55815 51015 478.15 446.15 41415 38215 350.15
3,120 3,160 811.2¢ 751.21 692.21 632.21 573.21 519.21 487.21 4551 423.21 3.2 a59.21
3,180 3,200 825.27 765.27 706.27 646.27 587.27 528.27 486.27 464.27 432 27 400.27 358.27
3,200 3,240 839.33 78033 | 720.33 681.33 601.33 54233 505.33 473.33 44133 408.33 37733
3,240 3,280 853.39 79439 | 734.39 675.39 615.39 556.39 514.39 482.38 450.39 418.38 385.39
3,280 3,320 867.45 808.45 | 74B.45 £689.45 629.45 570.45 523.45 491.45 459.45 427 .45 39545
3,320 3,360 882.51 822.51 763.51 703.51 644.51 584.51 532.51 500.51 488.51 436.51 404.51
3,360 3,400 896.57 838.57 T77.57 717.57 658.57 508.57 541.57 509.57 477.57 445.57 413.57
3,400 3,440 91663 86163 | 791.63 732.63 672.63 613.63 553.63 518.63 486.63 454.63 422,63
3,440 3,480 92469 86569 | 805.69 746.89 686.89 827.89 567.69 527.69 495.69 463.69 431.89
3,480 3,520 938.75 8§79.75 | 819.75 780.75 700.75 641.75 581.75 538.75 504.75 472,75 440.75
3520 3,560 953.81 803.81 834.81 774.81 715.81 655.81 586.81 545.81 513.81 481.81 449.81
3,560 3,800 967.87 907.87 | 84887 788.87 729.87 669.87 610.87 554.87 522 87 490.87 458.87
3,800 3,640 981.93 922.93 | 862.93 803.93 743,93 664,93 624.93 565.93 531.93 499,93 467.93
3,640 3,680 905.99 9368.09 | 876.99 817.99 757.99 600.99 638.99 57999 540,93 508.99 476.99
3,680 3,720 |1.010.05 951.06 | 891.05 832.05 772.05 713.05 653.05 584.05 550.05 S18.05 486.05
3,720 3,760 | 1.025.11 965.11 906.11 846.11 787.11 727.11 668.11 608.11 5569.11 827.11 495.11
3,760 3,800 |1,039.17 979.17 920.17 860.17 80117 4.7 682.17 622,17 568.17 536.17 504.17
3,600 3,840 |1,083.23 994.23 934.23 875.23 815.23 756.23 696.23 637.23 577.23 545.23 513.23
3,840 3,880 | 1.067.29 11,008.29 948.29 880.2¢ | 828.29 770.29 710.29 651.28 591.29 564.29 522.29
3,880 3,920 |1.081.35 |1,022.35 962.35 203,35 | 843,35 784.35 724.35 665,35 605.35 563.35 531,35
3,520 3,980 | 1.,086.41 |1,086.41 87741 ;7.4 B58.41 798.41 739.41 679.41 B20.41 572.41 540.41
3,960 4,000 |1.110.47 | 1,050.47 991.47 931.47 872.47 812.47 753.47 693.47 634.47 581.47 549,47
4,000 4,040 |1,124.53 | 1,085.53 | 1,005.53 946.53 886.53 82753 767.53 708.53 648.53 590.53 558.53
4,040 4,080 1.128.59 | 1,079.59 | 1,019.59 960.59 200.59 B41.59 78158 72258 B62.58 E03.59 567.59
4,080 4,920 {1,162,65 |1,083.65 | 1,033.65 97485 | 91485 855.65 79585 736.65 676.85 617.85 576.65
4,120 4,180 |1,167.71 |1,107.71 | 1,048.71 988.71 926,71 8689.71 810.71 750.71 691.71 631.71 585.71
4,160 4200 |1.181.77 |1,121.77 [ 1,082.77 |1,002.77 843.77 883.77 824.77 764.77 705.77 645.77 594.77
4,200 4240 (1,195.83 | 1,136,873 | 1,076.83 |1,017.83 | 95783 £898.83 838.83 779.83 719.83 680.83 603.83
4,240 4,280 |1,20989 1,150.89 |1,000.89 |1,031.89 | 97188 91289 852.09 793.89 73389 57489 614.88
4,280 4,320 |1,223.95 |1,164.85 | 1,104.85 [1,045.95 985.95 926.95 866.95 807.95 747.95 £688.95 6208.95
4,320 4,360 |1,239.01 |1,179.01 |1,120.01 |1,080.01 |1,001.01 941.0¢ 882.01 8z22.0m 763.01 703.M &44.01
4,380 4,400 |1,253.07 (1,193.07 |1.134.07 | 1.074.07 |1,015.07 955.07 898.07 B36.07 77707 717.07 6858.07
4,400 4,440 |1,267.13 | 1,208.13 |1.,148.13 | 1,089.13 | 1,029.13 970.13 |- 91013 851.13 73.13 73213 672.13
4,440 4,480 |1.,281.18 | 1,22219 |1,16219 |1,103.19 | 1,043.19 984,19 924.19 8685.19 805.19 746.1¢ 686.19
4,480 4,520 | 1,296.256 {1,236.25 |1.176.26 11,117.25 | 1,057.25 998.25 93825 879.25 81925 76025 700.25
4,520 4,560 |1,312.31 | 1,250.31 | 1,191.31 (1,131.31 1,072.31 | 1.012.31 953.31 893.31 834.31 774 715.31
4,560 4,600 |1,327.37 |1,264.37 11,205.37 |1,145.37 |1,086.37 |1,028.37 967.37 907.37 848.37 788.37 729.37
4,600 4,640 |1,342.43 |1,27943 |1,219.42 [1,18(.43 | 1,100.43 {1,041.43 981.43 822.43 B62.43 803.43 743.43
4,640 4,680 |135849 [1,203.49 |1,233.49 |1,174.49 |1,114.49 | 1,055.49 995.49 936.49 876.49 817.49 757.49
4,680 4,720 |1,373.55 [1,307.55 |1.247.55 |1,188.55 |1,128.55 |1,069.55 |1,008.55 950.55 B830.55 831.55 771.55
4,720 4,780 |1,389.61 |1,323.81 |1,262.61 |1,202.61 |1,743.67 |1,083.61 |1,024.61 964.61 805.61 84561 786.61
4,780 4,800 |1,404.67 |1,338.67 |1,276.67 |1,216.67 |1,157.67 | 1.097.67 | 1,03B.67 978.67 19.67 859.67 800.67
4,800 4,840 (1,419,73 |1,353.73 |1,290.73 [1,231.73 [1,171.73 |1,112.73 [1,052.73 993.73 933.73 87473 814.73
4,840 4,880 |1,435.79 |1,369.79 |1,304.79 |1,245.79 |1,185.79 (1,126.79 | 1,066.79 | 1.007.79 947.79 888.79 628.79
4,880 4,920 |1,450.85 |1,384.85 |1.318.85 |1,259.85 [1,199.85 |1,140.85 | 1,080.85 | 1.021.85 051.85 902.85 BA42.B5
4,920 4,960 (1,466,971 |1.40091 [1,33491 [1,273.91 [1,21491 | 1,154.91 | 1,095.81 | 1,035.91 976.1 916.91 §57.91
4,960 5000 |1,.481.87 |1,41597 |1,349.97 |1,287.97 |1,228.97 |1,168.97 | 1,108.87 | 1,048.97 990.97 930.97 871.97
5,000 5,040 |1,497.03 |1,431.03 |1,366.03 | 1,303.03 |1,243.03 ;1,184.03 | 1,124.03 | 1,085.03 | 1,005.03 946.03 £86.03
$5,040 and over Do not use this table. See page 39 for instructions.
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MARRIED Persons—MONTHLY Payroll Period

(For Wages Paid in 1998)

{Continudd on next pagel

And the wages are- And the number of withholding allowarces claimad is—
0 1 2 3 4 ] -]
At least B‘:rz :;ss 7 8 °
Tha amount of incame, sacial sacurity, and Medicare taxes to be withheld is—

$0 $540 7.65% 7.66% 7.65% 7.85% 7.65% 7.85% 7.85% 7.65% 7.65% 7.85% 7.65%
540 560 | $44.08 | $42.08 | $42.08 | $42.08 | $42.08 | $42.08 | $42.08 | $4208 | 34208 | $42.08 | $4208
560 5680 48.61 43.61 43.61 43.61 43.61 43.61 43.61 43.61 43.81 43,61 43.81
580 800 53.14 45.14 45.14 45.14 45.14 45.14 45,14 45.14 45.14 45.14 45,14
600 640 60.43 47,43 47.43 47.43 47.43 47.43 47.43 47.43 47.43 47.43 47.43
640 480 £8.49 50.49 60.49 50,49 50.49 50,49 50.48 50.49 50.49 50.49 50.49
660 720 78.55 53.55 53.55 53.55 53.55 53.55 53.55 53.55 53.55 53.55 53.56
720 760 B7.81 58.61 56.61 56.61 56.61 56.61 56.61 56.61 56.81 56.61 56.61
760 500 96.67 64.67 59.67 59.67 59.67 5967 59.67 59.67 59.67 59.67 59.67
800 840 105.73 73.73 62.73 62.73 62.73 §62.73 62.73 §2.73 62.73 62.73 62.73
840 880 | 114.79 82.7% 65.79 65.79 86,79 66.79 65.79 65.79 65.79 65.79 65.79
280 820 ( 123.85 91.85 68.85 68.85 68,85 68.835 68.85 58.85 68,85 68,85 68.85
920 880 | 132%™ 100.91 71.91 1.3 71.91 71.91 71.91 1.9 71.91 7.9 71.91
080 1,000 141.97 109.97 77.97 74.97 74.97 74.897 74.897 74.97 74.87 74.97 74.97
1,000 1,040 | 151,03 118.03 87.03 78.03 78.03 78.03 78.03 76.03 78.03 78.03 78.03
1,040 1,080 { 160.08 | 128.08 96.09 81.09 81.09 81.09 81.09 81.09 81.09 81.09 21.09
1,060 1,120 | 169.15 137.18 | 105.15 84.15 84.15 a84.15 B4.15 84.15 84.15 84.15 84.15
1,120 1,180 | 178.21 146.21 114.21 a7.21 B7.21 8r.21 87.21 a7.21 g7.21 §7.21 a7
1,160 1,200 | 187.27 15527 | 123.27 .27 8027 80.27 80.27 90.27 890.27 90.27 90.27
1,200 1,240 | 196,33 | 16433 132.33 | 100.33 83.33 93.33 83.33 93.33 93.33 93.33 53.33
1,240 1,280 | 20539 | 173.38 141.39 | 10939 896.39 96.38 98.39 96.39 96.39 96.39 56.3%
1,280 1,320 | 21445 | 182.45 150.45 | 118.45 99.45 99.45 93,45 98.45 99.45 99,45 99.45
1,320 1,380 223.51 191.51 159.51 127.51 102.51 102.51 102.51 102.51 102.51 102.51 102.51
1,360 1,400 | 232,57 | 20057 168.57 | 13B.57 105.57 105.57 105.57 105.57 105.57 | 10557 | 10557
1,400 1,440 | 24983 | 208.83 17763 | 14583 113.63 108.863 108.63 10883 | 10863 | 108.63 | 10863
1,440 1,480 250.69 218,69 186.59 154.69 122.69 111.69 111.69 111.89 111.69 111.69 111.69
1,480 1,520 | 259.75 | 22775 195.76 | 16375 | 131.76 1 11475 11475 | 11475 ¢+ 11475 | 11475 | 11475
1,520 1,580 268.81 236.81 204.81 172.01 140.81 11781 117.81 117.81 117.81 117.81 117.81
1,580 1,600 277.87 24587 213.87 181.87 142.B7 120.87 120.87 12D0.87 120,87 120.87 120.87
1,600 1640 | 288,93 | 25493 | 22283 19093 | 158983 | 12843 123.83 | 12393 | 12383 | 123.93 | 123.83
1,640 1,680 | 29599 | 283.99 | 231.99 19599 | 167.89 | 135.99 126.99 | 12689 | 12699 | 126,99 | 126.98
1,680 1,720 | 305.05 | 273.05 | 241.05 ; 20945 | 177.05 | 145.05 130.06 | 130.05 | 130.05 | 130.05 | 130.05
1,720 1,780 | 31411 28211 250.11 218.11 186.11 154.11 133.11 133.11 133.11 133.11 133.11
1,760 1,800 | 22317 | 20447 | 25917 | 22717 | 19547 | 16347 13647 | 13617 | 13617 | 13617 [ 136.17
1,800 1,840 | 33223 | 30023 | 268.23 | 23623 | 20423 | 17223 140.23 | 13823 | 13823 | 13923 | 139.23
1,840 1,880 341.29 309.29 277.29 24529 213.29 181.28 149.29 142.29 14229 142.29 14229
1,880 1,920 | 35035 | 31835 | 28635 | 25435 | 222.35 | 190.35 15835 | 14535 | 145.35 145,35 | 145.35
1,920 1,960 359.41 274 285.41 283.41 214 199.41 167.41 148.41 148.41 148.41 14841
1,980 2,000 | 368,47 | 336.47 | 30447 | 27247 | 24047 | 20847 176.47 | 15147 | 151.47 151.47 | 151.47
2,000 2040 | 37753 | 34553 | 31353, 28153 | 24953 | 21753 185.53 | 15453 | 15453 154.53 | 154.53
2,040 2080 | 386.50 | 354.50 | 32259 | 290589 | 25859 | 22659 194.58 | 163,69 | 15758 | 157.59 f 157.59
2,080 2,120 395.65 363.65 33185 299 85 267.65 235.65 20A.85 172.65 180.85 160.65 160.65
2120 2,180 | 404.71 ara.n 340.71 ans.71 27671 244.71 212,71 181.71 163.71 163.71 163.71
2,180 2200 | 41377 | 38177 | 34977 | 3777 | 28677 | 26377 | 2M.77 | 180.77 | 186.77 186.77 | 18B.77
2,200 2240 | 42283 ) 360.83 | 35883 | 32683 | 29483 | 262.83 | 230.83 199.83 169.83 | 169.83 | 168.83
2,240 2,280 | 43189 | 35985 | 36789 | 33589 | 30388 | 27+.89 | 23989 | 20889, 176.89 | 172.89 172.89
2,280 2320 | 440985 | 40895 | 37695 | 34495 | 31285 | 280.95 | 24885 | 21785 18595 | 175.95 175.95
2,320 2,380 450.01 418.01 386.01 354.01 322.01 280.01 2o8.01 227.01 195.01 179.01 179.01
2,380 2400 | 459.07 | 427.07 | 395.07 | 363.07 | 391.07 | 29907 | 26707 | 236.07 | 20407 | 182.07 182.07
2,400 2440 | 48813 | 43613 | 40413 | 37213 | 34043 | 30843 | 276.13 | 24513 | 21313 | 18513 185.13
2,440 2460 | 47719 | 44519 | 41319 | 38119 | 34919 | 31719 | 28519 | 25419 ; 222.19 190.19 | 188.19
2,480 2520 | 48825 | 454.25 | 42225 | 395025 | 358251 326.25 | 29425 | 263.25 | 231.25 199.25 191.25
2,520 2,560 495.31 483.31 431.11 399.31 367.91 335.31 303 272.1 240.1 20831 184.31
2,560 2,800 | 504.37 | 47237 | 44037 | 40837 | 37637 | 34437 | 31237 | 28137 | 24937 | 217.37 197.37
2,600 2640 | 513.43 | 48143 | 44943 | 41743 | 38543 | 353.43 | 32143 | 29043 | 258.43 ;| 226.43 | 20043
2,640 2880 | 52249 | 490.49 | 450845 | 42649 | 39449 | 382.49 | 33049 | 20049 | 26749 | 23549 | 203.49
2,680 2720 | 531.55 | 49958 | 48755 | 43655 | 40355 | 371.55 ( 23955 | 30855 | 27655 | 244.55 | 21255
2,720 2,780 540.61 508.61 476.61 444 61 41281 380.681 348.61 317.61 285.61 253.61 221.61
2,780 2800 | 54967 | 51767 | 485.87 | 45367 | 42167 | 38967 | 357.67 | 32667 | 29467 | 262.67 | 23067
2,600 2840 | 558.73 | 526.73 | 49473 | 468273 | 430.73 | 398.73 | 36673 | 39573 | 30373 | 271.va | 23973
2,840 2880 | 567.79 | 595.79 | 503.79 | 471.79 | 439.79 | 407.79 | 37579 | 344.79 | 31279 | 280.70 | 248.79
2,880 2,920 576.85 | 544.85 | 51285 | 48085 | 44885 | 416.85 | 2IB485 | 353.85 ; 32185 | 28985 | 257.85
2,520 2,960 | 58591 553.91 521.91 488,81 457.91 425N 393.91 362.91 330.41 298.91 266.91
2,980 3,000 | 59497 | 562.97 | 53097 | 49897 | 46697 | 43497 | 40297 | 37197 | 339.97 | 30797 | 27597
3000 3,040 | B04.03 | 572.03 | 540.03 | 508.03 | 478.03 | 44408 | 412.03 | 381.03 | 34803 | 17.03 | 28B5.03
3,040 3,080 | 513.09 | S81.09 | 54909 | 51709 | 48509 | 453.09 | 42109 | 390.09 | 358.08 | 326.08 | 294,09
3,080 3,120 622.15 590.15 558.15 52615 494.15 462.15 430.15 388.15 367.15 33515 30315
3,120 3,160 831.21 599.21 567.21 535.21 503.21 471.21 439.21 408.21 are.21 34421 312.21
3180 3,200 | B40.27 | 60827 | 57827 | 54427 | 51227 | 48027 | 44827 | 417.27 | 38527 | 35327 | IN.27
3,200 3,240 | 54933 | 617.33 | 58533 | 55333 | 521.33 | 489331 45733 | 426.53 | 239433 | 36233 | 330.33



MARRIED Persons—MONTHLY Payroll Period
(For Wages Paid in 1996}

And the wages arg- And the number of withholding allowances claimed is—
4
At loagt | But lesa 0 1 2 3 3 8 7 8 9 10
than

The amount of income, social security, and Medicare taxes ta be withhelg is—

$3,240 { $3,280 | $658.39 | $626.39 | $594.30 | $562.39 | $530.39 | $498.39 | $486.39 | $435.39 | $403.39 | §371.39 | $339.39
3,280 3,320 | 667.45 | 63545 | 803456 | 57145 | 53945 | 50745 | 47545 | 44445 | 41245 | 38045 | 34845
3,320 3,360 | 676.51 844.51 612.51 580.81 548.51 516.51 484,51 453.51 421.51 389.51 357.51
3,360 3,400 | €85.57 | 653.57 | 621.57 | 5B89.57 | 557.57 | 52557 | 493.57 | 46257 | 430.57 | 39857 | 366.57
3,400 3440 | 694683 | 86263 | B630.83 | 58863 | 056663 | 53463 | 50263 ¢ 47163 | 439.83 | 40763 | 37563
3440 3480 | 70369 | 671.60 | 63989 | 60760 | 57568 | 54369 | 511.69 | 48069 | 448.68 | 41669 | 38469
3,480 3,520 | 71275 | 68076 | 648,75 | 61675 | 584.75 | 55275 | 52075 | 489.75 | 457.75 | 42575 | 393.75
3,520 3,580 721.81 688.81 B857.81 62581 583.81 561.81 528.81 43B.81 466.81 434.81 402.81
500 3,800 | 73087 | 698,87 | 666.87 | B34B7 ; 602.87 | S70.B7 | 538.87 | 507.87 | 47587 | 44387 | 41187
3,600 3,640 | 73993 | 70793 | 67593 | 643583 | 611.93 | 579.83 | 547.93 | 51683 | 48493 | 45293 | 42083
3,640 3,680 | 74899 | 71699 | 68499 | 652.00 | 620.89 | 58209 | 55699 | 52590 | 493.99 | 461.99 | 42099
3,680 3720 | 75005 | vee0S5 | 694.05 | 662.05 | 630.05 | 508.05 | S568.05 | 535.05 | 503.05 | 471.05 | 43905
3,720 3,760 | 774N 735.11 703.11 671.11 639.11 607.11 575.11 5d4.11 512.11 480.11 448.11
3,780 3,800 | 788.17 | 74417 | 71217 | 68017 | 648,97 | 616417 | 584.17 | 55317 | 521.17 | 488.17 | 457.17
3,800 3,040 | 80223 | 75323 | 721.23 | 688.23 | 657.23 | 625.23 | 583.23 | 56223 | 530.23 | 408.23 | 466.23
3,840 3,880 | 81629 | V6229 | 730,29 | 65829 | 666.20 | 63420 | 60229 | 571.29 | 539.29 | 507.29 | 475.29
3,680 3,920 830.35 771.35 738.35 707.35 87535 643.35 61135 580.35 548.35 516.38 484.35
3,820 3,960 | 84541 785.41 748.41 716.41 684.41 852.41 620.41 509.41 557.41 52541 493.41
3,980 4,000 | 85047 | 70947 | 757.47 | 72547 | 689347 | £661.47 | 62947 | 50847 | 568.47 | 534.47 | 50247
4,000 4,040 | 87353 | 81353 | 76653 | 73453 | 70253 | 67053 | 83853 | 60753 | 57554 | 54353 | 511.53
4,040 4,080 | 88759 | 82859 | 77558 | 74359 | 71159 | 67958 | 647599 | 61659 | 584.50 | 56259 | 520.59
4120 | 90185 | 84265 | 7B4.65 | 752.65 | 720.85 | 6BH56H | B56.65 | B256b | HU3.BH | 561.65 | 529.85

4,180 | 91671 858.71 797.M1 761.71 729.711 697.71 865.71 634.71 602.71 370.71 538.71
4,200 | 930.77 870.77 | B811.77 770.37 738.77 708,77 ' 67477 | 84377 | 81177 579.77 547.77
4,240 ( 94483 88483 | 82583 ( 779.83 747.83 71583 | 68383 | 652.83 | 620.83 588.83 | 55683

4,080

4,120

4,160

4,200

4240 | 42080 | 95888 | soemo | 8308y | 78Ase | 756.89 | 724.80 | 692.80 | 66189 | 620.88 | 507.80 | 566.89
4,280 4,320 a72.95 913.85 853.95 797.95 765.85 733.95 701.95 670.85 B3B.95 606.95 574.95
4320 | 4360 | sasol | 62801 | 869.01 | 809.01 | 775.01 | 74301 | 711.01 | 68001 | 84801 | 616.01 | 58404
4380 | 4400 |1,00207 | 94207 | 883.07 | 823.07 | 784.07 | 75207 | 72007 | €89.07 | 857.07 | &25.07 | 593.07
4400 | 4440 101613 | 956.13 | 897.13 | €37.13 | 78313 | 761.13 | 728.13 | 69813 | 666.13 | 634.13 | 602.13
4,440
4,450
4,560
4,600

4,480 [1,030.18 1 97119 | 91119 | 85219 | 80219 | 77019 | 73B19 | 70719 | 67519 | 643.19 | 81119
4,520 [1,04428 | 98525 | 92525 | 868625 | 81126 | 77925 | 74725 | 718.25 | 68425 | 65225 | 620.25
4,560 :1,059.1 899.31 240.21 880.31 821.31 788.31 756.31 725.31 893.31 661.31 629.31
4,000 {1,073.37 [1,013.37 | 954.37 | 89437 | 83537 | 797.37 | 76537 | 73437 | 702.37 | 670.37 | 638.37

4,640 | 1,087.43 |1,027.43 968.43 908.43 84943 806.43 774.43 743.43 711.43 879.43 647.43

4,880 | 1,101.48 |1,042.49 982 49 92349 BE3.459 81549 783.49 752.49 720.49 688.49 B58.49
4,680 4,720 | 1,115.55 | 1,056.55 998.55 937.55 877.65 B24.55 792.55 761.55 729.55 B87.55 665.55
4,720 4,780 | 1,130.61 |1,07061 [1.011.61 851.81 A9281 833.81 801.61 770681 738.81 706.61 B74.81
4,760 4,900 |1,144.67 |1,084.87 |1,025.87 98587 906.67 B46.67 B10.67 779.67 747 .67 715.67 BB3.67
4,800 4,840 | 1,158.73 |1,088.73 |1.038.73 979.73 8920.73 860.73 819.73 788.73 756.73 724.73 692.73
4,840 4,800 (1,172.79 |1,113.79 [1,053.79 994.79 934.78 875.79 B2B.79 797.79 765.79 733.79 701.79
4,880 4.020 |1,186:85 |1,127.85 |1,067.85 | 1.008.85 94885 889.85 837.85 808.85 774.85 742.85 710.95
4,820 4,960 |1,201.91 |1,141.91 |1,082.91 | 1,022.91 863.91 8031 B846.91 815.91 783.91 751.9 719.91
4,980 5,000 |1,215.97 |1,155.97 |1,096.97 | 1,036.97 a7T.97 o917.97 858.97 82497 792.97 760.97 728.97
5,000 5040 (1,230.03 | 1,170.03 |1,111.03 | 1,051.03 892.03 832.03 873.03 834.03 802.03 770.03 738.03
5040 | 5080 |1.244.00 [1,185.00 [1,125.09 |1,086.00 {1,006.09 | 94700 | 8a7.09 | 84309 | B11.08 | 779.08 | 747.08
5080 [ 5120 |1,258.15 [1,19915 [1,139.15 | 1,080.15 [1:020.15 | 961.15 | 90115 | 85215 | 82045 [ 78815 [ 756.15
5120 | 5160 127321 (1221321 [1,154.21 {1,094.21 | 109521 | 97521 | 91621 | 88121 | 82921 | 79721 | 78521
5180 | 5200 |1287:27 |1227:27 | 1116827 |1,108:27 | /04927 | 98927 | 93027 | 87027 | 83827 | BOG27 | 77427
5,200 5,240 |1,301.33 |1,241.33 |1,182.33 |1,122,33 | 1.063.33 |1,003.33 . 944,33 884.33 847.33 815.33 783.33
5,240 5,280 |1,315.39 |1,256.39 |1,196.39 | 1,137.39 |1,077.39 | 1,018.39 958.39 899.29 856.39 B24.38 792.38
5,280 5,320 11,329.45 |1,270.45 |1,210.45 [1,151.45 {1,001.45 | 1,032.45 972.45 913.45 8B85.45 8a3.45 801.45
5,320 5,360 11,344.51 |1,284.51 |1,225.51 | 1,165.51 | 1,108.51 | 1,048.51 987.51 827.51 B874.51 B42 51 810.51
5,380 5400 |1,358,57 | 1,208.57 |1,239.57 | 1,179.57 | 1,120.57 |1,080.57 |1,001.57 941.57 B883.57 851.57 819.57
5,400 5440 | 1,372.83 |1,312.83 |1,253.83 | 1.193.63 | 1,134.83 | 1,074.63 |1,(H5.83 955.63 888.63 B860.563 82R.63
5,440 5,480 | 1,386.69 |1,327.69 (1,267.69 (1,208.69 | 1,148,690 | 1,089.69 [1,029.69 970.69 910.69 B69.69 837.69
5480 5,520 | 1,400,756 |[1,341.75 {1,281.75 | 1,222.75 [ 1,162.7% {1,108.756 |1,043.75 984.75 824.75 878.75 848.75
5520 | 5560 |1,41581 |1,35581 [1,206.81 | 1:236.81 |1.177.81 |1.117.81 |1.058.81 | ©998.81 | 93981 | 887.8% | 8s5.81
5,560 5,600 | 1,429.87 | 1,369.87 |1,310.87 1,250.87 | 1,191.87 |1,131.87 | 1,072.87 |1,012.87 953,87 996.87 864.87
5,600 5640 |1,443.93 :1,383.93 |1,324.93 | 1,264.93 | 1,205.93 [ 1,145,893 | 1,086.93 |1,026.93 967.93 907.93 873.83
5,640 5,080 | 1,457.99 11,396.99 (1,338.99 |1,279.89 | 1,218.99 |1,160.99 | 1,100.99 |1.041.99 981.99 92298 as2.92
5,680 5,720 | 1,472.056 |1,413.02 [1,353.05 |1,294.05 | 1,234.05 |1,175.056 ;1,115.05 |1,056.05 996.05 937.05 882 .05
5,720 3,780 | 1,4B7.11 |1,427.11 [1,388.11 | 1,308.11 | 1,245.11 |1,189.11 | 1,130.11 [1.070.11 [1,011.11 a51.11 901. 1
5,760 5800 | 1,501.17 |1,441.17 | 1,382.17 |1,322.17 | 1.263.17 |1,203.47 :1,144.17 [1,084.17 | 1,025.17 958517 910.17
5,800 85,840 | 1,515.23 |1,455.23 | 1,396.23 |1,336.23 | 1,277.23 |1,217.23 |1,158.23 |1.098.23 | 1,038.23 979.23 920.23

55,840 arxd over Do not use this table. See page 38 for instructions.
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SINGLE Persons—DAILY OR MISCELLANEOUS Payroll Period

(For Wages Paid in 1996)

And the wages are— And the number of withholding aliowances claimed is—
Atioast | Bulosa | 0 1 2 3 4 5 8 ‘ 7 I 8 9 10
an The amount of incomea, social security, and Medlcare taxes to be withheld is—
$0 $12 T.65% 7.85% 7.65% 7.65% 7.66% 7.85% 7.85% 7.65% 7.85% 7.65% 7.65%
12 15 $2.03 $1.03 $1.03 $1.03 $1.03 $1.03 $1.03 $1.03 $1.03 $1.03 $1.03
16 18 2.26 1.26 1.26 1.26 1.26 1.26 1.26 1.26 1.26 1.26 1.26
18 1 2.49 1.49 1.49 1.49 1.49 1.49 1.49 1.49 1.49 1.49 1.49
2 24 372 1.72 1.72 1.72 1.72 1.72 1.72 1.72 1.72 1.72 1.72
24 27 3.95 2.95 1.85 1.85 1.85 1.95 1.85 1.85 1.95 1.85 1.85
27 a0 518 3.18 218 2.18 2.18 2.18 218 2.18 218 218 2.18
30 33 5.41 4,41 2.41 2.4 241 2.41 2.4 2.41 2.41 2.41 2.41
33 38 664 4.64 3.84 2.64 2.64 264 2.64 2.64 2.64 264 2.64
36 39 6.87 587 3.87 2.87 2.87 2.87 2.87 2.87 2.87 2.87 2.87
39 42 810 8.10 510 3.10 3.10 310 310 310 3.10 310 3.10
42 45 8.33 7.33 5.33 4.33 3.33 3.33 3.33 3.33 3.33 3.33 3.33
45 48 8.56 7.56 6.58 4.56 3.58 3.58 a.56 3.56 3.56 156 3.56
48 51 9.79 7.79 6.79 4.79 a9 a.79 a7 379 3.78 a7 3.79
51 54 10.02 9.02 7.02 6.02 4.02 4.02 402 4.02 4.02 4.02 4.02
54 57 11.25 2.25 8.25 6.23 5.25 4.25 4.25 4.23 4.25 425 4.25
ar 60 11.48 10.48 8.48 7.48 5.48 4.43 4.48 4,48 4.48 4.48 4.48
1] 683 12.70 10.70 9.70 7.0 8.70 4.70 4,70 4.70 4.70 4.70 4.70
83 68 12.93 11.93 9.93 8.93 5.93 593 4.93 4.93 4.93 493 4.93
&6 &9 1416 1216 11.16 9.16 8.18 68.18 518 5.16 5.18 516 5.18
69 72 14.39 13.39 11.39 10.39 8.38 7.39 5.39 5.39 5.39 5.38 5.39
72 75 15.62 13.62 12.62 10.62 9.62 7.62 6.82 5.62 5.62 5.62 5.62
75 78 15.85 13.85 12.85 11.85 9.85 a.a5 6.85 5.85 5.85 5.85 5.85
78 81 16.08 15.08 13.08 12.08 11.08 9.08 8.08 a.08 5.08 6.08 6.08
a1 84 17.31 15.31 1431 1231 1.3 10.0 8.31 7.0 5.3t 8.31 6.31
84 87 17.54 16.54 14.54 13.54 11.54 10.54 8.54 7.54 8.54 8.54 6.54
87 20 18.77 18.77 18.77 13.77 12.77 10.77 977 1.77 B.77 6.77 B.77
80 83 18.00 18.00 16.00 15.00 13.00 12.00 10.00 a.400 7.00 7.00 7.00
93 868 20.23 18.23 17.23 15.23 14.23 12.23 11.23 9.22 8.23 7.23 7.23
94 99 20.46 1946 17.46 16.46 14.46 13.48 11.48 10.46 8.46 7.46 7.46
o9 102 21.69 19.69 18.69 16.69 15.69 13.69 12.69 10.69 9.69 7.69 7.69
102 105 22.92 2092 18.92 17.92 15.92 14.92 12.92 11.92 9.92 892 7.92
105 108 24.15 21.15 2015 18.15 17.15 15.15 14.15 12.15 11.15 9.15 8.15
108 1M 24.38 2238 20.38 18.28 17.38 16.38 14.38 13.38 11.38 10.38 838
11" 114 25.61 2381 20.61 19.61 17.61 16.61 13.61 13.61 12.61 10.61 .61
114 117 26.84 23.84 21.84 19.84 18.84 16.84 156.84 14.84 12.84 11.84 5.84
117 120 28.07 25.07 2207 .07 19.07 18.07 16.07 15.07 13.07 12.07 11.07
120 123 29.29 28.29 23.29 21.29 20.29 18.29 17.29 15.29 14.29 12.29 11.2%
123 120 30.52 27.52 24.52 2252 20.52 19.52 17.52 16.52 14.52 13.52 11.52
126 126 30.75 28.75 2575 22,75 2175 18.75 18.75 16.75 15.75 13.75 12.75
129 132 31.98 2998 26.98 23498 21.98 20.98 18.98 17.98 15.98 14.98 12.08
132 135 31 30.21 28.21 25.21 23.1 21.1 20.21 18.21 17.24 15.21 14.21
135 138 3444 31.44 28.44 26.44 23.44 22,44 20.44 19.44 17.44 16.44 14.44
138 141 35.87 32.87 28.87 27.67 2467 22.67 21.67 19.67 18.67 16.87 15.67
141 144 36.90 3390 30.80 27.890 25.80 23.80 21.80 20.80 18.90 17.90 15.80
144 147 38.13 3513 3213 2313 2713 2413 2213 2113 20.13 1813 17.13
147 150 38.36 38.36 33.36 30.38 27.36 25.38 23.38 21.38 20.36 19.36 17.36
150 153 39.59 38.59 34.59 31.59 28.59 25.59 23.59 22.59 20.59 19.59 17.59
153 158 40.82 37.82 35.82 32.82 29.82 28.82 2482 22 82 21.82 19.82 18.B2
158 150 42.05 39.05 38.05 34.05 31.05 28.05 25.05 24.05 2205 21,05 19.05
158 162 43.28 40.28 3728 34.28 32.28 2928 |° 2628 24.28 23.28 2128 20.28
182 165 44.51 41.51 38.51 3551 33.51 30.51 27.51 25.51 23.51 22.51 20.51
165 168 44,74 d42.74 39.74 36.74 33.74 31.74 28.74 2574 24.74 22.74 21.74
168 171 45.97 42.97 40.97 37.97 34.97 .97 29.97 26.97 24.97 23.97 21.97
m 174 47.20 44.20 42.20 38.20 36.20 33.20 31.20 28.20 26.20 24.20 23.20
174 177 48.43 45.43 42.43 40.43 37.43 34.43 31.43 29.43 26.43 25.43 23.43
177 180 49.66 48.86 43.68 41.66 38.86 35.86 32.68 30.68 27.66 25,86 24.66
180 183 50.88 47.88 4488 41.88 39.88 36.88 33.88 30.88 28.88 25.88 24.88
183 188 S1.11 48,11 46.11 43.11 40.11 38.11 3511 3211 29.11 27N 25.11
188 189 §2.34 50.34 47.34 44.34 41.34 39.34 36.234 33.34 30.34 28.34 26.24
188 192 53.57 50.57 48.57 45.57 42 57 3957 37.57 34.57 34.57 28.57 26.57
192 185 54.80 51.80 48.80 46.80 43.80 40.80 37.80 35.80 32.80 29.80 27.80
195 188 56.03 53.03 50.03 48.03 45.03 42.03 39.03 37.03 34.03 31.03 28.03
198 M 57.26 54.26 51.26 48.26 45.26 43.26 40.26 37.26 35.26 32.26 29.26
201 204 57.49 5549 52.49 49.49 48.49 44 4% 41.49 38.49 35.49 33.49 3049
204 207 58.72 56.72 53.72 50.72 47.72 45.72 42.72 39.72 36.72 34.72 n.iz
207 210 59.95 56.95 54.95 51.95 48,95 4595 43,99 40.95 37.95 34.99 3295
210 213 61.18 58.18 55.18 53.18 50.18 47.18 45.18 42.18 39.18 36.18 34.18
213 218 62.41 59.41 56.41 54.41 £1.41 48.41 4541 43.41 40.41 37.41 34.41
216 219 63.84 60.54 57.64 54.84 52.84 49,64 46,64 43.84 41,64 38.64 35.64

{Continued Bn next page)
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SINGLE Persons—DAILY OR MISCELLANEOUS Payroll Period
(For Wages Paid in 1996)

And the wages arg—

And the number of withholding allowances claimed is—

At least B':clrt1 :155 [+ 1 2 3 4 5 6 7 8 =] 10
The amaunt of income, social security, and Medlcara taxes to be withheld is—
$19 $222 $64.87 $61.87 $58.87 $55.87 $53.87 $50.67 $47.87 $44.87 $a2.87 $39.87 $36.87
222 205 B6.10 63.10 60.1¢ §7.10 54.10 5210 4910 46.10 43.10 41.10 3810
228 67.33 64.33 61.33 58.33 58.33 52.33 50.33 47,33 44.33 41.33 39.33
223 231 68.56 65.56 62.56 59.568 56.56 53.56 51.56 48.56 45.56 40.56 40.56
231 234 69.79 66.79 63.79 60.78 57.79 54.79 51.79 49.79 48.79 43.79 40.79
22 237 T1.02 68.02 64.02 61.02 59.02 56.02 53.02 60.02 48.02 46.02 42.02
7 240 71.25 68.25 65.25 62.25 680.25 57.25 54.25 51.25 49.25 46.25 43.25
240 243 T2.47 69.47 66.47 63.47 60.47 58.47 55.47 52.47 49.47 47.47 44.47
243 245 7370 70.70 87.70 €4.70 61.70 58.70 5B.70 §3.70 50.70 48.70 45.70
248 249 7493 71.93 £8.93 65.93 62,93 58.93 57.83 54.93 51.83 48.93 46.93
249 252 7616 73,16 7016 67.16 84.16 61.16 58.18 68.18 53.16 50.16 47.16
252 255 7738 74,398 71.39 £8.39 65.39 62.29 59.39 57.29 54.39 51.39 48.3%
255 258 78.62 75.62 72.62 €9.82 66.62 §3.62 60.62 57.62 B5.62 52 .62 49.62
258 281 79.85 76.85 73.85 70.85 §7.85 54.85 §1.85 58.85 55.85 23.85 50.85
261 264 81.08 78.08 75.08 72.08 69.08 66.08 €63.08 60.08 57.08 55.08 52.08
2684 267 B2.31 .4 76.31 7a.1 70.31 67.31 64.31 61.31 58.31 556.31 53.31
267 270 B83.54 80.54 77.54 74.54 71.64 68.54 65.54 62.54 58.54 56.54 53.54
270 273 8477 81.77 7B.77 877 7277 B68.77 85.77 63.77 a0.77 5777 54.77
273 276 86.00 23.00 80.00 77.00 73.00 70.00 67.00 64.00 82.00 58.00 58.00
278 219 B87.23 84.23 81.23 7123 74,23 71.23 68.23 65.23 62.23 60.23 57.23
e 282 BB.46 84.48 a1.46 78.48 75.46 72.46 69.46 B66.46 63.46 61.46 58,46
282 285 88.69 85.68 892.69 79.69 76.69 73.69 70.60 67.69 64.69 61.69 59.89
285 288 89.92 86.92 83.92 80.92 77.92 74.82 71.92 68.92 66.92 62.92 60.82
288 291 91,18 88.15 85.15 8215 73.15 TB.16 7315 7115 67.15 6415 61.15
291 284 82.38 89.33 86.38 83.28 a0.a8 77.08 74.38 71.38 68.38 65.38 62.38
264 287 93 .61 90.61 a7.61 24.61 81.61 7861 75.81 72.61 69.61 66.61 63.61
207 300 84,84 91.84 868.894 85.84 a2.84 79.84 76.84 73.84 70.84 67.84 64.84
N0 a3 95.06 93.08 90.06 a7.06 84.06 81.06 78.06 75.06 72.06 69.06 66.06
303 306 97.29 94.29 91.29 88.29 85.29 82.29 78.29 76.29 73.29 70.29 67.29
306 309 98.52 96,62 92.52 809.52 86.52 83.52 80.52 77.62 74.52 71.52 67.52
9 32 99.75 96.75 93.75 90.75 87.75 B84.75 81.75 78.75 74.75 71.75 68,75
a2 315 100.98 97.98 94.98 91.898 858.98 85.98 82.68 78.98 75.98 72.98 60.98
315 38 102.21 99.21 96.21 93.21 80.M1 88.21 83.21 BO.21 77.21 74.21 71.21
318 321 103.44 100.44 97.44 93.44 90.44 a7.44 84.44 81.44 78.44 75.44 72.44
aan 324 10467 10067 97.687 94.67 9.67 88.67 85.67 8267 79.67 76.67 73.B7
324 az2r 104.90 101.80 98.90 95.90 82,90 89.90 86.90 8190 an.90 77.90 74.80
327 330 106.13 103.13 100.13 o713 94.13 91.13 88.13 85.13 22.13 79.13 76.13
330 333 107.36 104.36 101.36 0B8.36 95.36 92.36 89.36 86.36 83.36 80.36 77.38
333 336 108.59 105.59 102.59 £9.50 96.59 93.50 80.58 87.59 84.59 81.59 78.59
335 339 109.82 106.82 103.82 100.82 97.82 94.82 g1.82 88.82 85.82 8282 79.82
330 341 111.01 108.01 105.01 102.01 99.01 96.01 93.01 90.01 87.01 84.01 81.01
a 343 12186 109.18 106.18 102,18 80,16 96,16 4316 90,16 87.16 84.16 81.16
343 345 112.32 109.32 106.32 103.32 100.32 97.32 84.32 91.32 88.32 8532 82.32
a45 347 113.47 110.47 107.47 104.47 101.47 98.47 95.47 92.47 83.47 85.47 82.47
7 349 113.62 110.62 107.62 104.62 101.82 98.62 95.82 92 .82 89.82 5. 62 83.82
349 351 114.78 111.78 108.78 105.78 102.78 99.78 98,78 93.78 90.78 87.78 84,78
351 353 115.93 11283 109.93 106.93 103,23 98.93 96.93 9393 90.93 8783 84.93
353 355 116.08 113.08 110.08 107.08 104.08 101.08 98.08 95.08 g2.08 89.08 86.08
355 ass 117.23 11423 111.23 108.23 105.23 102.23 99.23 895.23 93.23 90.23 f87.23
357 259 118,39 115.39 111,39 108.39 105.39 10239 | - 99.39 96.39 93.39 90.39 87.39
359 361 118.54 115.54 112.54 109.54 106.54 103.54 100.54 97.54 84.54 91.54 83a.54
361 383 119.69 116.69 113.69 110.69 107.68 104.69 101.68 97 .69 94.69 91.69 B8.69
363 365 119.85 t16.85 113.485 110.85 107.85 104.85 101.85 98.85 95.85 3285 £59.85
365 387 121.00 118.00 115.00 112.00 108.00 106.00 103.00 100.00 97.00 94 .00 91.00
387 389 12215 119.16 116.15 113,16 109.15 106.16 103.15 100.15 97.1% 9415 a1.15
B9 M 122.31 119.31 116.31 113.31 110.31 107.31 104.31 101.31 898.31 95.31 §2.31
ar ar3 123.46 12048 117.46 114.46 111.46 108.46 105.46 102.46 82.46 96.46 892.46
373 375 124.81 120.61 117.61 114.861 111.61 108.61 105.61 102.61 29.681 95.61 93.61
373 377 124.76 121.76 118.76 116.76 112.76 108.76 106.76 103.76 100.78 897.78 94.78
w7 379 125.92 12292 119.92 116.92 113.82 110,92 106.92 103.92 100.92 97.92 94.92
379 s 126.07 123.07 120.07 117.07 114.07 114.07 108.07 105.97 102.07 99.07 96.07
381 3683 127,22 124.22 121.22 118.22 115.22 112.22 108.22 106.22 103.22 100.22 a7.22
an 385 128.38 125.38 122.38 118.38 115.38 112,38 109.38 106.38 108.38 100.38 a7.38
385 387 128.53 125.53 122.53 118.53 116.53 113.53 110.53 107.53 104,53 101.53 98.53
387 389 129.88 126.68 123.68 120.68 117.68 114.68 111.68 108.68 106.68 101.68 98.68
$38% and aver Da not use this table. See page 39 for instructions.
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MARRIED Persons—DAILY OR MISCELLANEOUS Payroll Period
(For Wages Paid in 1998)

And the wages are— And the number of withholding allowances claimed is—
Al least m:; ;:ss a 1 W 2 3 4 & 6 [ 7 a8 g 10
The amount of income, social security, and Medicare taxes to bg withheld is—
S0 527 7.65% 7.65% 7.65% 7.65% 7.65% 7.65% 7.65% 7.65% 7.65% 7.85% 7.65%
27 30 $3.18 $2.18 $2.18 $2.18 $2.18 $2.18 $2.18 $2.18 $2.18 $2.18 $2.18
30 33 3.41 2.41 2.41 2.41 2.41 2.41 2.41 2.4 2.41 2.41 2.41
3 38 3.84 2.64 2.64 2.64 2.64 2.64 284 2.64 2.84 2.64 2.64
8 1} 4.87 2.87 2.87 287 2.87 2.87 287 | - 287 2.87 2.47 2.87
N 42 510 410 310 a.10 310 3.10 3.10 310 3.10 310 310
42 45 6,33 4.33 3.33 333 333 3.33 3.33 3.33 3.33 3.33 333
45 48 6.58 5.56 3.56 3.58 .58 3.56 3.56 3.56 3.56 3.56 3.56
48 51 7.79 579 479 3.79 3.78 3.79 3.79 3.79 3.79 3.79 3.79
a1 54 8.02 7.02 5.02 4.02 4.02 4.02 4.02 4.02 4.02 4.02 4.02
54 57 9.25 7.25 8.25 4.25 4,25 425 4.25 425 425 425 4.25
57 60 9.48 8.48 6.48 5.48 4.48 4.48 4.48 4.48 4.48 4.48 4,48
&0 63 10.70 8.70 7.70 5.70 4.70 4,70 4,70 4.70 4.70 4.70 4.70
63 66 10.93 8.93 7.93 6.93 4.93 4.93 4.93 493 4.93 4,93 4,93
86 -] 11.16 10.16 8.16 7.16 68.16 516 5.16 5.16 5.18 5.16 5.16
69 72 12.39 10.39 9.39 7.39 8.39 5.39 539 5.39 5.38 5.3% 5.38
72 75 1262 11.82 9.62 8.62 6.62 5.82 5.62 5.82 5.62 5.62 5.62
75 78 13.85 11,85 10.85 2,85 7.85 5.85 5.85 5.95 5.85 5.85 5.85
78 81 14.08 13.08 11.08 10.08 8.08 7.08 6.08 6.08 6.08 6.08 .08
81 84 15.31 13.3¢% 12.31 10.31 9.3 7.3 6.31 6.31 6.31 6.31 8.31
a4 a7 15.54 14,54 12.54 11.54 9.54 B.54 6.54 6.54 6.04 6.54 6.54
ar 90 16.77 14.77 13.77 1.77 10.77 8.77 177 B8.77 8.77 8.77 8.77
90 93 17.00 16.00 14.00 13.00 11.00 10.06 8.00 7.00 7.00 7.00 7.00
a3 95 17.23 16.23 15.23 13.23 12.23 10.23 923 7.23 7.23 7.23 7.23
98 98 18.46 16.46 15.46 1446 12.46 11.46 9.46 8.46 7.46 7.46 7.46
99 102 18.69 17.68 15.69 14.69 12.69 11.69 10.69 8.49 7.68¢ 7.69 7.69
102 105 19.92 17.92 16.92 14.92 13.92 11.92 10.92 9.92 7.92 7.92 7.92
105 108 20.15 19.15 17.15 16.15 14.15 13.15 11.15 1015 8.15 8.15 8.15
108 111 21.38 18.38 18.38 16.38 15.38 13.38 12,38 10.38 9.38 8.358 8.38
111 114 21.61 20.61 18.61 17.61 15.61 14,61 12.61 11.61 2.61 8.61 8.61
114 117 22.84 20.84 19.84 17.84 18.84 14.84 13.84 11.84 10.84 8.84 8.84
17 120 23.07 207 20.07 18.07 17.07 16.07 14.97 13.07 11.07 10.07 a.47
120 123 2429 22.29 21.29 19.29 18.29 16.29 15.29 13.29 12.29 10.29 9.29
123 126 24.52 22.52 21,52 20.52 18.52 17.52 15.52 14.52 12.52 11.52 9.52
126 129 24.75 23.75 21.75 20.75 19.78 17.75 16.75 14.75 13.75 11.75 10.75
129 132 2598 23.98 22.98 20.98 19.98 18.98 16.98 15.98 13.98 12.98 10.98
132 135 26.21 25.21 23 22.1 20.21 19.21 17.21 16.21 15.214 13.21 12.21
136 138 27.44 26.44 24.44 22.44 21.44 19.44 18.44 18.44 15.44 14.44 12.44
138 141 2767 26.67 24.87 23.67 21.67 20.67 18.67 17.67 15.67 14.867 13.67
141 144 28.90 26.90 25.90 23.90 2290 20.90 19.90 17.90 16.90 14.90 13,90
144 147 29.13 28.13 26.13 25.13 23.13 2213 2013 1813 17.13 16.13 14.13
147 160 30.36 28.35 27.36 25.36 24.36 22 36 21.38 19.38 18.38 16.36 15,36
150 153 30.59 20.59 27.59 28.59 24.59 23.59 21.59 20.59 18.59 17.58 15.59
153 156 30.82 29.82 28.82 26.82 25.82 23.82 22 82 20.82 19.82 17.82 16.82
156 159 3205 3005 29.05 28.05 26.05 25.05 23.05 22.05 20.05 19.05 17.05
158 162 3228 31.28 20.28 2828 2B.2B 25.28 24.28 22.28 21.28 19.28 18.28
162 185 33.51 31.51 30.51 28.51 27.51 25.51 24.51 23.51 21.51 20.51 18.51
165 168 33.74 32.74 30.74 29.74 27.74 26,74 24.74 23.74 21.74 20.74 19,74
168 1™ 34.97 32.97 .97 29.97 2897 26.97 2697 23.97 22.97 20.87 19.97
17 174 35.20 34.20 az2.20 31.20 29.20 20.20 26.20 25.20 23.20 22.20 20.20
174 17 3643 34.43 33.43 31.43 30.43 2843 27.43 25.43 24.43 22.43 21.43
177 180 37.66 35.66 3368 32.66 30.66 28.66 27.68 26.86 24 .86 23.66 21.66
180 183 38.88 35.88 34.88 32.88 31.88 20,88 28.88 26.88 25.88 23.88 22.88
183 1B8 40.11 3711 35.11 34.11 2.1 31N 29.11 28.11 26.11 25,11 23.11
186 188 41.34 38.34 35.34 34.34 33.34 31.34 a0.34 28.34 27.34 25.34 24.34
189 192 42.57 39587 36.57 34.57 33.57 3257 30.57 29.57 27.57 26.57 24.57
192 195 42.80 40.80 a7.80 35.80 33.80 32.80 30.80 29.80 2B.80 26.80 25.80
195 198 44.03 41.03 39.03 36.03 35.03 33.03 32.03 30.03 2003 | 28.03 28.03
188 21 45.26 42.26 4026 37.26 35.28 34.26 32.28 31.26 29.26 282§ 27.26
m 204 46.4% 43.49 40.48 38.49 36.49 34.43 33459 31.48 30.49 28.49 27.49
204 207 47.72 44,72 41.72 38.72 36.72 35.72 33.72 2.72 30.72 20712 .72
207 210 48.95 45.95 4295 39.85 37.95 35.95 34.85 32.85 31.95 2085 28.95
210 213 49.18 47.18 4418 21.18 3818 37.18 35.18 3418 32.18 3.8 2918
213 216 50.41 47.41 45.41 42.41 39.41 37.41 36.41 3441 34 31.41 30.41
218 219 51.64 48.64 46.64 43.64 40.84 3864 36.64 35.64 33.64 3264 30.64
219 22 5287 49.87 46.87 44.87 41.87 38.87 37.87 35.87 34.87 3287 31.87
222 225 54.10 51.10 48,10 46.10 43.10 40.1Q 38.10 37.10 35.10 34.10 32.10
225 £5.33 5233 49.33 46.33 44,33 41.33 38.33 37.33 3533 34.33 3333
31 56.56 53.56 50.56 47.56 44.56 42.56 39.58 37.56 36.56 34.56 33.58
231 234 58.79 54.79 51.79 48.79 45,79 43.79 40.79 38.79 36.79 36.79 3379

{Continubd on next paga)
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MARRIED Persons—DAILY OR MISCELLANEOUS Payroll Period

{For Wages Paid in 1996)

And the wages are— And the number of withholding allowances claimed is—
At least a?; :rlq“ 0 1 2 3 4 5 B 7 8 g 10
The amount of incoms, social secunty, and Medicare taxes to be withheid is—
$234 £237 £58.02 | $55.02 $53.02 $50.02 | $47.02 $44.02 $42.02 $39.02 | $38.02 $38.02 $35.02
237 240 59.25 56.25 53.25 51.25 48.25 4525 42.25 40.25 38.25 37.25 35.25
240 243 80.47 57.47 54.47 52.47 49,47 46.47 43.47 41.47 39.47 37.47 36.47
243 248 61.70 58.70 55.70 52.70 50.70 47.70 44.70 41.70 30.70 38.70 36.70
246 249 61.93 59.93 56.93 53.93 50.93 48.93 4593 4293 40.93 38.93 37.93
248 a5g 63.16 61.16 58.16 55.16 52.16 2Q0.16 47,16 4416 a1.16 40.16 3818
252 255 64,39 61,39 59,39 56.39 53,39 50.39 48.39 45.39 42,39 40.39 39.39
233 258 85.62 62.82 59.82 57.62 54.62 51.62 49.62 44,62 43.62 41.62 39.62
258 261 66.89 63.85 60.85 58.85 $3.85 52,85 48.85 47.85 44.85 41.85 40,85
261 264 68.08 §5.08 62.08 59.08 57.08 54,08 51.08 48,08 46.08 43,08 41.08
264 287 89.21 66.31 6321 80.31 58.31 5531 52.31 49.31 47.1 44 .31 41.31
287 70 69.54 B7.54 54.54 81.54 58.54 56.54 53.54 50,54 47.54 45.54 42.54
270 273 70.77 67.77 85.77 62.77 59.77 58.77 5477 51.77 48.77 45.77 43.77
2713 276 72.00 659.00 §7.00 64.00 61.00 58.00 56.00 53.00 50.00 47.00 45.00
276 279 73.23 70.23 8723 6523 8223 5823 58.23 5423 51.23 48.23 4523
279 252 74.46 71.46 58.48 65.46 63.46 60.46 57.48 54.46 52.46 49.48 46,46
282 283 75.69 72.69 £9.69 6889 64.69 61.69 58.69 55.69 53.69 50.68 47.69
285 286 75.82 73.92 70.92 67.82 64.92 82.892 59.92 56.82 53.92 51.92 48.92
268 201 7715 74.15 72.15 62.15 66.15 63.15 81.15 58,15 55.19 53.15 50.15
o 294 78.38 75.38 73.38 70.38 67.38 64.38 62.38 58.38 56.38 53.34 51.38
294 297 79.61 76.61 73.61 71.81 63.81 85.61 82.61 80.61 5761 54.61 51.81
297 300 B0.84 77.84 74.84 72.84 69.84 66.84 63.84 61.84 58.84 55.84 52.84
200 303 82.06 78.08 76.08 73.08 71.06 68.08 65.08 62.06 60.06 57.06 54,06
303 308 82.29 8c.29 77.29 7429 71.29 62.29 66.29 63.29 60.29 58.29 55.29
206 09 83.52 81.52 78.52 75.52 72.52 70.52 67.52 64.52 61.52 59.52 56.52
a9 N2 B4.75 81.75 79.75 76.75 73.75 70.75 68.75 65.75 82.75 59.75 57.75
a2 s 85.08 82.98 79.98 77.98 74.98 7198 68.98 66.98 63.98 60.98 57.98
315 318 87.21 84.21 g1.21 79.21 76.21 73.21 70.21 68.21 65.21 €2.21 58.21
318 4 | 88.44 85.44 82.44 79.44 77.44 74.44 71.44 6844 665.44 683.44 60.44
N 324 88.87 86.87 83.67 80.67 77.67 75.67 72.67 69.67 66.67 64.87 61.67
324 327 89.90 B7.90 834.90 81.90 78.90 T6.90 73.90 70.90 67.90 65.90 62,80
327 330 91.13 88.13 86.13 83.13 80.13 77.13 75.13 72.13 69.13 66.13 64.13
330 333 92.36 59.36 86.36 84.38 B1.38 7B.38 76.36 73.36 70.36 67.36 65.36
33 35 93.59 90.59 87.59 86.59 82.59 79.59 76.59 74.59 71.59 68.59 65.59
336 330 94,82 91.82 88,82 85.82 83.82 80.82 77.82 7482 72.82 69.82 66,82
330 31 95.01 83.01 .M ar.om 84.01 82.0¢ 78.01 76.01 73.0 1. 68.01
3 343 96.16 93.16 90.16 88.18 B85.18 82.16 78.18 7716 74.16 71.16 68.16
343 345 96.32 94,32 91.32 88.32 86.32 83.32 B0.32 7732 75.32 7232 60.32
345 347 97.47 94 .47 92.47 89.47 86.47 83.47 81.47 78.47 75.47 72.47 70.47
3ar 340 9362 95.62 92.82 89.62 87.62 84.62 81.62 7862 76.62 73.62 70.62
349 351 -88.78 95.78 93.78 80.78 87.78 84.78 §2.78 79.78 76.78 73.78 71.78
351 as3 99,93 96,93 93.83 90.93 88.93 85.93 B2.93 8093 77.93 74.93 71.93
353 356 101.08 98.08 95.08 82.08 £89.08 §7.08 84.08 §1.08 76.08 76.08 73.08
355 as7? 101.23 98,23 95.23 93.23 9023 87.23 8423 8223 79.23 76.23 73.23
as57 asa 10238 99.39 96.39 93.39 90.39 88.39 85.39 82.39 73.39 77.39 74.39
359 361 102.54 90.54 86.54 94.54 91.54 88.54 B85.54 83.54 80.54 77.54 75.54
361 383 | 10368 100.69 97.689 94,80 82.89 89.69 86.69 83.69 81.69 78.69 75.69
383 365 104.85 101.85 98.85 95,85 92.85 80.85 B7.85 84.85 81.85 78.85 76.85
365 367 105.00 102.00 99.00 96.00 84.00 91.00 88.00 85.00 83.00 £§0.00 77.00
387 3a0 106.15 103.15 100.15 ar.1s 94,15 91,15 89.15 86,15 B3.15 80.15 78.15
%9 an 107.31 103.31 100.31 88.31 985.31 g2.31 88.3 87.3% 843 a1.: 78.31
an 373 107.46 104.46 101.46 58.48 95.48 93.46 90.48 87.48 84.46 82.46 79.46
w3 375 | 108.61 105.61 102.61 88.61 96.61 93.61 90.61 88.61 85.61 82.61 79.61
a7s ar7 108.76 105.76 102.76 99.76 96.76 94.76 91.76 #4878 85.76 83.76 80.76
arr are 109.92 106.92 103.92 100.92 97.92 94.92 92.92 89.92 86.92 83.92 81.92
are 381 111.07 108.07 105.07 102.07 99,07 96.07 93.07 80.07 88.07 85.07 82.07
as1 383 111.22 108.22 105.22 10222 8922 68,22 a4.22 891.22 88.22 85.22 83.22
383 385 112,38 109.38 106.38 103.38 100.38 §7.38 9438 91.38 89.38 85.38 83.38
386 387 12.53 109.53 106.53 103.53 100.52 98.53 95.53 92,53 89.53 87.53 84.53
aa7 389 113.68 110.88 107.68 104.68 101,68 98.68 95.68 93.68 90.68 87.68 84.68
389 i 114.84 111.84 108.84 105.84 102.84 99.84 96.84 93.84 90.84 88.34 85.84
a5t 33 114.99 111.98 108.99 105.99 102.99 99.99 96.99 94.99 91.59 88.99 86.99
383 385 116.14 11314 110.14 107.14 104,14 101.14 98.14 95.14 93.14 90.14 87.14
395 397 117.29 114.29 111.29 107.29 104.29 101.29 90.29 96.29 93.29 90.29 88.29
307 380 117.45 114.45 111.45 108.45 105.435 102.45 99.45 96.45 94.45 91.45 88.45
$399 ardt over

Do not use this table. Ses page 39 for instructions.
L]
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11. Tables for Withholding on
Distributions on Indian Gaming
Profits to Tribal Members

Beginning January 1, 1995, if you make certain pay-
ments to members of Indian tribes from gaming profits,
you must withhold Federal income tax. You must with-
hold if (1) the total payment to a member for the year is
over $6,400 and (2) the payment is from the net reve-
nues of class Il or class Ill gaming activities (classified by
the Indian Gaming Regulatory Act) conducted or li-
censed by the tribes.

A class | gaming activity is not subject to this new
withholding requirement. Class | activities are social
games solely for prizes of minimal value or traditional
forms of Indian gaming engaged in as part of tribal cere-
monies or celebrations.

Class Il.— Class Il includes (1) bingo and similar
games, such as pull tabs, punch boards, tip jars, lotto,
and instant bingo, and (2) card games that are author-
ized by the state or that are not explicitly prohibited by
the state and played at a location within the state.

Class Ill.— A class Il gaming activity is any gaming
that is not class | or class Il. Class Ill includes horse rac-
ing, dog racing, jai alai, casino gaming, and slot
machines.

Withholding Tables

To figure the amount of tax to withhold each time you
make a payment, use the table on page 61 for the period
for which you make payments. For example, if you make
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payments weekly, use table 1; if you make payments
monthly, use table 4. If the total payments to an individ-
ual for the year are $6,400 or less, no withholding is
required.

Example: A tribal member is paid monthly. The
monthly payment is $5,000. Using Table 4, Monthly Dis-
tribution Period, compute the withholding as follows:

1. Payment $5,000.00
2. Tax to withhold from Table 4:
a. $291.90
b. $5,000- 2,479= $2,521
$2,521 x .28= 705.88
c. Total tax $ 997.78

Depositing and reporting withholding.— Combine
the Indian gaming withholding with all other nonpayroll
withholding (e.g., backup withholding and withholding on
gambling winnings). Generally, you must deposit the
amounts withheld in an authorized financial institution
using Form 8109, Federal Tax Deposit Coupon. See
Circular E, Employer's Tax Guide, for a detailed discus-
sion of the deposit requirements.

Report Indian gaming withholding on Form 945, An-
nual Return of Withheld Federal Income Tax. For more
information, see Form 945 and its instructions. Also, re-
port the payments and withholding to tribal members
and the IRS on Form 1099-MISC, Miscellaneous In-
come (see Instructions for Forms 1099, 1098, 5498,
and W-2G).



Tables for Withholding on Distributions of Indian Casino Profits to Tribal Members
Tables for All Individuals
(For Payments Made in 1996)

Table 1—WEEKLY DISTRIBUTION PERIOD

If the amount of tha The amount of Income tax

payment is: to withhold is:
Not over $126 $0
Over—  But not ovar— of axcess ovear—
$126 $588 15% — $126
$588 $1,244 $69.30 plus 28% - $588
$1,244 — $252.98 plus 31% — $1.244

Table 2—BIWEEKLY DISTRIBUTION PERIOD

It the amount of the The amaunt of income tax

paymant is: to withhold is:
Not over $252 30
Over-——  But not over— of excass over—
$252 $1,175 16% — $252
$1.175 $2.488 $138.45 plus 28% — $1.175
$2,488 - $506.00 plus 91% — $2,488

Table 3—SEMIMONTHLY DISTRIBUTION PERIOD

If the amount of the
payment |s:

Not over

The amount of income tax
to withhold is:

3273 &0

Cver—  But not over— of excess over—

$273 $1.273 15% — $273
$1,273 $2,698 $150.00 plus 28% — $1,273
$2,696 - $548.44 plus 31% — $2,696

Table 4—MONTHLY DISTRIBUTION FERIOD

If the amoaunt of the The amaunt of income tax

payment is: to withhold is:
Not over $546 $0
Over—  But not over— of excess over—
$546 $2,546 15% — $546
2,546 $5,392 $300.00 plus 28% — $2.548
£5,302 — $1,096.8B plus 31% — $5,292

Table 5—QUARTERLY DISTRIBUTION PERIOD

If the amount of the The amount of income tax

payment Is: to withheld is:

Not over $1,838 $0

Over—  But not over— of excess owver—
$1,638 $7.638 15% — $1.638
57.638 $18,175 $600.00 plus 28% — $7.838

$16,175 — $3.290.36 plus 31% — $16,175

Table 6—SEMIANNUAL DISTRIBUTION PERIOD

if the amount of the Tha amount of income tax

payment is: to withhold is:

Mot aver $3.275 $0

QOvar—  But not over— of excess over—
£3,275 $15,275 15% — §3,275

$15,275 $32350 $1,800.00 plus 28% — $15,275

$32,350 —  $6,581.00 plus 21% — $32,350

Table 7—ANNUAL DISTRIBUTION PERIOD

If the amount of the " The amount of income tax

payment Is: to withhold is:

Not over $6,550 $0

Over—  But not over— of axcess over—
$8,550 $30,550 15% — $8,550

$30,550 $64,700 $3,600.00 plus 28%0 — $30,550

$64,700 — $13,162.00 plus 31% — 364,700

Table 8—DAILY or MISCELLANEOUS DISTRIBUTION
PERIOD

If the amaunt of the The amount of income tax

payment is: ta withhakl is:

Not over §25.20 $0

Qvar—  But not over— of excess over—
$25.20 $117.50 15% — $25.20

$117.50 . $248.80 $33.85 plus 28% — $117.50

324880 - $50.81 plus 31% — %$248.80
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