Taxpayes in the hairstyling industry
hawe expressé interes in enterirg into
a TRAC agreemenwith the Service To
ensue consisteng in thee agreements
and provide an opportuniy for public
commen prior to expandirg this aspect
of the MSU Program the Servie has
developéd adratt form of TRAC agree-
mert tha could be usel as amodéd for
the hairstyling industry. This drat model
Agreemen is entitled “Tip Reporting
Alternative Commitmen (Hairstyling In-
dustry) ard is attaché to this an-
nouncement.

COMMENTS

Written commen$ mud be received
by Decembe 14, 1996 Serd submis-
siors to Office of Specialy Taxes c/o
CC:DOM:CORPR (Announcemen 96—
105), room 5228 Internd Revene Sea-
vice, POB 7604 Ben Franklin Station,
Washington DC 20044 Alternativel,
taxpayes may submt commens$ elec-

The Internd Revene Servie is con- tronically via the Interng by selecting
siderirg expansio of its Market Seg- the “Tax Regs option on the IRS
mert Understandig (MSU) Progran as Home Page or by submittig comments
a mears to enhane tax compliance directy to the IRS Internd site at
throuch taxpaye educatiom and volun-
tary advane agreemerst instea of tra- comments.html In the alternative sub-
ditional audt techniques This an missiors may be hard delivered be-
nouncemen solicits commens on a tween the hours of 8 a.m and 5 p.m. to
drat modd MSU Agreemen entited Officem of- Spedalty- Taxes,~ c/o
Tip Reportirg Alternative Commitment CC:DOM:CORPR (Announcemen 96—
(Hairstyling Industry). 105), Couria’s Desk Internd Revenue
OVERVIEW Service 1111 Constitution Avente NW,

Washington DC.
The Servie developéd its MSU Pro-
gram in 1998 as a mears of enhancing DRAFTING INFORMATION

tax complian@ while reduciry taxpayer  The principd autha of this announce-
burden In essencethe Progran envi- mert is Karin Loverwd of the Office of
siors tha the Servie and taxpayes in  the Associaé Chigf Counsé (Employee
particula marke segmerg would work  Benefis ard Exemp Organizations) For
togethe to improve tax complian@ in  further information regardiy this an-
thoe area throudh educationh efforts nouncementconta¢ Kathy Mort, MSU
and other collaborative approaches progran administrato, Office of Spe-
rathe than throuch traditiond audit cjalty Taxes on (202 376-06F (not a

techniques. _ toll-free call).
Sine 1995 the Servie has entered
Draft releag date 10/15/96

into Tip Reportirg Alternative Commit-
mert (TRAC) agreemerst with taxpay- 1 p pEpORTIN G ALTERNATIVE
ers in the food servie industy. In COMMITMENT
general thee TRAC agreemergtinvolve (Hairstylin g Industry)

an educationh progran for tipped em- ying y
ployees and tip reportirg procedurs for
ca$ and chagead tips. The agreements
ale se forth an understandig tha both
the employe and employes who com-
ply with the terms of the TRAC agree-
mert will generaly not be subje¢ to
challeng by the District Directa. The
decisin to entg into a TRAC agree-
mert is entirely optiond on the pat of
the employe.

Proposed Tip Reporting Agreement
for Use in the Hairstyling Industry

Announcement 96-105
SUMMARY

between

Departmen of the Treasury-Internal
Revene Service

and

[Name of Employer]

(Taxpaye-Employe’s
name address ard identifying number)
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(“Employer’”) ard the
District Directar of Internd Revenue
(“District Directa’) herely agree to the

following Tip Reporting Altemative

Commitmen (“TRAC™).

The parties agree tha the current law
requiremerg for reportig ca$h and
chaged tips ard for determinig the
Employe’s liability for Federa Insu-
ane Contributin Act (“FICA”) taxes
with respet to thos tips operaé as
describe below:

A. Sectim 6053(3 of the Internal
Revene Coce of 1986 as amended
(**Codé€"), requires employes to furnish
one or more written statemerd to their
employes reportirg all tips receivel in
eath calenda month The statements
mug be furnishal to the employe by
the 10th day of the following month.
For purposs of both the employe and
employe shars of FICA taxes the tips
are deemeé to be ‘‘remuneratiofi at the
time the employeés repot is furnished
to the employe. Section 3121(9 of the
Code was amendd by section 9006 of
the Omnibus Reconciliatim Act of
1987 Puh L. No. 100-203 effective

http://www.irs.ustreas.gov/prod/tax_regsdanuay 1, 1988 to cross-referene sec-

tions 3111(8 ard (b) of the Code,
therely obligating employes to pay the
employe shae of FICA taxes on em-
ployees tip income “‘remuneration’ Ac-
cordingly, effective for tips received
after 1987 an employe mud pay its
shae of FICA taxes on the tip income
reportel to it by its employes under
section 6053(3 of the Coce at the time
the income is deeme to be remunera-
tion by sectim 3121(9 of the Code.

B. If an employe fails to repot tip
income to the employe as required by
section 6053(3 of the Code or unde-
repors tip income to the employe, the
employe’s liability for the portion of
FICA taxes attributabé to sud tip in-
cone is collectible only unde the ‘“‘no-
tice and demand procedue found in
the lag claus of sectim 3121(q of the
Code Unde this procedurethe Internal
Revene Servie (“‘Service’) provides a
“notice ard demand to the employe to
reflead tip income not previousy re-
ported by the employe to the employe:.
This tip income then becoms ‘“‘remu-
neratiort’ unde section 3121(q for pur-
poses of determinig the employe’s
shae of FICA taxes unde sections
3111(a) ard (b) of the Code.

C. Under sedion 6652b) of the
Codeg if an employe fails to repot the
tip income receival in ary calendar
month as requiral by sectiom 6053(a),
the employe can be assess® a penalty



equal to 50 percent of the additionalcase of an Employer who (1) had one oguarter following the date the District
employee FICA tax due with respect tomore Establishments open to the publi®irector agrees in writing to the adden-
the tip income, unless the employee cabefore [insert date A], and (2) submitsdum.
show that the failure is due to reasonits TRAC application before [insert date 4. Change in Ownership or Control.
able cause and not willful neglect. B], the TRAC agreement is effective onlf an Employer or Establishment cur-
In October 1993, the Service imple-the first day of the first calendar quartef€ntly participating in a TRAC agree-
mented nationally its Tip Rate Educationfo|lowing the quarter in which the appli- Meént undergoes a change in ownership
Program (“Program”). The purpose of cation is submitted to the District Direc-©F control, such Employer or Establish-
the Program is to ensure maximumg nless the District Director rejectsMeNt must provide an addendum to
c_or_’npllance by employees vv_|th the Prothe application (with respect to any o @ta'chmc'ent A to the District Director
visions of the Code relating to tip 5 of the Establishments) in writing within six months after the effective
income. L date of the change. The addendum will
. . within 3 months after the date of sub-; . .
The Service will accept a TRAC __.__. . include the name, address, and identify-
: e ; ~ mission. (Section Il. B. 5. sets forth the, o :
agreement in every District, will permit reasons for which the District DirectorIng n_u_mber O-f the_acqumng entity. The
all eligible employers to enter into a ; oo acquiring entity will be treated as the
TRAC agreement, and will assist appli-"&Y "éject a TRAC application.) successor Employer under the original
cants in understanding and meeting the 2- Employer with no EstablishmentTRAC agreement beginning on the date
requirements for participation in aOpen to the public before [insert Dateof change in ownership or control unless
TRAC agreement. A]—Applications submitted within 12the District Director rejects the adden-
The District Director and the Em- months after first Establishment opensdum in writing within three months of
ployer have agreed to resolve disputel the case of an Employer who (1) hadts submission, in whole or in part, for
concerning the responsibilities of theno Establishment open to the publidhe reasons set forth in Section II. B. 5.
Employer and the District Director un-before [insert date A], and (2) submitsFailure to furnish an addendum may
der section 3121(q) of the Code and tdts TRAC application within 12 months result in a revocation under Section V.B.
establish procedures to prevent suchfter its first Establishment opens to theds of the last day of the six-month
disputes in the future. Therefore, thepublic, the TRAC agreement is effectivePeriod.

parties agree as follows: on the first day of the first calendar h5. Rejection by the District Director.
; ; i~n The District Director may reject a
|. DEFINITIONS quarter follo_wmg the quarter in wh|qh o
the application is submitted to the D'S'TFQC fa;l)lpllc;atlon or adQendum for one
A. Employermeans trict Director, unless the District Direc- ©' '€ TOIOWING reasons.

[insert name]. tor rejects the application (with respectco?ﬁ tlhewﬁl'lutfe ?nggerelliargﬁloxir trg?a
B. Establishmentmeans each of theto any or all of the Establishments) inge P 9

establishments listed by name, addresgyriting within 3 months after the date of Iwgga%foirr]\)t/ Iﬁdg@ tﬁﬁd{se;ﬂiga pf?(/jlggal
and identifying number in Attachmentsypmission. (Section II. B. 5. sets forth,y o making any deposit of federal

A. [sample attached] If the Employerhe reasons for which a District Directorayps.
has one place of business, that place hay reject a TRAC application.) b. the inability of an Establishment to

business is an Establishment. . . ; .
3. Employer acquisition or public comply with the procedures set forth in
C. Employee means a person em- . - R ; )
; . opening of Establishment—ParticipationSection Ill.; or
ployed by the Establishment who di- TN .
. : : and nonpatrticipation in Agreemerif.an c. the pursuit, by the Internal Rev-
rectly or indirectly receives tips of at ; ;
- Employer acquires or opens to the pubenue Service or another federal agency,
least $20.00 per month during the; - : e . S :
; lic an additional Establishment and theof administrative or judicial action relat-
course of the employee’s employment ; , . .

D. TRAC applicationmeans a signed Employer \_lehes to include the Estabding to the_ app]lcant or re!ated party.
re Ljest to enter into a TRAC a reemenl shment in the Employer's TRAC C. Ongoing tip examination.A tip
suctl)mitted by mail 9 greement, the Employer must providexamination in progress on the date the

E D'str'cty D'reétor means the Dis- an addendum to Attachment A to theEmployer submits its TRAC application
trict. Dilrecltor olf Internal Revenue Ifor District Director within six months after will not affect the effective date of this

linsert name of Dis- the date of any such acquisition orAgreement.
; : public opening. The addendum will in-
trict] or designee. clude the name, address, and identifyin ”MIg:IE)OMY'\éII-?rMENT OF
Il. EEEECTIVE DATE OF number of the acquired or opened Es-
AGREEMENT tablishment. Such Establishment will be While this Agreement is in effect, the
) treated as participating in the TRACEmployer agrees to the following provi-

A. General rule.Except as described agreement beginning on the date o$ions:
below, this Agreement is effective onacquisition or public opening, unless the A. Educational Program.The Em-
the first day of the first calendar quartemistrict Director rejects the applicationployer must institute and maintain for
following the date the District Director in writing within three months after the each calendar quarter an educational
signs the Agreement. date of submission of the addendum. Iprogram that trains newly hired Employ-

B. Special rules. the Employer does not furnish a timelyees and periodically updates existing

1. Employer with Establishment openaddendum, the general rule of Sectiofemployees as to their reporting obliga-
to the public before [insert date pro-Il.A. applies, and thus the TRAC agree-tions with respect to tip income received
gram is to go into effect (“date A")]— ment will not become effective with as either cash tips or charged tips. This
Applications submitted before [insertrespect to the additional Establishmenéducational program may include on-site
date 1 year later (“date B7)]. In the until the first day of the first calendar or off-site training by the Establishment,
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video programs, and written materials,The Employer must retain these records This verified or corrected statement
such as tip reporting booklets offered afor at least 4 years after the April 15(if completed by the 10th of the month
part of new employee informational ma-following the calendar year to which thefor tips received during the preceding
terials. records relate. month) will satisfy the Employee’s re-
This educational program must em- 4. Availability of records. Upon the quirement of reporting charged tips to
phasize that, in addition to charged tipgequest of the District Director, thethe Employer under section 6053(a).
attributable to Employees, all cash tipdEmployer will make the following quar- The Employer may satisfy the require-
paid to and retained by the Employeederly totals available, by Establishmentents of the section if it remits charged
must be reported to their employinngf statistical samplings of its Establlsh—tipS to the Employees through the pay-
Establishment. The Employer may illus-ments: . . _.__roll system under a method that ensures
trate this by informing the Employees of a. Gross receipts subject to UpPINGyanorting of tips by Employees and is
the Establishment's charged sales to b. Charge receipts showing charged sistent with sections 3102 and 3402

cash sales ratio and explaining the cortips, Total ch dii d of the Code.
relation between charged tips and cash C. Total charged tips, an - i
fips. d. Total tips reported. 2. Cash Tips. Each Establishment

. - must establish a procedure under which
The Employer as part of this program UEZe.SEmployee tip-reporting - proce- ;=\ iitten statement is prepared and
must explain to the employees thei : , . processed on a regular basis (no less
obligation to maintain for their records 1- Charged Tips.Each Establishment frequently than monthly), reflecting all
the information required in Form Must establish a procedure under Whlc&ash tips for sales attributable to each
4070A, Employee’s Daily Record of & wrlttend statement |'S Erepared elm irectly tipped Employee. For example,
Tips. This educational program alsoProCessed on a regular basis (no lesp., . Employee signs for charged tips
should advise all ‘ frequently than monthly), reflecting all ; .
participants of the . - on a daily basis, the Employee may
benefits of proper tip reporting (e‘g”cha[]g%q t|[|)s for dsales lattnbutarkl)le Gecord the amount of cash tips received
Social Security wage credit history, in-€ach directly tipped Employee. The Es- 5 & o o " "o another example, a
i oo dablishment must implement reasonabl& '
creased retirement plan contributions; ; ; rocedure comparable to the procedure
and creation of adequate records of tiprocedures under which each dwectl;?or charged tips would be appropriate
i tipped Employee is given the opportu- i
income). nity to verify or correct any statement offor cash tips. The Employer may also
taXBe.SRaer?(ljniCn:ﬁg;s regarding retums’proposed attribution of charged tips, i ip;]rov;gtsehatiscsaparate procedure for report-
' order to reflect tip outs, tip sharing, tip 9 PS.
1. Filing returns. pooling, and other adjustments. For expy coMMITMENT OF DISTRICT
a. Form 941. Each calendar quarter,ample, the Establishment would satisfy\rREcTOR
the Employer must comply with thethis paragraph if it provided a written
requirements for filing Form 941, Em-statement that contained the following A. General rule. Except as provided
ployer’s Quarterly Federal Tax Return.information: Employee’s charged salesin B. below, any section 3121(q) notice
The Form 941 must include all chargedEmployee’s total charged tips, and theand demand issued to the Employer (or
and cash tips reported by the Employeesatio, as a percentage, of charged tips tBstablishment) by the District Director

to the employing Establishment(s) incharged sales. shall be based solely on amounts re-
accordance with the procedures set forth The Establishment must also adopt #lected on one or more of the following
in Section Ill. C. reasonable method for reporting chargetbrms:

b. Forms W-2. The Employer (or tips received by indirectly tipped Em- 1 Form 4137, Social Security and
employing Establishment) must complyployees. For example, the Employeq egicare Tax on Unreported Tip In-
with the requirements for filing Forms may report to the Establishment the;ome, filed by an Employee with his or
W-2 for all the Employees and includeamount and with whom tips werenher Form 1040, or
all reported charged and cash tips on thehared. Alternatively, the directly tipped 2. Form 885-T, Adjustment of Social
Employees’ Forms W-2, including tips Employee may provide to the EStabliSh-SeC'urity Tax on ’Tip Income Not Re-
verified or corrected pursuant to Sectiorment a copy of Form 4070A indicating .0+~ Employer, prepared at the
. C. the shared tips. As another example, th onclusion of an embloyee tip examina-

comply with the requirements for filing r€ctly tipped Employee a written state- " Special rules,

all other required federal tax returnsMment, which that Employee would verify ) .
2. Payment and deposit of taxeshe ©Of COIect in a manner similar to the 1. Retroactive revocation.In the

! ; rocedure for directly tipned Emploveesévent the District Director revokes the

Employer must comply with the require-P The Employer’s p¥0£§%ures n‘:us{ enAgreement retroactively as provided un-

medr]ts ftOI'd F?aé/mgl t:]e ?hm?t'!nt dOf any(‘]-),b|e Employees to meet their reportingjer Section V. A. 1., the general rule of
ggpgggneg fegefe;?ta)?é(s al 15 due anGequirements under section 6053(a) oPection IV. A. does not apply.

. ’ the Code. To meet these requirements, 2. Prospective revocation. In the

3. Maintenance of recordsEach Es- o Employee must sign the verified orevent of a revocation under Section V.

tablishment must maintain records of the,orrected statement of attributed tips (n@. 2. or 3., or Section V. B., the general

following: . . ~less frequently than monthly) and giverule in Section IV. A. will apply with
a. Gross receipts subject to tippingthe statement to the Establishment noespect to tip income actually received

and later than the 10th day of the monthby (or deemed under section 3121(q) of
b. Charge receipts showing chargedollowing the month in which the Em- the Code to have been paid to) Employ-

tips. ployee received the tips. ees at the Establishment during the
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period from the effective date of thequarter of the Employer’s (or Establish-day of the first calendar quarter after the
TRAC agreement until the effective datement’s) substantial noncompliance. Théemployer notifies the District Director
of revocation. District Director must notify the Em- in writing. If the revocation applies to
3. Ongoing Tip Examinationlf the ployer in writing of the revocation and all the Establishments of the Employer,
District Director has initiated a tip ex- the Establishment(s) to which the revoihe Agreement will be terminated, as of
amination of one or more Establish-cation applies. If the revocation appliedhe above-stated effective date. If an
ments prior to the filing of the TRAC {g all the Establishments of the Em-Employer fails to furnish an addendum
application, the District Director will not pjoyer, the Agreement will be termi- Pursuant to Section I1.B.4., the Service
be bound by the general rule of Sectiothated, as of the above-stated effectiv@dy treat the failure as an employer
IV. A., with respect to any tip income gate. revocation under this paragraph as of
actually received by Employees at the - ; the last day of the six-month period
Establishment during any calendar quar'Sezc.tigr?”:JIIre Btolmezet éeq;ézjerzﬁn:ﬁe 0fdescribed in Section I1.B.4.
ters under tip examination. TRAC will Employer (br ény.'Es.tébli’shment) fails to C- Reapplication by Employetf the
be available to the Employer for all - any of the requirements of SectiofiStrict Director revokes this Agreement
other calendar quarters as provided if," 5 1 2 3 or 4 (pertaining to either with respect to the Employer or
this Agreement. fililng returns [:.)'aying "and depositing With respect to an Establishment(s), the
C. Compliance review.The District . o " aintenance of records, and avaiFmployer may submit a new TRAC
Director may not evaluate the Employerabi"ty’ of records), the District Director @Pplication. In the event of a reapplica-
(or Establishment) for compliance Withmay revoke this Agreement. The revocalion, the effective date provided in Sec-
the provisions of Section lll. A. (per- o' \yiy he effective the first day of the o Il A. will apply.
taining to the Employer’s educat|onalﬁrst calendar quarter after the DistrictVI_ MISCELLANEOUS

Foro?zrr%ml)o oereS(;ctlroen ollltinc. (rpoecréegmgg)Director notifies the Employer in writ-
until thg s)écondpcalepndar%uzrter follow-"9 that the Agreement no longer applies A. Notices. All correspondence per-
ing the quarter in which this Agreementto the Employer (or Es-tabllshr.nent).tam.mg to this A_greement, including a
becomes effective. During the first two 3. Employe'e underreportmg of tip#. notice of revocation, must be sent to the
calendar quarters of this Agreement thd'® District Director determines that theparties to this Agreement at the ad-
District may review the Employer's (or mployees of an Estabh;hment hav@lresses stated below, unless notified in
Establishment's) progress in COmp|ying£olIectlvely apd substantially under-writing of a change of address. In the
with the provisions of those Sections./eported tip income for at least twoevent of a change of address, all corre-
D. Examinations and/or inspectionscont'”uous calendar quarters despite thgpondence must be sent to the new
of books and recordsThe inspection of EMPloyer's (or Establishments) sub-address.
books of account or records pursuant t§t@ntial compliance with the procedures B. Authority. The Employer repre-
a tip examination or compliance review!" Section lIl. C.  (employee-tip- sents that it has the authority to enter
will not preclude or impede (underreportlng procedures_), the District D|r¢c-|nto this Agreer_nent on behalf of_ltself
section 7605(b) of the Code, sectiof®’ May revoke this Agreement withand the Establishment(s) listed in At-

530(a)(2) of the Revenue Act of 1978,respect to the Establishment. The revotachment A.

or any administrative provisions adoptedation will be effective the first day of ¢ pate of notices.All notices and
by the Service) a later examination of 1€ first calendar quarter after the DiSTRAC applications are deemed to be
return or inspection of books of account'ICt Director notifies the Employer in sent or submitted on the date of the
or records with respect to any tax period"Mting that the Agreement no longerpostmark stamped on the envelope or, in
involved in the tip examination or com- 2PPlies to the Establishment. If the revothe case of a notice or application sent
pliance review. The Service need nofation applies to all the Establishmentyy certified mail, the sender’s receipt.
comply with any applicable proceduralOf the Employer, the Agreement will be D. Statutory changesThe Commis-
restrictions (for example, providing no-erminated, as of the above-stated effecs;o " may terminate this Agreement at
tice under section 7605(b)) before belive date. any time following a significant statu-

ginning such examination or inspection. 4. Other. In addition to the reasons igry change in the FICA taxation of tips.
for revocation listed in this section, the E. Sunset provision.The Commis-

V. REVOCATION iatri ; -
_ o _ District Director may revoke the Agree- o, ,0 "ot |nternal Revenue may termi-
A. Revocation by District Director. ment when the Internal Revenue Serwc?]ate prospectively the Tip Rate Educa-

Agreement on|y for the f0||owing rea- administrative or ]Ud|C|a| action relatlngéinsert date 5 years after date A]
|

Sons: to the Employer or Establishment that
1. Failure to comply with Section IIl. @ party or related party to this Agree-y||. pAPERWORK REDUCTION
A. or Section lll. C.If the District ment. ACT

Director determines that the Employer B. Revocation by Employerlf the ) ) .

(or any Establishment) has failed toEmployer no longer wishes this Agree- The collections of information con-
substantially comply with Section 1il. A. ment to apply to one or more Establishtained in this document will be submit-
(pertaining to the education program) oments, the Employer may revoke thiged to the Office of Management and
Section IIl. C. (pertaining to employee Agreement with respect to the EstablishBudget for review in accordance with
tip-reporting procedures), the Districtment(s), by providing written notifica- the Paperwork Reduction Act (44 U.S.C.
Director may retroactively revoke thistion to the District Director identifying 3507(c)).

Agreement. The revocation will be ef-the Establishments(s). The revocation by An agency may not conduct or spon-
fective the first day of the first calendarthe Employer will be effective the first sor, and a person is not required to
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respom to, a collection of information
unles the collection of information dis-
plays a valid contrd numbe. The col-
lectiors of information in this document
are in sectiors 1.B., I.D., 11.B.3. ard 4.,
IL.A., 111.B.3. ard 4, llIl.C., ard V.B.
This information is requirad to comply
with sectiors 6053(3 and 6001 of the
Internd Revene Code ard to assis the
Internd Revene Servie in its compli-
ane efforts. This information will be
usal to monitar the Employe’s perfa-
mane unde the Agreement The collec-

VIII . SIGNATURES

tions of information are requira to
obtan the benefis availabke unde the
Agreement The likely responderst are
busines or othe for-profit institutions.

The estimate totd annué reporting
and/a recordkeepig burden is 47,733
hours.

The estimated annual burden per
respondent/recordkeapearies from 12
hours to 51 hours dependig on indi-
vidud circumstanceswith an estimated
averag of 15 hours The estimated

numbe of responderst and/a record-
keepes is 3,200.

The estimate annud frequeny of
response (usel for reporting require-
mens only) is on occasion.

Books or record relating to a collec-
tion of information mud be retainel as
long as their contens may becone ma-
terid in the administratin of ary inter-
nd revene law. Generaly, tax returns
and tax retum information are confiden-
tial, as requirad by section 6103 of the
Code.

By signing this Agreement the parties certify tha they hawe read armd agred to the terms of this document including
Attachmem A, Names Addressesand Employe Identification Numbes by Employe of Establishmerst Coverael Unde TRAC

Agreements.
EMPLOYER= INTERNAL REVENUE SERVICE
District
(Name of Employer)
(Signaturex (Signature)
BY: BY:
(Directa’s Name)
TITLE: TITLE: District Director
ADDRESS+ ADDRESS:
(Headquartes stree address) (Stree¢ address)
(City, state ZIP code) (City, state ZIP code)
DATE: DATE:
TRAC AGREEMENT Relatal entity (if applicable)
(Hairstylin g Industry) UVW Corp.
27-7277777

Attachment A
[format for individual establishments]

Employer

A & B Hairstylists
XX—=XXXXXXX

Stre¢ address
City, state zip code

[format for chains]

Employe (parent if applicable)
XY Z Corp.

YY-YYYYyyy

Stred address

City, state zip code

Establishmerst (if applicable)
AB Hairstyling

Stree address

City, state zip code

CD Hairstyling
Stre¢ address
City, state zip code

Stree address
City, state zip code

Establishmers (if applicable)
EF Hairstyling

Stre¢ address

City, state zip code

GH Hairstyling
Stree¢ address
City, state zip code
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